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2021 HERDE
Non-JP companies
Total 561
W Others 49
M Retail 51
M Life Sciences 99
B Machinery 21
mHigh Tech 91
mFinance and Insurance 17
B Consumer Goods 68
| Chemical 69
m Automotive 36
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Experienced Professional (P2)

Entry Professional (P1)

—fi%ttE 3-5FH

g7 5,434,303 100% 4,290,851 100%
RE 5,503,898 101% 4,368,684 102%
B¥ V-T2 5,394,842 99% 4,277,085 100%
F=AT7FIT1IX 5,772,408 106% 4,680,569 109%
T 5,397,515 99% 4,358,430 102%
PRI 5,381,188 99% 4,288,128 100%
A= 5,318,616 98% 4,211,840 98%

Ve 5,556,993 102% 4,462,800 104%

AT 5,678,660 104% 4,218,105 98%

iR 5,556,304 102% 4,310,000 100%
BHfI: [

—f%ttE 1-3FH8

Experienced Professional (P2)

Entry Professional (P1)

DHFE 6,393,763 100% 5,126,686 100%

e 1 6,128,617 96% 4,902,114 96%
B¥ YT 6,557,560 103% 5,296,430 103%
F=AT7FUT1IX 6,705,377 105% 4,844,800 95%
xS 6,520,472 102% 5,614,363 110%
BAFEHRIR 6,164,098 96% 5,034,934 98%
A= 6,075,870 95% 5,046,441 98%

SEFR 6,700,000 105% 5,347,448 104%

KT 5,992,973 94% 5,165,657 101%

iR 6,255,175 98% 5,243,738 102%
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2021-2022 EEERIEIR (FY-BE5AH) LEE
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Experienced Professional (P2)

BT : [

—fft8 1-34FH
Entry Professional (P1)

ShAE 5,434,303 | 5,372,771 101% | 4,290,851 | 4,276,707 100%
RE1tE 5,503,898 | 5,414,576 102% | 4,368,684 | 4,339,276 101%
B /-7 5,394,842 | 5,362,819 101% | 4,277,085 | 4,318,820 99%
T=RAT7FIFT4IZ 5,772,408 | 5,674,921 102% | 4,680,569 | 4,601,827 102%
TR 5,397,515 | 5,352,186 101% | 4,358,430 | 4,264,046 102%
BAFSHRIER 5,381,188 | 5,358,347 100% | 4,288,128 | 4,346,624 99%
AE 5,318,616 | 5,328,194 100% | 4,211,840 | 4,303,258 98%
SEFE 5,656,993 | 5,554,286 100% | 4,462,800 | 4,469,703 100%
S 5,678,660 | 5,560,836 102% | 4,218,105 | 4,261,448 99%
7 5,656,304 | 5,467,070 102% | 4,310,000 | 4,311,239 100%
Bfi7 1 [
Experienced Professional (P2) Entry Professional (P1)
2022 2021 22(2)221’ >
ShgiE 6,393,763 | 6,406,060 100% | 5,126,686 | 5,167,160 99%
BE /b 6,128,617 | 6,254,258 98% | 4,902,114 | 4,881,645 100%
B IV-T710 6,557,560 | 6,534,555 100% | 5,296,430 | 5,447,666 97%
T=HAT7FIFT4IR 6,705,377 | 7,074,009 95% | 4,844,800 | 4,780,000 101%
¥ 6,520,472 | 6,441,840 101% | 5,614,363 | 5,395,091 104%
BAFSHZIER 6,164,098 | 5,973,494 103% | 5,034,934 | 4,940,846 102%
AE 6,075,870 | 6,278,035 97% | 5,046,441 | 4,909,916 103%
SEFR 6,700,000 | 6,764,278 99% | 5,347,448 | 5,916,000 90%
4 5,992,973 | 6,114,159 98% | 5,165,657 | 5,155,996 100%
iR 6,255,175 | 6,084,281 103% | 5,243,738 | 5,121,833 102%
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