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B% /AEROEWNKELR (FX4-5524) 2022-2023 P
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o Att 15 FHOER (FH -BE5AH) 2HRTPEINERTPETILEITZE HNERODKEN 16~18WIEE
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2023 BFERIFIR (FZ-E5Ad) L8

Bf7: M
—fgtE 3-5 FH —figtt& 1-3 68
Professional - Experienced (P2) Professional - Entry (P1)
DE 5,596,805 100% 4,452,631 100%
®E /tE 5,676,530 101% 4,709,415 106%
B¥ /X071 5,595,561 100% 4,507,058 101%
T=ATFITAIR 5,668,247 101% 4,697,700 106%
TOSTIRIRTAV N 5,756,212 103% 4,628,088 104%
i 5,555,240 99% 4,516,751 101%
up st 5,622,085 100% 4,450,554 100%
AE 5,551,313 99% 4,469,932 100%
Vi 5,690,264 102% 4,629,829 104%
A 5,777,551 103% 4,452,709 100%
W 5,585,789 100% 4,530,000 102%
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Bfi: [
Professional - Experienced (P2) Professional - Entry (P1)

hHiE 6,497,363 100% 5,255,027 100%
BE /E 6,018,400 93% 5,199,789 99%
BE /N7 6,700,637 103% 5,502,462 105%
F=AT7FIT4IR 6,998,400 108% 5,405,996 103%
TOZTIRIRSAT S 7,141,112 110% 5,891,590 112%
x5 6,760,274 104% 5,240,960 100%
UpEE sl 6,175,254 95% 5,091,450 97%
ASE 6,375,833 98% 4,883,621 93%
% 6,756,679 104% 5,980,813 114%
A 5,782,774 89% 4,987,910 95%
i 6,270,610 97% 5,250,692 100%
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Total Remuneration Survey (TRS) D454 :
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MO > ROMER T DENTEET,
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https://www.mercer.co.jp/what-we-do/workforce-and-careers/rewards/total-remuneration-survey.html
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Tel: 070 7548 7209
Email: pr.japan@mercer.com
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