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Early Retirement Incentive Plan Only
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Voluntary Redundancy Incentive Plan Only
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Early Retirement Incentive Plan and
Voluntary Redundancy Incentive Plan

AR,
No

- D fthDFE AR
(N-179)
i
Workload Adjustment(Overtime) 15 49 % 4% 32 %
Wyived 13 [ 25. 2
Temporary suspension of Business 60
RO B
Hiring Freeze / Reduction 22 % 49 9y 20«
e FIEOHIRE
Eliminate Merit Increases and Promotions 17 % 22 % 7% 54 4
BARKOHIR
Base Salary Reduction 79%
EEBESOMA 18 23 13 46

Short term incentive Reduction

HATORBEEIR 17« 26« 14« 43«

Transfer (departments)

BEEStADLIA - G5 124 145 9y 645

Transfer (another group company)

REZ@(PT- RE)OREL 83x

Eliminate for Cash-based Recognition Programs

EFIEE (R - FIARERE)OREL 16 % 6% 12 65x%
Benefits Adjustments
HATORESIE 1% 92
Intrapreneurship Support 2 o
HATORE - BUREESOTE N 3+ 93«
Entrepreneurial Support (moneyed assistance) 1
HATORE ISR (R HRT) ﬁ1 % 94
Entrepreneurial Support (business consignment) ~q
HATORR WUZEEEET) [P 96 %

Entrepreneurial Support (customer referral)

SR IEGE 1Y 10% 6% 79«
Leave for a career change 3o
2. 11 | 84%

Short-time working (approval of side business)

W 375520 / Had provided in the past m {EENET / Providing
m Effe%i&sd / Considering EIEFE/2L / No plan to provide
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Tel: 070 7548 7209
Email: pr.japan@mercer.com



https://www.mercer.co.jp/
https://www.marsh.com/jp/
http://www.guycarp.com/
https://www.mercer.co.jp/
https://www.oliverwyman.jp/
https://www.oliverwyman.jp/
mailto:pr.japan@mercer.com

