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1. About en world Japan

Recruiting/staffing company specializing in Global Talent for
foreign capital and Japanese global companies

en world Japan K.K.

Our Mission

Our GOAL



Demographics of Candidates

Customer Satisfaction Score

※



The technical fields gaining attention

How will recruitment change? 
Recruitment will continue to change because of these fa

The current state of the employment market

Today's candidates and future issues
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2. Global talent recruitment and trends in 
the job change market



求人数の推移と昨年対比
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Software and cloud companies continue strong performance in 
2020. Early information gathering is key to successful recruitment.

3. Review of the 2019 and Outlook for 2020   
by Industry and Job Function

99

Shortage of talent in the rapidly accelerating 
field of Digital Transformation (DX). 
Recruitment of foreign nationals on the increase.

IT , Digital & Telecommunication
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Acceleration of recruitment due to the growth of next-
generation technology. Expected increase in the recruitment 
of engineers in the domain of IoT-associated services. 

High number of job openings in IoT, AI, and 
robotics sectors. Active recruitment of 
management-level personnel and foreign 
nationals.

Manufacturing, Industrial, Automotive 



求人数の推移と昨年対比
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Bringing liveliness to the “Health Tech” sector. 
High demand for work-ready personnel, with a 
bias toward the most popular talent.

YOY, total 

number

of Jobs

Jan. – Oct.

79

Demand in the quality assurance and safety sectors increases 
ahead of the Tokyo Olympics. IT and digital sectors face personnel 
supply difficulties. 

Medical Device, Pharmaceutical, Life Science
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The real estate industry is expanding. So too are 
opportunities for those with experience in 
financial services looking for a change of career.

New businesses face ever greater demands in the form of audits 
and regulatory compliance. Flexibility in the face of new 
challenges is the path to career development. 

Banking & Financial Services



求人数の推移と昨年対比
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Consumption from inbound customers boosts 
employment High value placed on ability to 
analyze and utilize data.

The demand for bilingual human resources has further increased, 
with a view to expanding overseas. The ability to proactively learn 
English and digital skills is required.

YOY, total 

number

of Jobs

Jan. – Oct.
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Consumer Goods & Retail



求人数の推移と昨年対比
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The world is focusing on strikingly growing the 
Japanese market. Talent acquisition and business 
success now dependent on changing how we 
work.

YOY, total 

number

of Jobs

Jan. – Oct.
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Large scale hiring plans estimated to continue for some years. 
There is a large need for experienced candidates with a strong 
desire to learn.

Consulting
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An intense scramble as Japanese global 
corporations begin recruiting bilingual talent.

The expansion of SCM roles such as operations automation and 
has led to higher demand for highly-skilled candidates. 

SCM Supply Chain Management



求人数の推移と昨年対比
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Welcoming the era of promoting “Dynamic 
Engagement of All Citizen”, increase in 
businesses easing restrictions on the age of 
candidates. 

Higher demand for HR talent who creates new value.
Recruitment needs expected to continue in all fields in the future.

Human Resources & General  Affairs



求人数の推移と昨年対比
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A rising demand for expert bilingual candidates 
with the expansion of foreign-owned corporations 
in Japan.

Salaries are rising with demand. The demand for financial analysis 
skill exceeds that for Japanese language skills.

Accounting & Finance



求人数の推移と昨年対比
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In a deadlock for a promotion at a major law firm. 
Rising demand in new fields such as Fintech.

Increase in investigative and information processing abilities 
with the advancement of AI. Concerns regarding a decrease in 
employment opportunities for people without qualifications.

Legal & Compliance



Due to the difficulty of hiring permanent 
employees, temp staff hiring is on the rise. 
Motivation to return to work is also up among the 
stay-at-home parents and "50s and over" 
demographics.

The need for non-permanent employees affected by 
economic trends. Higher demand for talent who can be 
active on a global scale.

Contract Professionals : Flexible Staffing Solutions



Expecting a leader who can let their vision and 
mission permeate and lead the business to 
success.

"Sustainability" has become a key corporate issue. The rising 
importance of the CSO (Chief Strategy Officer).

CxO Country 
Head

General
Manager

Director
Senior

Manager

Executive Search Senior Leadership Role Recruiting

・
・

・

・
・



■ enPower : RPO(Recruitment Process Outsourcing)

Japan's Recruitment Process Outsourcing (RPO) market is 
not fully developed yet and expecting further growth in line 
with raise in its awareness.

The market surrounding talents has been changed largely over the last 

several years. Employers need to be flexible and equip themselves to win 

talent acquisition battles .



Appendix

(1)Employment prospects for foreign capital companies over the next year.

(2)Obstructive factor of hiring Japanese talent.



(3) Obstructive factors of hiring foreign talent.

(4)Future business development in Japan

https://www.meti.go.jp/statistics/tyo/gaisikei/result/result_52/pdf/2018gaikyo-k.pdf

