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The Salary Analysis in Asia 2015
by JAC Recruitment Group

Since 1975, when we became the first Japanese recruitment consultancy to commence business in the UK, we have subsequently opened
offices in Singapore, Japan, Malaysia, Indonesia, Thailand, China, Korea, Hong Kong, Vietnam and India and have become a truly International
Recruitment consultancy whilst still maintaining important strong local foundations in each of our operations. In Japan, JAC Recruitment is
one of the largest companies operating in the permanent recruitment sector and we also have a dominant position across Asia.

As a result, JAC Recruitment Group has gained and built insights into many businesses and various markets and we have decided to
summarise these in this analysis of salaries across Asia. Due to the variety of companies in terms of size and performance it is quite
challenging to have a standard value for each position as you may see in many other surveys.

However, we rely on the expertise of each consultant who is specialised in a particular area or segment to increase the accuracy of our data.

Last year's booklet has gained a very good reputation. In this year, we have updated the data, added information about India and made
improvements to the style.

| hope this booklet of interest to you in regards to the recruitment market in Asia.
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How to read the tables

MNC(Multinational Company) Multi-National Corporations which are globally headquartered in either Europe, North America
or ANZ (outside of the surveyed country)

Asian MNC Multi-National Corporations which are globally headquartered in Asia (excluding Japan)
(outside of the surveyed country)

Local Company Multi-National Corporations which are globally headquartered within the surveyed country

Local Staff Positions that do not require English or Japanese language skills unless it is the official

language of the surveyed country

The compensation data is collected from job enquiries that we have received over the past year and from consultants’ insight. The compensation data refers to total annual gross
income, often excluding non-predictable bonuses and/or incentives.
“Enterprise” or “SME" refers the size of the operation in each specific country.
“N/A"("not applicable”) refers to a market segment that is either not handled by JAC or the sample size is too small.
. The indicated exchange rates are as of 18th of December.
*The original version of this document is in Japanese.
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JAC Recruitment Group
Since 1975, when we became the first Japanese recruitment agency to commence business in the UK, we have subsequently opened offices
throughout Asia and have become a truly International Recruitment consultancy whilst still maintaining important strong local foundations
in each of our operations.
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Disclaimer
This report is representative of a value added service to our clients and candidates. Whilst every care is taken in the collection and compilation of data, the guide is interpretive and

indicative and should only be used as a guideline. Any legal or regulatory information is for the sole use of the reader and should not be used for advisory purposes.
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[Market Overview]

Economic Trends

Nominal GDP: USD 4.9 trillion (2013), real GDP growth rate: 1.6% (2013)

Consumer price inflation rate: 0.4% (2013)

Foreign investment: Net-based foreign direct investment grew 33.9% year on year (2013). Although this was exceeded by outflow in
2010 and 2011, an inflow has continued since 2012. The ratio of inward direct investment balance against GDP is 3.5% (2013).

Total population: 127 million (October 2014), workforce: 66.35 million (September 2014), unemployment rate: 3.6% (September 2014)

Recruiting Trends

Language and Education: University entrance rate is 51%. As English is a compulsory subject at the higher elementary school and junior
high school level almost everyone can understand English to a certain degree, however there are relatively few people who have
business level proficiency. The business language is Japanese.

In 2014 the ratio of active job offerings announced by the Ministry of Health, Labour and Welfare reached its highest level since the
collapse of the bubble in the nineties but in September 2014 started to decline for the first time in the 42 months since the occurrence
of the Tohoku-Pacific Ocean Earthquake. However, no change to the current lack of basic human resources is expected in 2015.

In 2014, since the increase in the consumption tax rate in April, although the economy has remained stagnant, just like last year the
current year has seen a very strong willingness to hire new recruits across all industries including manufacturing, health care, IT,
Internet-related, consumer goods, services, finance, etc. Although economic downturn is a concern, as of November 2014 it appears
that companies will continue to actively pursue new hires in 2015.

Salary Trends

Given that it was largely a a seller's market, in 2014 wages remained flat or slightly increased compared to 2013.

In general, if one was to compare salaries for the same position in the Tokyo metropolitan area and Kansai region, there are differences in general
living costs such as rent which often amount to 10 - 20%. Despite this there are not many talented human resources moving to rural areas, and
also, partially due to top talent being attracted by soaring salaries, rural areas tend to not attempt to hire top human resources.

English speakers: There is a tendency for English speakers to attract a salary that is 10 - 20% higher than those with the same level of
work experience who do not speak English.

The legal minimum wage is JPY 888 per / an hour. (Tokyo. From October 1, 2014). Public officials receive a salary within the range of
around JPY 3 million to 7 million (Government Official Type I. Non-management positions.)
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[Market Overview]

Ma

rket Trends
At Japanese companies there is a strong trend in general for strengthening overseas related business.
At banks and leasing companies, in addition to store expansions, acquisitions, and investments, etc., the volume of overseas assets is
increasing in conjunction with the strengthening of finance for overseas markets.
Insurance (life, non-life) companies are also increasing their acquisition, investment, and alliances with foreign companies. In non-life
insurance an increasing number of Japanese companies are expanding overseas.
There are also strong points relating to investment banking. There is ongoing interest in M&A and particularly with cross-border projects.
VC businesses and businesses involved with the succession and regeneration of local and small and medium sized enterprises are also a
strengthening area.
At foreign companies, business in Japan continues to be quite limited. Although the situation has improved compared to two to three years
ago, there are many cases of departments withdrawing from Japan and being relocated overseas. The notion of entering Tokyo in order to
return to centre of Asia is still present to a certain extent, however right now this is not increasing. We believe that further increasing of head
counts and new developments will require drastic deregulation and the resolving of taxation problems by the government.
Businesses for Japanese companies have seen a certain level of revival. The recovery centres on trade and cash management projects
by foreign banks, as well as insurance projects for various corporate entities (particularly global companies) by non-life insurance and
insurance brokers, etc.

Recruiting Trends

Sal

At Japanese companies this remains strong, with the exception of the insurance industry. That is not to say that the number of
vacancies has increased since last year, however many companies are adopting the same recruitment plan as they used last year.
Although the trends have not changed since last year, there is strong demand in 1) international related business and 2) risk related
business. 1) In international related business there are a wide range of needs including in cross-border finance and M&A, auditing,
international planning and site management, etc. 2) In the risk area, there is demand in credit risk and market risk related businesses.
Demand is also generated in association with regulatory affairs. There is also some demand in compliance and anti-money laundering
related work. There is also strong demand in system auditing and information security, etc. For risk related companies there is often
demand not only for domestic but also overseas business. This trend is particularly strong at companies affiliated to the mega bank groups.
The number of positions requiring language skills are increasing. There are relatively few personnel who have a high level of English
proficiency. We have received many inquiries for English speaking staff in international related businesses.

Although there is some demand to recruit foreign staff, this is limited. There is very little demand to recruit foreigners in positions
where overseas assignments are a possibility. As there are significant differences in how foreign staff are treated compared to local
hires, at the present point in time companies tend to be reluctant to hire foreigners.

Those considering a job change are becoming increasingly aware that there is strong demand in the jobs market, and there has been a
slight increase in the number of people considering a job change compared to last year.

Companies that create an environment where detailed interactions can be held between consultants and hiring managers tend to find
recruitment going more smoothly.

At foreign companies the budget this year for recruiting replacement staff has been easily ensured.

At some companies there has been an increasing number of staff employed at the front desks of businesses, etc., catering to

Japanese companies.

At management companies the focus of recruitment has been on sales promotion support positions for sales companies such as banks
and securities, etc.. On the other hands there is a minimum demand for specialists.

There is a general focus on recruiting those with English proficiency. This trend is particularly strong at companies of a certain level and
above. However, there are many cases where those with retail related experience are employed without English proficiency.

Although there is some demand to recruit foreigners, this is limited.

ary Trends
For both Japanese and foreign companies supply is tight and it is a sellers’ market; this trend is slightly more pronounced than before. It
has become more common for employees to receive annual salaries at a similar level to those prior to the Lehman collapse. However,
that is not to say that salaries are seeing a major upward trend.
Salaries are tending to increase in certain professions (international related, risk related, and systems related, etc.).
At foreign companies it is becoming more and more common for new hires to be approved for high salaries in excess of JPY 15 million
and JPY 20 million.
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(10KJPY=84USD)

Sales EXH (Unit : Japanese Yen (000) / a year)

Position Details Japanese Company MNC
Corporate Sales (excluded finance institutions sales)
s A - 500 - 1,100 600 - 1,300
Fi Instituti Sal
P - 500 - 1,200 500 - 1,500
Sales for A i
el - 500 - 700 600 - 900
Retail Sales
)5 —) - 400 - 700 800 - 1,000
Manager Level
e - 800 - 1,200 600 - 1,000
Senior Manager Level
MER - 900 - 1,500 900 - 1,800
Director Level
BEH - 1,000 - 4,000 1,500 - 5,000

Specialised Functions and Middle/Back offices &&= PIE;

Position Details Japanese Company MNC
Structured Finance
ZRNSIFr—RIFAF> R = 600 - 1,200 500 - 1,200
Advisory
TRINAHY— - 600 - 1,200 500 - 1,000
M&A
A6t/ - 600 - 1,500 500 - 1,000
PE
TIAR—NIOA T+« - 700 - 1,200 N/A
Fund M. & Analyst
Seligy el bt/ - 500 - 1,200 700 - 1,500
Trader & Dealer
h—F—/T1—5— - 500 - 1,000 600 - 1,500
Real estate finance
RENEST - 500 - 1,000 500 - 1,000
Actuary etc.
FHF AT —% o 600 - 1,200 600 - 1,200
Screening

- 500 - 1,000 500 - 1,200

Risk M. t
ot s - 500 - 1,200 500 - 1,100
C li
St - 500 - 1,000 600 - 1,200
Marketing and Planning
Y47V Y BRER EEE T OMEER - 0 = oy o) = A
Operation Planning
EROE - ERWE - 400 - 800 500 - 700
Back office (Operation)
SEBENYIA TR - 500 - 900 700 - 800
Back office (Investment & Lending / Settlement / Deposit)
BREE RF - B\ o3 T12 ) 500 - 800 >00 - 800
Back office (I
eyl - 500 - 800 600 - 1,000
M Level
e - 700 - 1,200 500 - 1,200
Senior Manager Level
EM - 1,000 - 1,500 800 - 1,500
Director Level
BEH - 1,000 - 4,000 1,500 - 5,000
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[Market Overview]

Ma

rket Trends
Due to the saturation of the domestic market, many Japanese companies are trying to increase their overseas sales ratio, and as a result
overseas activities are actually increasing.
Material manufacturers are seeing increased performance due to the improvement in the economy. Automotive related business is
particularly strong.
Machine related global Japanese companies are enjoying strong performance. This has also led to strong performance for
manufacturers of machine parts.
With regards electrical-related manufacturing, although some major manufacturers appear to be recovering, businesses specialising in
automotive and white goods have seen a partial recovery. With the exception of small and medium sized liquid crystals (smartphones /
tablets) related business, there has been no improvement yet for TV, black goods, or semiconductor related business.
With regards synthetic chemistry, long term management plans now include new business developments outside of other existing
businesses.
Synthetic chemical manufactures which make finished products are growing in proportion with the growth of consumer electronics
and automotive companies. There have also been moves to transfer factories overseas, etc., in order to cut costs.
In the SME market there are signs of an upturn due to the demands of China, Taiwan, and ASEAN, centring on the process industry.

Recruiting Trends

Sal

With regards Japanese companies, in the last year medium sized companies have increased their number of overseas projects.
Companies which have been experiencing issues with regards that overseas expansion (or the initiation of such expansion), particularly
owner companies, etc., have started to expand external recruitment. Major companies which previously only generally hired young
staff have also started to recruit more experienced people for pinpoint jobs. With regards setting the requirement skills and
experiences and prioritisation of positions, many companies successfully recruit staff through direct decisions made by top
management personnel who have an understanding of the employment market.

Major machinery companies have continued to recruit new staff since last year. Although there has been no significant growth in the
market, willingness to recruit remains firm.

With regards electrics, although some major firms have seen movement towards recovery, the main focus remains the careful selection
of staff specialising in automotive and white goods.

In the plant industry, specialist engineers and construction management staff, with the target of those holding domestic qualifications
as technical supervisors, are continuously in demand. Recruitment targets are mid-to-senior level specialists. With regards overseas
related business, major companies are recruiting project managers and small and medium sized companies are hiring at the
management level with the aim of increasing overseas sales. With regards infrastructure related business, although attention has been
focused on business relating to solar power, the momentum that had continued until last year has been lost and there is little
willingness to recruit.

In materials related businesses, as a result of the persons responsible for recruitment (managing director) at owner companies
understanding the recruitment market, with a focus on overseas sales and overseas purchasing positions, there have been many cases
where recruitment has brought success.

Paint and moulding manufacturers are recruiting for many overseas related positions.

Although there has been a slight increase in the number of human resources changing jobs thanks to the economic recovery, the
increase in top talents looking for new jobs and that meet the job requirements represents just a small portion.

Due to overseas production bases’ broadening role and taking on the design of products, contact with overseas design departments
and partner companies is increasing. Compared to the past, there has been an increase in the number of engineers engaged in design
and development that require English proficiency for their work. In addition, it can be hard to recruit staff, and there are more and more
companies which are beginning to actively recruit foreign staff.

There is significant demand for those who have experience or speak the language of the country (planned) for expansion into. However
the trend of the last couple of years to enter into India, Vietnam, and Mexico has weakened.

The number of positions available at foreign companies has increased dramatically in 2014 compared to 2013, since in that year many
companies suspended recruitment and operated with a minimum number of staff. Hence due to the economic recovery vacancies have
increased. This has resulted in a recruitment scramble and at present it is very much a sellers’ market. However, there are not many
companies which are increasing their headcount in Japan, many additional hires are recruited to replace personnel or to recover from
the period of operating with minimum staff mentioned above.

Awareness that the demands of the job market are strong is spreading, and there has been a slight increase in the number of people
considering changing jobs compared to the previous year.

English proficiency is generally required. This tendency is particularly strong at companies of a certain level and higher. This has also
become important to the middle and upper layers as fluent English ability is important for budget acquisition, etc., when reporting to
the home country. This layer of positions is subject to tight supply and demand and it is particularly difficult to find staff at this level.
With regards to the hiring process of new staff, there is a steady trend for companies to create an environment in which consultants and
hiring managers can hold detailed exchanges.

ary Trends
At Japanese companies, no upward trend in overall offer amount can be perceived. There are many companies where, due to the
existence of a company salary table, it is difficult to present an offer which exceeds the boundaries of that structure, and this will
become a more significant challenge in the future.
In synthetic chemical related businesses there is a tendency for Kansai based companies to offer lower salaries than Kanto based
companies, and this is causing hiring difficulties.
In high income positions of MNCs, in cases where a company particularly wants to hire a certain candidate, there is an increasing
tendency for such companies to present a lump sum or an annual income which exceeds the planned budget, etc.

The Salary Analysis in Asia 2015 by JAC Recruitment Group © 2015 JAC Recruitment Group
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NERTIIN3FEICHARS ETAFFIRADKIE(CIEM, 13FICRAZEFELLTVEEELNRNROABRTEEL TV LA RR
FLICHVW—SRICBE. ZOHBRELVTERVFHHCRVAMDOEVGWVIC AL ERNCEAKRICEFZAYRAV M2
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RATIHED Z—X DR TH B RHH L) TR F (SHEFEX LTS DB,
ERNCPREBNIVBEFC—ELANILNEORETREZOEANBV. R TE LERZHRLICAEADLR—IS12T
FRERBZEOARICRBLBEENIERLLSTHY. COBRFHENEBBLTHSVRBEZEECEV.

KRARLCKELTR. OV YIS Y N RARPFIN G 2 RERICOVERY TERRBZF>TVREENIRF CEHSNBZERDLH S,
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BALETRBENRBA 77 —2ROLFMN Y RERENBV.SHOBET —TIHH2R. TORZBALESRT%E
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(10KJPY=84USD)

Engineers ¥Za770Fa7 ) I REMHE

(10KJPY=84USD)
( Unit : Japanese Yen (000) / a year)

Srmat (L > X8R5 BERE L)

Sales EH (Unit : Japanese Yen (000) / a year)
Position Details Japanese Company MNC
Corporate Sales Staff 400 - 700 400 800
ESl P YN=ES
Manager- 600 - 900 600 - 1,200
2 Gvasess SHks Staff 400 - 800 500 800
BAEE
Manager- 600 - 900 650 - 1,100
Manager Level
e - 500 - 900 600 - 1,000
Senior Manager Level
HELR = 800 - 1,200 900 - 1,500
Director Level
BER = 1,000 - 3,000 1,000 - 5,000
Engineers ¥Za770FaT7 ) T %EME
Position Details Japanese Company MNC
Product Planning / Product Development
[SERrSCIRElR G E S - 400 - 800 600 - 1,000
LSI/IC/Memory Design
LSI-IC- X E!)55% - 450 - 800 500 - 1,100
R&D (Electronical Device)
EF TN RFLRIR = 450 - 700 450 700
P Engi Semiconduct
| ignal Circuit Desi
;g%g]ﬁgmgdg%gna Circuit Design ) 400 - 750 450 850
Heavy Current Engineering / Instrumentation Design
MR iRt = 400 - 800 500 - 1,000
Mechanical Design Staff 400 - 700 400 800
Wt Wk BN XD hOERET
Manager- 600 - 1,000 600 - 1,200
Chemistry(Research, Development, Analysis) Staff 400 - 800 400 800
{5 (B - BEFE - 917)
Manager- 600 - 1,000 700 - 1,200
Application Engineer Staff 400 - 800 500 - 1,000
TIVr—>3avIVIT
Manager- 600 - 900 700 - 1,300
Mold/Die Design Japan 400 - 700 N/A
SRR "
Overseas 400 - 650 N/A
Optical Design (Lens Design, Lens Barrel Design etc.) ) 450 - 800 500 - 700

* Overseas Assignment / Internationally Related Position E4hBS:EZe4
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Position Details Japanese Company MNC
Japan 500 - 1,200 700 - 1,400
* Thailand 500 - 1,200 N/A
Management Position(Factory/Tschnical) * .
SRR (TR AT RIATN) Indonesia 500 - 900 N/A
* China 500 - 1,200 N/A
* North America 700 - 1,500 N/A
Production Technology (Machinery) Staff 400 - 700 450 - 700
BUERAMT/ A EERT ()
Manager- 500 - 1,000 600 - 800
Factory Operator (Technician)
BUIEA AL —4 — (FEESE) = 400 - 700 500 - 700
Production Technology (Electric)
W eff/ A EE T (B0 - 400 - 700 450 - 700
Japan 400 - 800 450 - 800
QC/QA * .
RHEEE - R China 400 - 1,000 N/A
Manager- 600 - 900 600 - 1,000
BudEse Staff 400 - 800 450 - 900
fBE
Manager- 600 - 1,200 700 - 1,200
Production Management Staff 400 - 800 400 - 800
HEEE
Manager- 600 - 900 600 - 1,200
Japan 400 - 800 400 - 800
Sales Engi
e e o ¥ Overseas 400 - 700 N/A
Manager- 500 - 1,000 600 - 1,200
Service Engineer Staff 400 - 700 400 - 700
P—ERIVIZT
Manager- 600 - 800 600 - 1,200
Maintenance (Equipment, Plant etc.)
BRRE > 7F> /MBS - 400 - 800 50 - 90
Manager Level
AT = 500 - 1,000 600 - 1,200
Senior Manager Level
HES = 800 - 1,500 800 - 1,500
Director Level
a=p = 1,000 - 3,000 1,000 - 4,000

* Overseas Assignment / Internationally Related Position 3Bk BEsEZE /4
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In

formation Technology 1T

[Market Overview]

Ma

rket Trends

Both Japanese and foreign companies are generally continuing to enjoy stable growth.

With regards financial institutions, there is continuing demand for projects in association with global development and M&A by major
finance companies.

Security related needs are increasing. This is due to incidents where personal information has been leaked, overseas subsidiary governance
strengthening in associate with globalization, and the need to strengthen security in conjunction with the use of big data, etc.

Although foreign direct investment from overseas companies has continued as usual, what is particularly noticeable is the movement
towards vendors relating to cloud, security, and mobility (including BYOD).

Recruiting Trends

Sal

The ongoing sellers’ market is continuing for both Japanese and foreign companies. Willingness to recruit has further increased slightly
compared to last year.

Embedded system related needs declined after the Lehman shock but have begun to recover.

Although it is a sellers’ market, the demand for those who are able to “hit the ground running” is different to that of prior to the Lehman
crash. The same careful selection of immediate starters is applied even when hiring younger staff members.

There is an increasing demand for personnel who can speak English. This is due to the overseas expansion of Japanese companies. This
is also because MNCs are asking their Japanese subsidiaries for support to Japanese company clients that have expanded overseas.
Although some companies are recruiting foreigners, a certain level of Japanese proficiency is required.

There are some companies that have strengthened their recruitment capabilities by shortening the lead time of the selection. For top
personnel it is common to conduct three interviews within a week and to make an offer within two weeks of the application filing date.
In addition, a rotating interviewer system is also used.

In order to present the company's vision and charm to applicants there is an increasing trend for the hiring manager to cooperate with
the recruitment procedures.

ary Trends
Although it cannot be said for either Japanese or foreign companies that offer amounts are directly increasing, many companies are
revising their salary range / salary system itself in order to avoid losing potential candidates to competing companies (includes
returning salaries to their pre-Lehman shock levels and strengthening their welfare system, etc.). There are some companies that have
raised salaries 10% as well as others that have enhanced retirement benefits in order to improve retention.

[¥—4 v NEEE]
ERFHRA

HALE NERPELSC.2ANICEEEY ORELFEVLTVS,

SRMEREEIT IS ERAFO/O—/"VLERAPMEAICH#H>TO 7OV TV MOZ—XHHEWVT WS,

X2 FAEEDZ—IHMBLGH>TVB BAABRBNEHORED. /7 O-NILEICHESBAFREDOHNF > R3EIE.
EvidTr—4FRICHESEF1) Tt Z—XZEDERIH B,

AEZROFARE . VDEBITHZIDNHFIC.I/FVR-EFaUT0 - EEVT 1 (BYODED)BEEDAR Y Y—DEEHNEL- T2,

REEM

BARENEREREELE(CFISHETVFIHIRVTVZ RARRBHEFELVSSCALEATFEHSNS,
HARDZ—XH V-T2 avIBETLTVWENEERLTETVS,

FTUFMIHTRHZID . HKETEHAZROTVWBON) -T2 av IRl FREGIREFORADHELIES(CENE A%
BEATWS,

BACETEIBNERERZENE NEREETIRETHZEREEDBNRBOY R—MBEREALCKRHESNTVDS
CEEHRICEEBOTEIAMDZI—INEE>TETWVS,

—HORERBNIEADRAZIT>TWVEH, HBIREOBERZBEANDIROSNS,
BZHBOERCIVERAMREICRINLTWVWREELH B, BFLBAMORE E. TERLUAC3EHEZERLTUSENS
2BERTA7 7 —FTTEMT 5% L. HEEORBFH2HTZE.

REEZECED 3 P@AZRUTESSABICRGORAMPIDTR—2 v —DRAICIH AN LKAV ECHERD 5 B.

WwE5Em

The

BALR - AERERES(C. A 77 —EROEENL LREMBARRCSNBVEDDKARECATRVWLSICHES
Lo S HERROREICIRVEBATVBEEERID(ELANILZ)—Y Y -3y IRIOKEICRT . EHELEDRL
Z280).65%210%3|ZFLFREEP VT2 a v ORDICERBEEBELEEETHS.
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Sales EXH (Unit : Japanese Yen (000) / a year)
Position Details Japanese Company MNC
Staff Level
24y T ~REMR o 400 - 800 500 - 1,200
M Level
smeg - 600 - 1,200 900 - 1,200
Senior M Level
e e - 700 - 1,500 1,000 - 1,800
Director Level
BEH = 1,000 - 4,000 1,200 - 5,000
Consultants and Engineers ITRZEPIE;
Position Details Japanese Company MNC
ITC Itant
T LT b - 500 - 1,000 600 - 1,200
Application C ltant
TV~ 2 A b : 500 - 900 500 - 1,000
Pre-Sales / Post-Sales
Tt —ILR/RZANE—=ILR = 500 - 800 600 - 1,100
Staff 500 - 1,000 500 - 1,000
Project Manager
TOSITHRNTR—p— Manager 600 - 1,200 800 - 1,400
Senior Manager- 800 - 1,500 1,000 - 1,500
SE(Open Syst
% - 400 - 800 500 - 800
SE(Fi ial
PGy - 500 - 800 550 - 1,000
Embeded Engineer
HIHFABIOS =T = 450 - 800 500 - 1,000
Network Engineer (Development)
RYNT—II Y27 (BRF) - 450 - 900 >00 - 800
Network Engineer (Operation)
XyND—O I 2T (ERAR) ) 400 = 600 bl
Infra Engineer
LY TISTIVI=T o 400 - 800 500 - 1,000
Technical S t
S R - 400 - 800 500 - 1,000
Helpdesk
Py - 400 - 600 500 - 700
Staff 400 - 800 400 - 800
Inhouse SE(Application)
#ASE (7 7)) Manager 650 - 1,000 500 - 1,000
Senior Manager- 800 - 1,200 1,000 - 1,500
Inhouse SE(Infrastructure)
HASE((>T3) o 400 - 800 450 - 900
* Inh SE (O
oo e Overseas 500 - 1,000 N/A
M Level
e - 600 - 1,000 700 - 1,000
Senior Manager Level
EM = 800 - 1,200 800 - 1,500
Director Level
BER o 1,000 - 3,000 1,000 - 4,000

* Overseas Assignment / Internationally Related Position YE/kBEsEZE /4
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Web Industry WebZ#

[Market Overview]

Market Trend

- Japanese companies are in general enjoying strong growth. The number of start-up projects is increasing and there are many fast
growing companies. The game industry is also seeing movement towards overseas expansion.
With regards foreign companies, major EC and content industry (including the game industry) companies are seeing significant growth.
Companies in other industries are also growing but not at the same high level.

Recruiting Trend

- With regards Japanese companies, there is an increasing number of positions available for start-ups. As these are businesses involved
with the development of mechanisms which increase the quantity of reviews and downloads, etc., there are many positions available in
marketing and service construction. Many engineers are also recruited in order to operate services.
There is a growing need for companies, which have grown to a scale in excess of 100 employees, to strengthen their management
levels. For example, creative departments recruiting producers who have proven abilities.
Last year the scramble to recruit top talent became even more pronounced than it was two years ago.
There is also a tendency to recruit those in their 40s who have management experience.
With regards engineers, there is particularly strong demand for those with experience in LINUX+PHP/RUBY. Those with
consumer-focused system development experience are also in demand. On the service side there is a strong demand for human
resources who have had the experience of creating something from nothing.
In the last couple of years, depending on the company and the product, there is an increasing trend to no longer consider regular job
changes as a disadvantageous aspect. Companies which reject candidates who have many job change experiences are struggling to
attract talented personnel. Companies are also accumulating knowledge about how to recruit and use staff in positions with high
turnover.
Moreover, lack of requirement for a specific education level (university graduate, attended a top university) is also becoming a key point
in recruitment.
Although consumer-focused system experience used to be essential, companies are hiring to business-focused system engineers who
have studied consumer-focused systems at home, and there have been several success stories where such hires have reached the
general management level.
With regards companies expanding overseas, such as in the games industry, recruitment is focused on native speakers and intelligent
people familiar with the region. As for companies outside of the gaming industry, there is an increasing trend for major companies
which are able to further expand overseas to look for English proficiency, etc.
With regards engineers, many companies are hiring foreigners who speak Japanese at an advanced level.
With regards foreign companies, when game companies enter Japan for the first time they almost always hire sales management and
marketing management and employ staff for the back office.

Salary Trend

- Especially at Japanese companies there is an increasing tendency to offer annual salaries that are higher than previously offered salaries
for similar people by around JPY 500,000 to JPY 1 million. Although offers do not exceed a candidate's previous income significantly, it
is becoming less and less common for candidates to accept a pay cut. Offers are generally in the range of JPY 5 million to JPY 7 million.
There is high demand at the JPY 5 million to JPY 6 million level, and as almost every company is looking to hire in this band it is very
easy for candidates to receive an increased salary offer.
It is of particular note that in the past start-ups and new ventures naturally offered low salaries, however these days thanks to the
investment of venture capitalists, etc., salaries tend not to be so low.

[¥—4 v MEIE]

EREM

- BERPEEFE2HRELTATLHEELTVWRERIICH S, RY—K Ny TORGEEMUL TV . ARETZIEEESV. F—LER
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NERPEG AFECHBLUVIAVTUOVER(T—LERED)HAZTLRARELTVZ . ZNUADERICDOVWTIE . ZZETOD
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REER
BABETE RY—ryTORAREMBEMLTVZ OIIPY V> O0-RERBEOHEHEVHEBREIXRTH DA
R=TTATPT—EABREEEDRT > arH SV —EREROABDIY P ZTHRAES L,
RHEERENOOANZBATHRULEEENS B YRXIAY MDBIEDZ—XHREELTVBHZE 2 )IAT1 THFIBS
EHOHZ70T71—F—%2RATIE,
BELBAMBEYAVCE>TEY . ZOE[ FFFE FILELVEETH S,
A0RDYRXRIAY MERBELRASTNBBEADLH S,
IV P73 LINUX+PHP/RUBYD#EERE D Z—X DTV toCORFERBRENAR U —ERAITR.0NS1Z2F- 12
BROBDZAMDIIETEVHIR,
CCIEEEELEERRYARB T EHEHN S LS TERH(CASRVMERDRE>TV S EHEHICHIE T 2RI
BELBAMZEDICKLBSTETV B RALES EHEIKL S VAMOEAECERED/ IN\VEEELTETCWVS,
EHEIBUNTII R2E (KF-BER) CHS BV EERAREDRA Y MEB>TVS,
tOCREBRMNMALEHYEZ TV TEOBOI Y Y7 TEEToCEMEBL TV AZKAL BRICHBIFTERELLLSA
RARINGIEH5NS,
T—LETHBMELT B RUBECHIVAPEEEZE>TRA. ¥ —LUAT BMEHDOREBN B IAFEETS
RENFZRZEADH B,
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(10KJPY=84USD)

Sales EXR (Unit: Japanese Yen (000) / a year)
Position Details Japanese Company \\[@
Staff Level
28y T ~REMR - 400 - 600 600 - 800
Manager Level
sEEm - 500 - 800 700 - 900
Senior Manager Level
e - 600 - 1,000 800 - 1,200
Director Level
B2 - 1,000 - 2,000 1,000 - 3,000

Producers, Designers and Engineers Web%EFIH;

Position Details Japanese Company \\[@
SE(Web)
Web%&SE - 400 - 800 450 - 900
Web / Mobile Marketing / Web Master
Web/ENRTINI—4T 129 /WebT R — ) alge e Ly L
Web Producer / Mobile Producer
Web7OF2—4—/ENAILTOFa—%— - “Y - 08 - 1wy
Web Director / Mobile Director
WebF(Lo5—/ENAINT1LI5— - SIS e Ay
Web Desi
Webs A F— - 400 - 700 400 - 800
Creative Director / Art Director
IIIATATTALIY—/T—hF AL~ - ALy - B 700 o 1A
Graphic Designer
927190714+ — - 400 - 600 N/A
G Direct
N - 200 - 800 NA
Game Producer
HF—hTOF1—H— o 500 - 900 500 - 900
Nerwork/Game Programmer
XyND—4 /45— L7095 — - 400 - 800 N/A
M Level
e - 600 - 800 600 - 900
Senior Manager Level
EM - 700 - 1,000 800 - 1,200
Director Level
BEH = 800 - 2,000 1,000 - 3,000
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Consumer Goods O a1—v—4JvXER

[Market Overview]

Ma

rket Trends

Japanese companies are generally growing. They are acting aggressively to increase their sales shares, especially with respect to
overseas markets.

Cosmetic and miscellaneous goods companies in Kansai are seeing business growth in association with overseas expansion and the
increase in recruitment at overseas factories.

With regards foreign companies, although the importance of the Japanese market has not changed, the emphasis on investing in
emerging countries with higher growth potential is continuing. APAC HQs have been established in Singapore and China, and thereis a
tendency to allocate new personnel mainly to these regions.

Recruiting Trends

Sal

Japanese companies continue to give preference to those familiar with overseas business (overseas representation, business launches,
market development, etc.)

With regards overseas business, the recruitment of alumni of MNCs (senior management as well as younger staff) is continuing.
Especially for senior management, a sense of speed and decision making ability are found to be useful.

With regards English proficiency, although there is a tendency for this to be needed, in many cases a TOEIC level of 650 is considered
sufficient. The demand for foreign languages other than English is also increasing.

From the human resources side, there is a growing number of people who want to go on overseas business trips more frequently and
to have more opportunities to use English.

There are also an increasing number of companies which are hiring more mid-career staff due to having difficulties in hiring new
graduates. However, for mid-career staff, the increasing tendency to demand people fully trained with language skills and an
autonomous attitude towards work is different to the trends of around 2005 and 2006.

Recruitment needs for companies in Kansai are generally high, and television commercials are also appearing which show
consciousness towards recruitment.

Recruitment of foreigners has spread from new graduates to mid-career staff, and although employers have become accustomed to
foreigners, their high turnover rate is still a problem. There are many companies which have completed their active recruitment of
foreigners held over the past year, and there are also an increasing number of companies hiring Japanese trilinguals.

At foreign companies the overall willingness to hire is at around the same level as last year.

The market has come to be more focussed on replacing personnel who have left due to retirement or mid-career job changes. In recent
years there have been many cases where vacant positions have been filled by persons transferring back from overseas (including third
countries).

Intermediate English proficiency or higher is required. In addition there are many positions where the usual "advanced" level is
insufficient and fluency is required.

The progression of companies’ recruitment of foreigners tends to be polarized.

There are an increasing number of alumni of MNCs actively looking to work for Japanese companies. The reasons for this include 1)
transferring from the top of a foreign company's Japan office to the top of a Japanese company, 2) wanting to work at a Japanese head
office, and 3) not being able to envision continuing to work for a foreign company until retirement.

ary Trends
At Japanese companies, there is a general trend for salaries to increase. When hiring alumni of MNCs for high level positions, in order to
present an offer which exceeds the traditional salary table, there is a tendency to hire such persons as contract employees, which allows
companies to pay a salary that is around 20% higher.
At foreign companies, there is a slight overall trend to increase salaries. Due to the scramble for human resources within the healthcare
industry, which provides high salary levels and actively recruits staff, there are an increasing number of cases where the salary offered is
the highest amount in the salary band for that position. If adjustments at the base salary level are insufficient, incentives and lump sum
payments are adjusted. In addition, to also enable the possibility of pay rises after recruitment, there are companies which are starting
to reform their post-hiring salary system.
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(10KJPY=84USD)

Product Managers, Marketing and Supply Chain 3> > 21—<—4YvXREPH

(10KJPY=84USD)

(Unit : Japanese Yen (000) / a year)

Sales EH (Unit : Japanese Yen (000) / a year)
Position Details Japanese Company MNC
Corporate Sales Staff 400 700 400 - 700
EREANESE
Manager- 600 800 600 - 800
* Overseas Sales Staff 400 - 700 N/A
BINEE
Manager- 600 - 1,000 N/A
Sales for Agencies
RIEBEEE = 350 500 450 - 550
Sales for Department Stores
HEER e = 400 550 500 - 800
Sales for Volume Retailers
BERER (s - 400 600 450 - 600
Retail Sales Staff 550 650 550 - 700
EREZE(T-IL) .
Senior Manager- 800 - 1,000 1,000 - 1,500
Area Manager / Supervisor
INTIR—Tv—/RA—I\=I\(F— ) 500 700 500 - 800
Store Manager
ZANTIR—S 49— S 400 600 500 - 700
Sales Planning
e N = 450 600 600 - 800
Manager Level
B = 500 800 600 - 1,000
Senior M Level
mEm - 700 - 1,100 800 - 1,500
Director Level
ﬁlgﬁgr E\C - 1,300 - 4,000 1,200 - 5,000

* Overseas Assignment / Internationally Related Position 84hBI:E %4
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Position Details Japanese Company MNC
Staff 400 - 650 500 - 900
Product M. /Brand M
95 g S S 1 S g % — Sy — Manager- 600 - 1,000 700 - 1,200
Senior Manager- 800 - 1,200 900 - 1,500
Marketing Research
=T —F = 400 - 800 450 - 700
Product Plannning / Product Development
e - BI5 o 400 - 700 500 - 900
Forcasting
Tr—F o AFALY o 500 - 800 500 - 800
Buyer
N — = 400 - 700 500 - 1,000
Global P t
et - 500 - 900 500 - 1,000
Logistics (include SCM+ERP+Analyst)
O 27 1v%Z (SCM, ERP, 7FUZNET) - HU - G 400 - 800
Global Logistics
ERGR = 400 - 800 500 - 800
Trading (Import)
BEEA S 400 - 550 400 - 550
Production Management Staff 350 - 700 450 - 600
HEER
Manager 500 - 900 700 - 1,000
Food R&D
B eI - 400 - 700 450 - 800
PR Staff 400 - 600 400 - 700
E-7-J)L
Manager 500 - 1,000 700 - 1,200
Direct Marketing / Database Marketing / CRM
FALONR =G T 420 /T—9R—=2AX =G T 127 /CRM B 400 - 550 500 - 800
Store Development
SRR T - 500 - 800 600 - 1,000
Trainer (for shop assistant)
N —F— (&A1) o 400 - 700 600 - 800
MD (Merchandiser) Staff 400 - 700 400 - 700
N—Fvo 4=
Manager- 600 - 900 600 - 1,100
VMD Staff 400 - 650 400 - 700
EJaT7IR—F v T 1T —
Manager- N/A 600 - 1,000
Sales Promotion
BRES{EE o 400 - 800 450 - 800
Manager Level
e = 500 - 1,000 500 - 1,200
Senior M Level
e - 800 - 1,200 800 - 1,300
Director Level
cag - 1,000 - 4,000 1,000 - 4,000

* Overseas Assignment / Internationally Related Position B9hBS;EZ /4
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Service Industry y—EXZFER

[Market Overview]

Ma

rket Trends

Japanese companies are generally booming thanks to Japan's prospering economy.

Booming industries include construction and real estate, home builders, developers, real estate companies, brokers, and general
contractors and subcontractors.

With regards food services, although the industry has seen almost no growth overall, there is an impression that results are
fragmenting, with some restaurants enjoying strong performance while others struggle. Big companies including listed companies
are performing well. The market is expanding for ramen, gourmet conveyor belt sushi restaurants, yakitori (Japanese grilled chicken),
and Chinese family restaurants, etc.

In the food business performance is particularly strong for catering and Japanese and Western confectionery.

With regards human resources and education, commissions are increasing in conjunction with the increase in company training budgets.
The advertising market is also booming. The online advertising market is enjoying particularly strong performance.

With regards foreign companies, in addition to the advertising industry, in Kansai, especially in the last three months there has been a
significant increase in the number of requests from the hotel industry in particular, suggesting that competition has become fierce in
the industry.

Recruiting Trends

Sal

With regards Japanese companies, the shortage of personnel throughout the services industry has accelerated and this trend is
expected to continue.

As many industries have increased recruitment overall, the services industry, which has inferior competitiveness for recruitment
compared to manufacturers, etc., has seen the number of candidates even filing an application decline.

In food services, although the recruitment of headquarters staff and professional staff seen last year has continued, this year there is a
major lack of human resources in the industry and as recruitment managers are focusing on recruiting store managers, supervisors, and
cooking staff, there is a shortage in these areas. In addition, there is an increasing tendency to demand that recruits have language
skills. The number of companies actively recruiting foreigners is also increasing.

In construction and real estate, there is an incredibly strong willingness to hire, including management related jobs. Although there has
been an increase in recruitment since the second half of 2012, demand has really increased since the second half of 2014. There is
particularly strong demand for technical positions such as in design and construction management, but there is a severe shortage of
candidates. In addition to qualified construction management personnel, there is also high demand for 1st class registered architects.
The recruitment market for civil engineers is also booming.

In human resources and education, due to work being quite labour intensive, the increase in requirements is directly connected to the
increase in hiring. Within education companies that are catering to the corporate market, in consideration of their clients needs, there is
an increasing trend to hire personnel with a high background in education from different industries.

At foreign companies, the recruitment market is particularly strong in the hotel and advertising industries, etc.

The key for getting hired, regardless of the number of times that someone has changed jobs, etc., is that companies are focussing on
those who have the ability to do the job.

Companies where top management understand the current difficulties in recruiting, who place priority on the type of person and the
positions for which they are recruiting, and who have a clear recruitment strategy, tend to be most successful at recruiting staff.

ary Trends
For Japanese companies the recruitment market is continuing to be a sellers’ market.
Particularly in Kansai, salary offers in general are increasing slightly, regardless of job level or industry.
There is a tendency for both Japanese and foreign companies to recruit construction project managers with an appropriate high salary
offer if their current salary is high.
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(10KJPY=84USD)

Sales = (Unit : Japanese Yen (000) / a year)
Position Details Japanese Company MNC
Domestic Corporate Sales
EREEGEA) = 400 800 500 - 800
* O Sal
e - 500 - 800 N/A
Retail Sales
EREE ()7 —IL) - 400 - 600 e
Consultant
AHILIUR - 400 900 400 - 800
Account Executive (ad etc.)
THAYYNIIEYT47 ) e Wy Ew
Manager Level
BEm = 600 800 600 - 900
Senior Manager Level
WEM = 700 - 1,500 800 - 1,500
Director Level
cag - 1,000 - 4,000 1,000 - 5,00
Marketing, Supply Chain and Engineers #—tE X REFE
Position Details Japanese Company MNC
Research
JH—F = 400 900 500 - 1,000
Sales Promotion
AR = 400 700 500 - 900
Direct Marketing / Database Marketing / CRM Staff 400 800 450 - 800
’5"{[/]#7—’77‘4‘/7‘ )
/T=IN=AIX =7 7427 /CRM Manager- 600 - 1,200 700 - 1,200
PR Staff 400 600 400 - 700
E-7-JL
Manager- 500 - 1,000 600 - 1,000
Planer ( Media / Marketing / CRM / Promotion )
F5YF— AT T/ 74> /CRM/FOE—32) - R eay s
Event Pl
P - 400 - 700 N/A
Logistics (include SCM+ ERP+ Analyst) Staff 450 - 800 400 - 800
OY 7T 1vYZ(SCM.ERP. 7R KNET)
Manager 600 - 1,200 600 - 1,100
Physical Distributuion
Wk - 400 600 450 - 650
* Export
oy - 400 600 400 - 550
* Import
A = 400 500 400 - 700
Store Development
FESHRg % = 400 800 400 - 700
B Food Servi
prorbierea il - 400 - 700 N/A
Editor / Writ
P - 400 - 700 500 - 800
Plant Engineer
FSURNIYS =T = 400 - 1,000 500 - 800
Architect
FRERIREt - 400 800 500 - 700
Execution Management Japan 400 800 500 - 800
METER (8- £ ) "
Overseas 450 - 1,000 N/A
M Level
mEg - 500 - 900 600 - 1,000
Senior M Level
wEm e - 700 - 1,200 800 - 1,500
Director Level
Bak = 1,000 - 3,000 1,000 - 4,000

* Overseas Assignment / Internationally Related Position 351 B& e
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Healthcare NIV T7ER

[Market Overview]

Ma

rket Trends
With regards Japanese companies, the domestic market for both pharmaceuticals and medical device/equipment has remained largely
unchanged. The expansion of overseas departments has also been limited. There have also been government policies which have
driven the entry of manufacturing industries (such as in electrics and machinery) and chemicals industry, into the medical industry.
Additional government policies have also encouraged the continued effort of the expansion into global markets.
The pharmaceuticals and medical device/equipment industry has also remained almost unchanged for foreign companies. There has
been some recruitment for the establishment of new organisations within companies entering Japan for the first time. Although
Japan'’s position as the world's second largest market has not changed, given the government’s measures to reduce drug/redemption
pricing, it has become a market for leveraging profits from existing business. Foreign direct investment is therefore conservative.

Recruiting Trends

Sal

At Japanese companies the trend for recruitment to be focussed on younger staff has continued. However, compared to the past, more
mid-career hires are being targeted for executive level positions, and the number of companies expecting reform is also increasing.
There have been a lot of requests for executive level positions in the last year, particularly from companies that are new entrants to the
industry (particularly those expanding from other industries).

In part, the beginning of the globalisation of recruitment can be seen. However, each company keeps the other companies in check. A
dramatic change in employment culture is not foreseeable. In such a situation, it is likely that the outflow of human resources to MNCs
will continue.

There are many personnel demanding "reform" through the use of technology and new businesses, etc., and these areas have become
key points for retention.

In comparison with the recent past there has become an increasing demand to recruit staff with foreign language proficiency. However,
as the number of staff to be hired is limited overall, this has yet to have become a major trend. Hiring in the sections related to overseas
business is increasing. Therefore hiring of English speakers is increasing. Some major manufacturers are starting to hire foreigners for
diversity of human resources.

Foreign companies have recruited a large number of staff in the last year due to those companies opening new offices in Japan.
Although well performing companies are recruiting large numbers of personnel, struggling companies have been forced to implement
early retirement and the number of mid-career hires is also decreasing. Recruitment is very fluid, depending on each company's
situation in new product development. Large scale transfers of human resources to companies which have powerful new products can
also be seen. Due to regular information of large scale acquisitions and mergers, there is a tendency to adopt a "wait and see" attitude
in respect to the post-merger situation before making job change decisions.

Mid-career job changes are very common at present within the industry. As stated before, a large number of human resources move to
companies with promising new products, and this has been unchanging consistent trend of the last 10 years.

There has been a lull in hiring those with no experience in the industry for sales positions. In particular there has been a shift to
recruiting experienced people in the industry, also impacted by the wait and see stance companies have towards large scale mergers.
At the executive level foreign language skills are almost always required. The recruitment of foreign nationals is also extremely strong.
In addition to providing a reasonable salary, giving individuals a wide level of discretion is also an attraction that is effective for recruitment.

ary Trends
For Japanese companies the recruitment market is becoming increasingly a sellers’ market.
At Japanese companies, in conjunction with the entrance of medical businesses from other industries, there has been a succession of jobs
posted for key management personnel. In many cases the balance between salaries in the existing business has been taken, and a
divergence in industry standard salary levels can be seen. Other than that changes to the main trends of the last few years are not apparent.
At foreign companies there is ongoing demand for science professionals such as development managers, etc., (manager-class and
above) as well as core members for foreign start-ups, and salary levels are soaring.
Overall the industry has moved from a stagnant position to slightly improving. Although there is a strong trend not to significantly
increase the assumed salary range in order to recruit staff, to ensure competitiveness within the sellers’ market this does not apply to
personnel who have the required experience.
At CRO (Contract Research Organization) the market is becoming increasingly a sellers’ market, and salaries are on an upward trend.
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(10KJPY=84USD)

(Unit : Japanese Yen (000) / a year)

Position Details Japanese Company MNC
Technician
FEs = 400 - 600 400 - 600
D Di
o - 500 - 800 600 - 1,000
Preclinical
SR - 500 - 800 600 - 1,200
CRC
BEE T —F 4 R— 4 — - 350 - 550 N/A
CRA
BRI E =Y — o 400 - 800 400 - 800
CRA Leader / Project Manager Manager 600 - 1,000 700 - 1,500
BERBAR) —4 —/ 7OV 1O MR —T v — ior M
N senior Manager N/A 1,300 - 2,000
Clinical Medical Writ
KIS - 450 - 700 500 - 1,000
Data M t
M AN - 400 - 700 600 - 1,000
Statistics
B = 500 - 800 600 - 1,000
QC/GCP
Bozs = 400 - 600 600 - 800
Formulation/CMC
| = 500 - 800 600 - 1,000
Staff 400 - 800 450 - 800
GQP/GMP /QA/QC
GQQP/GMP?I%EQ{%EIE/EJEEIE Manager 600 - 1,300 700 - 1,200
Senior Manager- N/A 1,000 - 1,800
Clinical Safety Data Staff 400 - 800 400 - 1,000
TEMEIER
Manager- N/A 800 - 1,400
GPMSP
BRI SR = N/A 600 - 1,000
Medical Affairs Staff 500 - 800 500 - 1,000
RERF
Manager- N/A 800 - 1,500
*%/;{;a{;z Medical Affairs ) 600 - 800 N/A
Setiznes e Staff 400 - 700 600 - 1,000
24t
Manager- 700 - 1,200 800 - 2,000
Traini
i - N/A 600 - 1,200
Clinical Specialist
DVZAINZARI Y ZN - 400 - 700 600 - 900
Technical Support / Apprication Specialist Staff 400 - 600 400 - 800
TOZAIWTR=N/T TV =230 ARIH YRS
Manager N/A 700 - 1,200
Supervising Pharmacist
SR = 350 - 550 400 - 600
Staff 500 - 800 500 - 900
Marketing (Product Management/ Marcom)
X—47425 (FOFIhTRIA N /x—as) | Manager 600 - 800 800 - 1,200
Senior Manager- N/A 900 - 1,500
* Expats for O
BATEHIE A B Overseas 500 - 1,300 N/A
M Level
e - 600 - 1,200 700 - 1,400
Senior Manager Level
HMEMR = 800 - 1,500 1,000 - 1,800
Director Level
BER o 1,000 - 4,000 1,300 - 5,000

RHEENE
© BAREETREA-XD5IEREEF CEPER.EBL UAEERUTHEREPRIEAL EEZRHIZHLEED D
BIXTETVB B BANERVEZREBHSOLETRE CTTERBHRARENZ L RoNTWVS,
—BTEADGI/O—/NIILEZEDREIIRSN AL EFEEMTEEERHZLAESKT. RIRTrv I BEAXEOEF
RoNBUV. ZOLSBRKRTDRT ABEANDAMREN I ESHEHFENS,
FRBEZ M2 ENLEEE 1 ZROTVBAMDS L ZENAT RS I23> - )To2avRAV hNER>TWVWS,
—RHC B U T EBEAEEEOEAZ RO B/ (FIBIMMER. BL. £ERORAKRBENRENZ A KELERN U RETE
ESTBNEL BN BERERETCOEANRL(CEMUTETCE Y  RERE—H—OHEA I HIEER, —BBOAFA—
A—CTIAIN=FTAAORVEHFTHABAFBEZRATE7—IANEELTETWVS,
NEREETR. CCIEHRAFELPETOAERADY  EB/HNFRBEETORERANHZ2—A FHALGTEEIEH
EBHERZRES<IN PREALEMEA SHOHFHRFAAR Tz REL T ERRRENICRE), BHBHRBERHZ
BORUANDARBRLBAMBEDN S HRESI N KBBER - SHERIERSP T REBRORKRRZREATO—BHTFRE
BHTW3S,
ERNEHIER ROBE)FELHFRRZFDOIUANDKRBEOAMBENCZI0FDEDSH IR,
EERBECHUIERRERERAICALUI —REDY FCAREEGHICHTEIRFRAELFE-C ANEAERERE
EAICZTN,
BHECHVTEEZEASEELENEEOADOEAEEHTHEECRA.
BEFBEIEICH MR T HEEZILKEZZZETOT NI 3V RAICHRR.
wEEm
- BAREQS HEATHROTYFTHRIENEATVS,
BALECR REBNSOERSBESAICHV EREERRARGEIERCE ESECORSHELONT VR ELED
T—2ADEGL ERRY VI —RDIEEKEL DTN HS5ND, ZDM. CTHERTHEMN Y ROERERSNI,
NERPETR HRAEERBLCEREMB(EFRRIIAUL) EABFRORY— N7y TOIATAYN—ZI5|SHEHEES
KEH FE,
EHREVTREBR-RBERIVWISLL4 LR BETBHEE5L Y V2 AXSEIELTFCEFTORACRESBTWVMERNEBVE
DD FE)FHIZFORTHENZHRIRT ZLHCLHERERZRF >TEAMICEZDORY TIERRL,
CRO (EXERMAREBEZ W) CERYFHENBEERLO LRERLLEOITVS,
(10K JPY=84USD)
Sales EH (Unit : Japanese Yen (000) / a year)
Position Details Japanese Company MNC
Aég%l%#ﬁ}ﬂéi% - 500 - 1,000 500 - 1,100
Medical Devices Sales
3 e = 400 - 700 400 - 800
Manager Level
e - 700 - 1,000 800 - 1,200
Senior Manager Level
HEMR - 800 - 1,500 900 - 1,500
Director Level
BER - 1,000 - 3,000 1,000 - 4,000
R&D and Marketing AJLZ4 7 2EFIE
Position Details Japanese Company MNC
Technician
S - 400 - 600 400 - 600
Drug Discovery
e - 500 - 800 600 - 1,000
Preclinical
FIBaER - 500 - 800 600 - 1,200
CRC
ARI—TAR—5— - 350 - 330 M
%%Eﬁ%%:@— - 400 - 800 400 - 800
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Accounting & Finance B

[Market Overview]

Ma

rket Trends
Japanese companies are actively recruiting younger staff thanks to increased business confidence. However as this is generally to
replace personnel rather than to increase the number of staff, although the number of positions is stable it is difficult to say that
demand is increasing.
An increasing number of human resource professionals are being hired in order to strengthen recruitment capabilities.
In Kansai there have been an increasing number of projects. The increase in the number of staff hired is driven by the need to
strengthen business functions such as those that support overseas expansion, compilation of quarterly financial statements, and the
provision of transfer pricing, etc. Listed companies have a high ratio of jobs available and this is particularly the case with accountancy
related positions.
At foreign companies, although just as with Japanese companies there has been almost no increase or decrease in the market for
replacement personnel, the recruitment of recruitment staff at major companies has been pronounced. Although in part there is a
movement towards sharing HQs and transferring Asia HQs to countries such as Singapore, the level of importance of Japan in the Far
East region has not changed.

Recruiting Trends

Sal

With regards Japanese companies, listed companies are actively recruiting staff at present.

In the web industry there are many companies at the early stage of development, and keywords such as IPO preparation can often be heard.

On the other hand, the Japanese IT market, which is said to be a mature market, has a general tendency to favour younger personnel.
Demand for experienced personnel is very high and exceeds supply (sellers’ market). Based on such a situation, demands on the
applicant side (maintaining annual salary, etc.) are increasing.

In Kansai, as the restructuring of major companies has been completed, the supply and demand of comparatively older personnel
has tightened.

Given that the shortening of the recruitment process is an issue for many companies, an increasing number of companies have found
success in recruiting by conducting interviews on holidays or outside of office hours.

Due to the growing demand for overseas related business, there is a demand for English speaking personnel even in lower level
positions. A high level of language proficiency is not required as there is a lot of management work to be performed between the
Japanese head office and their overseas subsidiaries.

Some foreigners are being recruited for management positions at companies with overseas subsidiaries.

With regards foreign companies, there has been an increasing number of FP&A and legal requests from the finance industry.

In Kanto it is a complete sellers’ market. However, in Kansai there is currently a trend for human resource outflow caused by business
contraction, etc.

English proficiency has become required and is almost entirely for businesses associated with direct negotiations with the home

country, etc. There are an increasing number of applicants who fail interviews if they are unable to demonstrate a high level of business

English proficiency with practical work experience.
There are few companies actively recruiting foreigners.

ary Trends
At Japanese companies, although salary offers are generally made in accordance with the salary tables, particularly in requests for
executive and director level positions, there have been an increasing number of cases where offers have been made based on the
candidate’s previous salary.
Level of salary offers are generally increasing at foreign companies. In addition to it currently being a sellers’ market, there is an even
more severe shortage of human resources with a high level of foreign language proficiency. In particular, there are many companies
that are offering increasingly high salaries for top level high earners.

The Salary Analysis in Asia 2015 by JAC Recruitment Group © 2015 JAC Recruitment Group

[¥—%o v MIE]
EREIM

BARETRE FRBOSEFRANMRKREVTERBLU EANCTBETRB<HERY—T v bOR BRAICKAMEHZE
DDEEFENHICLY,

RANEEDTZODRAEHEDEAEAHIE,

B8 T (3. = SIBANER BHE D IO FRF XIS B ER MR T HIF DX IS THEERIEDABIE S, LIBEEDRALEN
BB CREFEEDORANER,

NEREETR BRERICVTLARY—7y NOA/BRBREBVAAFICE T2 RBELYFORAMNBILD. —E. >V H
RWVFLCTOTHQEBIHEP I 17— MLDBELHZEDD. BEADBRE (CH FTZEEERFTEFEEDLH>TLRL,

23l

BAPETE, EIBEEOBEENTRBANEILD,

WEBTRZ (JBIE R ICYZR R ENS L IPOEREVIeF —T—RHBSG<LENINB LS (T T, —ARATIZES ZZHR
ITRHRUTCEFEHFCRENVEBNH S,

BRREDENFTEIR2CHEENMEUHEE LEIZ RV FNF, COLIRBEELREIITERZEUAOER (EINHIFE) LD
FoTCEFTLWB,

BAETERFEEDIANIHVSTZART UIZA BN EHROBVAMOHREHNEELDDH S,
RA7O0-EHHNFROEENLVH AEVEENMNCEEZERT S & TEHRAICKRIIL TV SR ENE,
BAEEZ—-XHNEEO>TVBRIENS HEBADHZIAMEF I THERLTEZ—ZADNEVRTEBZADL ARG BHA
AN SEBAFRAZEIL NO-IILTIEBHZVA STEERVEZATLELELEL,
BARMAEAOEERFRBICSVWTAEBARBAIRETEZZENDH S,

NEREETIR ERERCSVTIIFPRAYN Y —HIL OREHIEN,

ERTE T2BTIFNIHETHZ.—A BBETR EERNETHHRICAMDRETZERICHS.

REHNDBEAEERY) AEFEOERNFTEHEZHIEFNEFEALTHZ . EHRBLOBELBEYRARENEATERVE
1VFE1—THRARZXY [CHBZEANEE>TVS,

SEABEBRARG D0,

Ww5Em

BACETE —MHCEET TN 2E8FLHBREFT 77— 2 LTS TOEARICRE - BRI FROEFICDOVTRERHE
DHIFEREBEEZTA 77— T7—ZANEMLTVS,

NEREETR. A 77—EHBBR EFEBCHZ. ERETVFHIHTHIECMITEBEEZNDBVAMDLVFEDIEZ
FUTET VBRI ETFONZ FCHENBBEOEFTAMCH U TENE LEHTIEEHNBID,

The Salary Analysis in Asia 2015 by JAC Recruitment Group © 2015 JAC Recruitment Group

Japan : Accounting & Finance

26



Singapore

29

[Market Overview]

Economic Trends

Nominal GDP: 297.9 (billion USD) (2013), real GDP growth rate: 3.9% (2013), 2.5% (2012), 6.1% (2011)

Consumer price inflation rate: 2.4% (2013), 4.6% (2012), 5.2% (2011)

Foreign investment: The Economic Development Board (EDB) has been proactively launching preferential policies for investment
companies and has encouraged investment in research and development companies in biomedical science, environment and water
processing technologies, green energy and seven other fields in order to establish international competitiveness. Foreign inward direct
investment in 2013 decreased 36.6% compared to the previous year due to a decrease in the number of large scale projects. Investment
from Japan fell 30.7%.

Demographics: 75% Chinese, 13% Malay, 9% Indian, 3% other. The birth rate is low at 1.29, and the government is working on measures
to combat the problems of an aging society.

Total population: 5.47 million (June 2014), workforce: 3.44 million (of which 2.14 million are Singapore nationals), unemployment rate:
1.9% (2013) (an improvement of 0.1 percent compared to the 2.0% of 2012)

Recruiting Trends

Language and Education: As the official language is English the country has high international competitiveness (as can be seen in the
tables “English Speaker” = “Local Staff”). Approximately 70% of the population are ethnic Chinese, those of Chinese ethnicity speak
English and Mandarin, those of Malay ethnicity speak English and Malay and those of Indian ethnicity speak English and Tamil; bilingual
education is widespread. The nation is education oriented and 49.9% of the workforce has received education at a junior college level
or above. It is also common for people to take various kinds of vocational training and obtain qualifications for professional occupations
even after joining the workforce. The country can also be noted for its high proportion of people with high level qualifications and
expertise, as well as for its high number of people taking part in training in order to obtain qualifications. 41.3% of the university
population studies abroad and a high proportion of the population have no resistance to living and working overseas.

Gender: There is virtually no difference in wages between men and women. Female social advancement is progressing and the female
employment rate is high at 58%, peaking at 73.3% in the 25 to 29 age bracket. Although a few do leave their positions directly due to
marriage or childbirth, some leave their positions in order to raise children after they have entered elementary school. Many people
have no opposition to living or working overseas.

Foreigners: Although flexible immigration policies have been in practise for several decades, recently there has been growing public
discontent in recent years with regards to immigrants and foreign workers. The government is being placed under pressure due to
complaints of traffic congestion and citizens being unable to get the job they desire because of too many foreigners being allowed into
the country and movements towards repressing the number of foreigners allowed into the country are accelerating. For this reason the
conditions for the issuance of an employment visa for foreigners are being changed repeatedly, and the minimum salary for the
issuance of an E Pass has been increased from the traditional SDG 3,000 to SDG 3,300. Since August 1, 2014 a process has been
mandated that guarantees that at least 14 days have passed since a position was advertised on the government-run free recruitment
website before an employment visa application may be made.

The sellers' market for job seekers is continuing and this is also a concern for 2015 onward. In the service and food and drink industries
in particular there are many companies that have been forced to close due to soaring rental fees and many companies which have put a
freeze on hiring new staff.

Employers are obligated to contribute 16% of total salary (this percentage fluctuates depending upon economic conditions) to the
Centra Provident Fund (CPF), which is Singapore’s equivalent to Japan'’s welfare pension. Other than base salary there has been a
tendency for general allowances such as medical assistance, commuting allowance, vehicle allowance for sales employees, etc., to
increase year on year, and increasing labour costs for companies have become a management risk. However, the government has taken
measures to strongly promote increased productivity by companies and has suggested that by promoting a reduction in employee
turnover and increasing productivity, it will be possible for companies to ultimately control their labour cost ratio.

The government is promoting the employment of those over the legal retirement age and those returning from childcare leave to
companies. The legal retirement age is 62, however “Guidelines for Re-employment” have been launched by the government’s Ministry
of Labour which requests companies to re-employee personnel up until the age of 65.

There is a tendency for local workers, who enjoy strong upward mobility, to frequently change jobs, and this trend is particularly
evident in the younger generation. Lifetime employment is not a common practice and as a system of meritocracy has been
emphasized in recent years, there are cases where workers have lost their jobs after passing a certain age.

At Japanese companies, as a measure to localize core personnel, there are many companies which hire Japanese people who are living
locally and promote or hire local staff mid-career as successors to staff dispatched from the Japanese headquarters and the hiring of
local human resources is being promoted through this.

Japanese Speakers: The number of young people learning Japanese is decreasing year on year. This has led to Japanese speakers
becoming increasingly scarce and the cost to recruit Japanese speakers increasing.

Japanese People: Mid-career recruitment figures for native Japanese speakers is stable at both Japanese and non-Japanese companies.
However, in the case of foreign nationals, including those with Japanese nationality, as the regulations for foreign workers have been
strengthened and the number of days required to obtain a visa has increased, there is a need for companies to commence their
recruitment activities in sufficient time to take into consideration of the number of days required to obtain a visa.

Notes: In order to prevent mismatches a trial period is in place during which mutual suitability is assessed. In addition to the
compensation package there is increased interest in medium to long term benefits such as education programs and career paths, etc.,
as well as the welfare system. There is a need for companies to give sufficient explanations of such benefits to job seekers at interviews.
In addition, even after recruitment it is essential to build a relationship of trust through regular communication with supervisors, to
emphasize performance in areas that would be evaluated and to show recognition to each member of staff.

Salary Trends

Forecast rate of salary rises: 4.02% (2014. The Japanese Chamber of Commerce and Industry in Singapore.)
Almost all those people who are changing jobs desire a minimum pay raise of 10%.
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Legal minimum wage: There is no minimum wage system. Wages for factory workers tend to be around SGD 18,000. Civil servant
salaries for new graduates tend to be around SGD 36,000.
Monthly income of resident full-time workers: SGD 3,705 (Median value. 2013)
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Sales =

Position

Japanese Company

English panese
Speaker peaker

apanese
Native

Japanese
Speaker

English
Speak

anese English Home Country's
peaker Speaker Language Speaker

Asian MNC

(1KSGD=800USD)
(Unit: Singapore dollar (000) / a year )

Local Company

Japanese
Speaker

English
Speaker

Product Managers, Marketing and Supply Chain 3> > 21—<—4YvXREPH

(1KSGD=800USD)
(Unit: Singapore dollar (000) / a year)

Overseas Sal

R 45- 45- 65| 55- 75| 50- 68| 50- 68| 50- 68| 50- 68| 50- 68| 50- 68| 50- 68
Domestic Sal

e 45- 65| 45- 65| 55- 75| 50- 68| 50- 68| 50- 68 50- 68| 50- 68| 50- 68| 50- 68
Staff Level

2 R 45- 65| 45- 65| 55- 75| 50- 68| 50- 68| 50- 68 50- 68| 50- 68| 50- 68| 50- 68
Manager Level

e 100- 150 | 100- 150 | 100~ 150 | 120- 180 | 120~ 180| 120 180 | 120~ 180 | 120- 180|120 180 | 120- 180
Senior Manager Level

NE 200- 250 | 200 - 250/ 250 - 300 | 250 - 300| 250 - 300 | 250 - 300 | 250 - 300 | 250 - 300 | 250 - 300 | 250 - 300
Director Level

PP 300- 600 | 300 - 600 | 300 - 600 | 300 - 600 | 300 - 600 | 300 - 600 | 300 - 600 | 300 - 600 | 300 - 600 | 300 - 600

Specialised Functions and Middle/Back offices £&@ir=H I

Position Japanese Company Asian MNC Local Company

Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker

Product M / Brand M

S e | 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

MD (Merchandiser)

I—F v (T — 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

PR

E—7—JL 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

Web/Mobile Marketing

Web/ENSINT—4F4>4 | 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

Purchase / Buyer

s 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

Staff Level

24y T ~REMR 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

Manager Level

e 60- 80| 73- 90| 73- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

Senior M Level

e e 80-110| 80-110| 80-110| 80-110| 80-110| 80-110| 80-110| 80-110| 80-110| 80-110

Director Level

BER 110-300| 110-300| 110-300| 110-350| 110-350| 110-350| 110-350| 110-350| 110-350| 110- 350

Sales =%

Position

Japanese Company

Asian MNC

Local Company

English | Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker
MR
S5 Y E 40- 55| 40- 55| 65- 50- 60| 50- 60| 50- 50- 60| 50- 60| 50- 60| 50- 60
Medical Devices Sales
[ i o ar e 40- 55| 40- 55| 65- 80| 50- 60| 50- 60| 50- 60| 50- 60| 50- 60| 50- 60| 50- 60
Staff Level
2997 ~REMR 40- 55| 40- 55| 65- 80| 50- 60| 50- 60| 50- 60| 50- 60| 50- 60| 50- 60| 50- 60
Manager Level
e 65-100| 65-100| 65-100|( 80-100| 80-100| 80-100|, 80-100| 80-100| 80-100| 80-100
Senior Manager Level
WEM 100-150| 100- 150 | 100- 150 | 100 - 250 | 100 - 250 | 100 - 250 | 100 - 250 | 100- 250 | 100 - 250 | 100 - 250
Director Level
BER 150-200 | 150-200| 150-200 | 250- 350 | 250 - 350 | 250 - 350 | 250 - 350 | 250- 350 | 250 - 350 | 250 - 350

R&D and Marketing ~JLRYT 7 R2EPIE

Position Japanese Company Asian MNC Local Company

English | Japanese | Japanese | Japanese English Japanese English | HomecCountrys | Japanese English
Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker | Speaker Speaker

M&A

A6t/ BN 90-300| 90-300| 90-300| 90-350| 90-350| 90-350| 90-350| 90-350| 90-350| 90-350

Fund Manager

TPURTR—Sp— 90-200| 90-200| 90-200| 90-250| 90-250| 90-250| 90-250| 90-250| 90-250| 90-250

Marketing and Planning

2SR DER 90-200| 90-200| 90-200| 90-250| 90-250| 90-250| 90-250| 90-250| 90-250| 90-250

Back office

BENYIA TR 45-120| 45-120| 45-120( 50-180| 50-180| 50-180| 50-180| 50-180| 50-180| 50-180

PE

FSAR—NIHIAL T+ 90-200| 90-200| 90-200| 90-250| 90-250( 90-250| 90-250| 90-250| 90-250| 90-250

Real Estate Finance

REESE 90-200| 90-200| 90-200| 90-250| 90-250| 90-250| 90-250| 90-250| 90-250| 90-250

Staff Level

2997 ~RER 45-120| 45-120| 45-120| 50-180| 50-180| 50-180| 50-180| 50-180| 50-180| 50-180

Manager Level

B 90-120| 90-120| 90-120|100-150| 100-150| 100-150| 100-150| 100-150| 100- 150 | 100 - 150

Senior Manager Level

WEMR 180-300 | 180-300 | 180-300 | 200 - 300 | 200 - 300 | 200 - 300 | 200 - 300 | 200 - 300 | 200 - 300 | 180 - 300

Director Level

BER 300 - 800 | 300 - 800 | 300- 800 | 300- 800 | 300-800 | 300 - 800 | 300 - 800 | 300 - 800 | 300 - 800 | 300 - 800

Sales =¥
Position Japanese Company Asian MNC Local Company

English | Japanese | Japanese | Japanese English | Japanese English | HomeCountrys | Japanese English
Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker

D tic C te Sal

it 36- 40- 55 36- 52| 36- 36- 36- 52| 36- 52| 36- 52| 38- 60

Store Manager

EHEEE 39- 52| 40- 55| 48- 60| 39- 52| 39- 52| 39- 52| 39- 52| 39- 52| 39- 52| 38- 60

Overseas Sales

o 39- 60| 40- 55| 48- 60| 39- 60| 39- 60| 39- 60| 39- 60| 39- 60| 39- 60| 38- 60

Staff Level

2997 ~RER 36- 52| 40- 55| 48- 60| 36- 52| 36- 52| 36- 52| 36- 52| 36- 52| 36- 52| 38- 60

Manager Level

e 60- 80| 60- 80| 60- 80| 60- 80| 60- 80| 60- 80| 60- 80| 60- 80| 60- 80| 60- 80

Senior M Level

mEm e 65-150| 65-150| 65-150| 65-150| 65-150| 65-150| 65-150| 65-150| 65-150| 65- 150

Director Level

BER 110-300| 110-300| 110-350| 110-350| 110-350| 110-350| 110-350| 110-350| 110-350| 110- 350
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Position Japanese Company Asian MNC Local Company

English | Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker | Speaker Speaker

CRC

BEE T — T R— G — 65-100| 65-100| 65-100| 80-100| 80-100( 80-100| 80-100| 80-100| 80-100| 80-100

Science Liaison

g 65-100| 65-100| 65-100| 80-100| 80-100( 80-100| 80-100| 80-100| 80-100| 80-100

Clinical Safety Data

RS 65-100| 65-100| 65-100| 80-100| 80-100|( 80-100| 80-100| 80-100| 80-100| 80-100

CRA

BB E—9—~70v1ohvz—vr— | 02-100| 65-100| 65-100| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100

Medical Affairs

IS 65-100| 65-100| 65-100| 80-100| 80-100( 80-100| 80-100| 80-100| 80-100| 80-100

Data Management

F_HIRIAVN 65-100| 65-100| 65-100| 80-100| 80-100|( 80-100| 80-100| 80-100| 80-100| 80-100

Staff Level

24y T ~REMR 65-100| 65-100| 65-100| 80-100| 80-100( 80-100| 80-100| 80-100| 80-100| 80-100

Manager Level

e 65-100| 65-100| 65-100| 80-100( 80-100( 80-100| 80-100| 80-100| 80-100| 80-100

Senior Manager Level

HEM 100-150| 100- 150 | 100- 150 | 100- 250 | 100 -250| 100- 250 | 100-250| 100- 250 | 100 - 250 | 100 - 250

Director Level

BEH 150-250| 150-250| 150-250 | 250- 350 | 250 - 350 | 250 - 350 | 250 - 350 | 250- 350 | 250 - 350 | 250 - 350
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(1KSGD=800USD)
(Unit: Singapore dollar (000) / a year )

(1KSGD=800USD)

Sales EH (Unit: Singapore dollar (000) / a year)

Engineers ¥Za770Fa7 ) I REMHE

Singapore

Position Japanese Company Asian MNC Local Company Position Japanese Company Asian MNC Local Company
English panese | Japanese | Japanese English anese English | Homecountrys | Japanese English Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
Speaker peaker Native Speaker Speak peaker Speaker | Language Speaker | Speaker Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker
Staff Level C/QA
Zag‘yg/’ev{%ﬁm 45- 55| 50- 55| 50- 70| 50- 70| 50- 70| 50- 50- 70 50- 70| 50- 70 %EQEIE_I%E{%%IE 39- 60| 39- 60| 60- 90| 50- 50- 70( 50- 70| 50- 70| 50- 70| 50- 50- 70
Manager Level Service Engineer
e 78- 90| 78- 90| 78- 90| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100 H—PI =T 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Senior Manager Level Sales Engineer
WEMR 90-150| 90-150| 90-150| 90-150| 90-150( 90-150| 90-150| 90-150| 90-150| 90-150 t— LRIV =T 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Director Level Application Engineer
BER 150-200 | 150-200 | 150-200| 150-200| 150-200| 150-200 | 150-200 | 150-200 | 150-200 | 150 - 200 TIUr—3av IV I=TF 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Plant Engineer
FSURNIYS =T 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
. Control and Signal Circuit Desi
Consultants and Engineers T P98 smmmas 9" | 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
- Mechanical Desi
Position Japanese Company Asian MNC Local Company Wit 1t /ety whhOmet | 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
English | Japanese Japanese Japanese English | Japanese English | Homecountrys | Japanese English Execution Management
IT Consultant Staff Level
ITavHILGT R~ 50 - 55- 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 28y T ~REMR 39- 60| 39- 60| 60-100| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Application Consultant Manager Level
77U —332 VLIV R 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 e 60- 80| 70- 90| 80-100| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90
Project Manager Senior Manager Level
TOSIHI NI R—— 50- 60| 55- 60| 65-100| 65-100| 65-100| 65-100| 65-100| 65-100| 65-100| 65-100 MER 100-150| 100- 150 | 100- 150 | 100- 200 | 100 - 200 | 100- 200 | 100-200| 100-200 | 100 - 200 | 100 - 200
SE (Web) Director Level
SE(Web%) 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 BEH 150-250 | 150-250| 150 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250
SE (Open Syst
el 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Technical S t
Iyl iy 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Network Engineer s .
ZyRI—H TS =T 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 Sales EZH
SE (Fi ial "
el 60- 72| 60- 72| 65-100| 65-100| 65-100| 65-100| 65-100| 65-100| 65-100| 65-100 Position Japanese Company Asian MNC Local Company
Inhouse SE (Application) English | Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
HARSE(T7 7)) 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 350- 70 Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker
Inhouse SE (Infrastructure) Overseas Sales
H#HASE(>73) 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 Sghl e 39- 60| 40- 60- 90| 50- 50- 70| 50- 70| 50- 70| 50- 70| 50- 50- 70
Staff Level D tic C te Sal
2By 9 FEMR 50- 60| 55- 60| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 B 39- 60| 40- 63| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Manager Level Staff Level
e 78- 90| 78- 90| 78- 90| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100 24y T ~REMR 39- 60| 40- 63| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Senior Manager Level Manager Level
WEMR 90-150| 90-150| 90-150| 90-150| 90-150( 90-150| 90-150| 90-150| 90-150| 90-150 e 60- 80| 70- 90| 80-100| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90
Director Level Senior Manager Level
BER 150-250 | 150- 250 | 150-250| 150-250| 150-250| 150- 250 | 150- 250 | 150-250| 150-250| 150- 250 mmEL 100-150| 100- 150 | 100- 150 [ 100 - 200 | 100 - 200 | 100-200 | 100-200 | 100- 200 | 100 - 200 | 100 - 200
Director Level
=r 150-250 | 150-250| 150 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250
Sales =¥ BPO Centre BPOREFIHEY

Singapore
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Position Japanese Company Asian MNC Local Company Position Japanese Company Asian MNC Local Company

English | Japanese | Japanese | Japanese English Japanese English | HomeCountrys | Japanese English English Japanese | Japanese | Japanese English | Japanese English | HomeCountrys | Japanese English
Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker | Speaker Speaker Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker

Domestic Corporate Sales Customer Service Agent

EREA B 35- 40- 55| 50- 50- 70| 50- 50- 70| 50- 50- 70| 50- 70 AR —4— 30- 55| 35- 551 40- 55| 40- 55| 40- 55| 40- 55| 40- 55| 40- 55| 40- 55

Store Manager Superviser

ESEEE 35- 50| 40- 55| 50- 70( 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 Z—)N— N\ — 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70

Overseas Sales Manager Level

Sgoha 35- 50| 38- 53| 50- 70( 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 HEm 60- 80| 70- 90| 80-100| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90

Staff Level Senior Manager Level

28y T ~GEMK 35- 50| 38- 53| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70 e 100-150| 100- 150 | 100- 150 [ 100 - 200 | 100 - 200 | 100-200 | 100- 200 | 100 - 200 | 100 - 200 | 100 - 200

Manager Level Director Level

e 60- 80| 60- 80| 65- 90| 70-100| 70-100( 70-100| 70-100| 70-100| 70-100| 70-100 =T 150-250| 150-250| 150 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250

Senior Manager Level

HEMR 100-150| 100-150| 100- 150 | 100-200| 100-200 | 100-200| 100-200 | 100-200| 100 -200 | 100 - 200

Director Level

BER 200- 250 | 200- 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250
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Sales =

Position

Japanese Company

English | Japanese | Japanese | Japanese English
Speaker Speaker Native Speaker Speake

Japanese English | Homecountrys | Japanese
Speaker Speaker | Language Speaker | Speaker

Asian MNC

(1KSGD=800USD)

(Unit: Singapore dollar (000) / a year)

Local Company

English
Speaker

AE(A tE ti

) 39- 39- 60| 60- 90| 50- 50- 50- 70| 50- 70| 50- 50- 50- 70
Consultant

) SO 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Overseas Sales

refepioied 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Domestic Corporate Sales

ey e 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Staff Level

2597~ R 39- 60| 39- 60| 60- 90| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70| 50- 70
Manager Level

mEG 60- 80| 70- 90| 80-100| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90| 70- 90
Senior M Level

mEm e 100- 150 | 100- 150 | 100- 150 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200
Director Level

PP 150- 250 | 150 - 250 | 150 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250

Human Resources AZEH§

(1KSGD=800USD)

(Unit : Singapore dollar (000) / a year )

Accounting #RIBH

Position Japanese Company Asian MNC Local Company
Englis Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
Spe Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker
Recruiti
i 42- 52| 45- 50- 42- 52| 42- 52| 42- 42- 42- 52| 42- 52| 42- 52
Training & OD
HEHE - BEIRIH 42- 52| 45- 55| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
c&B
o HIRE S 5 2HR 42- 52| 45- 55| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
BHh | StaffLevel
3K 2997 ~RER 42- 52| 45- 55| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
b= Manager Level
sBE@ 55- 78| 75- 78| 78- 91| 90-100| 90-100| 90-100| 90-100| 90-100| 90-100| 90-100
Senior Manager Level
WEMR 100-150| 100- 150 | 100- 150 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200
Director Level
P 200- 300 | 200- 300 | 200- 300 | 200 - 350 | 200 - 350 | 200- 350 | 200 - 350 | 200 - 350 | 200 - 350 | 200 - 350
Recruiting
Fod=c| 36- 52| 38- 52| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
Training & OD
HEHHE - BRI 36- 52| 38- 52| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
c&B
_ H|EE 48 51 F 36- 52| 38- 52| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
“§-'§- Staff Level
3B 2997 ~REMR 36- 52| 38- 52| 50- 55| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52| 42- 52
' Manager Level
BE 55- 78| 55- 78| 78- 91| 70-100| 70-100( 70-100| 70-100| 70-100| 70-100| 70-100
Senior M Level
e e [100-150100- 150 | 100- 150 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200
Director Level
Ba% 200-300| 200 - 300 | 200- 300 | 200 - 350 | 200 - 350 | 200 - 350 | 200 - 350 | 200 - 350 | 200 - 350 | 200 - 350

Position Japanese Company Asian MNC Local Company
English | Japanese | Japanese | Japanese English | Japanese English | Homecountrys | Japanese English
Speaker Speaker Native Speaker Speaker Speaker Speaker | Language Speaker| Speaker Speaker
Staff Level
28y T ~REMR 42 - 45 - 50- 55| 50- 80| 50- 80| 50- 80| 50- 80| 50- 80| 50- 80| 50- 80
a Manager Level
= B 70- 90| 70- 90| 80- 95| 90-100| 90-100| 90-100| 90-100| 90-100| 90-100| 90-100
aih
K Senior Manager Level
S e 100-150| 100-150| 100- 150 | 100-200| 100-200 | 100-200 | 100-200 | 100-200| 100 - 200 | 100 - 200
Director Level
BER 150-250 | 150-250| 150-250 | 150 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250
Staff Level
2997 ~REMR 40- 60| 40- 60| 50- 55| 50- 80| 50- 80| 50- 80| 50- 80| 50- 80| 50- 80| 50- 80
- M Level
o3 e 70- 90| 70- 90| 70- 90| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100| 80-100
% 2 Senior Manager Level
a3 ELD 100-150| 100- 150 | 100- 150 | 100-200| 100-200| 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200 | 100 - 200
Director Level
BEH 150-250 | 150-250| 150 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250 | 200 - 250
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[Market Overview]

Economic Trends

Nominal GDP: 250 (billion USD) (2013), real GDP growth rate: 4.7% (2013). 5.1% (2011). 5.6% (2012). 5.9% (2014 forecast: IMF).

GDP per capita exceeded USD 10,000 in 2012 and has continued to rise since then (USD 10,548 in 2013).

Consumer price inflation rate: Has risen 1.5% each year since 2010; 3.2% in 2011, 1.6% in 2012, 2.1% in 2013, and 2.9% in 2014 (IMF forecast).
Foreign investment: Direct inward investment rose 29.7% in 2013. Japan was the largest investing nation in terms of investment amount
in 2011, 2012, and 2013. Japanese investment has increased 37.0%. Saudi Arabia, Singapore, Korea, and the United States, etc., are also
key investing nations. In terms of industries into which such investments are being made, the largest are metals, transportation
equipment, food, and electricity, etc.

Total population: 29.95 million (2013). 30.4 million (2014. Central Bank of Malaysia forecast).

Labour force participation rate: Percentage remains in the mid-sixties. Total workforce: 11.78 million (2012)

Unemployment rate: 3.1% (2014). 3.1% (2011), 3.0% (2012). 3.0% (2014. IMF forecast).

Recruiting Trends

Language and Education: As English lessons are given at all school levels and some classes are also delivered in English, even those
people who have achieved just the normal minimum standard of high school education conversational English abilities. Particularly in
urban areas, most people one encounters are able to communicate in English. Although this varies by ethnicity, in recent years a large
number of people have graduated from universities, colleges, and professional schools, etc. English is used for nationwide business.
Foreigners: There are many foreign workers (Indonesian, Nepalese, Bangladeshi, Myanmarese, etc.) employed in fields where there are
insufficient human resources, such as manufacturing, restaurants, construction, plantations, etc.; these foreign workers account for 13 -
14% of the Malaysian workforce and have become a vital element.

As there is no culture of employing and training new graduates, almost all positions are basically handled as mid-career hires (however,
there are some positions for graduates, such as management trainee positions). Inflation has resulted in salaries across the board rising,
including those for new graduates.

Japanese People, Japanese Speakers: Due to the increase in recent years of Japanese companies entering the Malaysian market there
are many jobs available for native Japanese and non-native Japanese speakers. However, the requirements for Japanese speakers are
high and the importance of English proficiency and work experience, etc., are much higher than before. With regards to Japanese
speakers, as the number of graduates at Japanese universities is decreasing each year, the demand for graduates from Japanese
companies is very high.

Notes: Given that salaries offered by Japanese companies’ are often lower than the salary of a recruit's current position or previous
position, it is important to be careful, when including the salary in a job offer, to specifically explain the company's business and career
path, etc., during interviews and to continue to share this regularly even after hiring. It is also important to politely convey information
at interviews with regards to the work content, conditions, work location and organization, etc. Sufficient attention also needs to be
paid to rapid document screening and giving notifications after the interview (announcing the results as soon as possible), etc.

Salary Trends

According to a survey conducted by the Malaysian Employers Federation (MEF), the average pay rise in 2013 was approx. 6.3% for
managerial and 6.8% for non-managerial positions. The pay rise ratio in 2014 is forecast to be approx. 5.6% for managerial and 5.7% for
non-managerial positions.

In recent years there has been a trend for salaries to increase by an average of approx. 5% each year.

As individual pay rises are determined by companies based on an evaluation of each employee, there are employees who receive 0%
pay rises as well as others who receive rises of 15% to 20%.

Legal Minimum Wage: MYR 900 per month in Mainland Malaysia (West Malaysia), and MYR 800 per month in East Malaysia (amended
January 2013).

Civil servants (both national and local) are subject to significant differences in salary depending on position, and although the precise
average salary is unknown, it is understood to be approximately MYR 24,000 per year.

Although living costs in rural areas such as for commodities are slightly cheaper, the difficulty in recruiting talented human resources
with particular skills has increased, which has put pressure on increasing salaries, and therefore there is a relatively small salary
difference between Kuala Lumpur and other provinces for white-collar positions.

[v—4 v MEIE]
}ﬁifll'"]

2EBGDP:2,500/&:K KJL(20134F) . EEGDPRES:5.9% (2014FEF . IMF) . 4.7% (20134F) . 5.6% (20124) . 5.1% (20114),
TALZWDGDPF20124E(C(310,0003K RILEB X ZDHREMV TS (2013FEEF10,548KRIL),

HBEEYMELFR 2010FE UM FEE 5% LT 20114E(33.2%. 20124E(31.6%. 20134(32.1%. 20144E(32.9% (IMF
RiA).

HE: 2013 FEDORAEEIRE($29.7%1, 201112, 13EHR(CAANRERBCTRADKRER, AKRII37.0%E. YIS T75E7
PIVAHR=ILER TAVAZFEECLAUICHE. 2B TEER. BxEs Bn. B EFZFDREDKEF,
#AO:2,995AA(20134),3,040FA (20145, T L —> 7 HhRBITRA),

HEAK 60%EFIETHB. FBHADO: 1,178 HA(20124F)
KER31%(20144).3.1% (20114F).3.0% (20124F) . 3.0% (20144, IMFRA) ,

?%Riillr']

SR HE IER PER SREERTRLIEBOREN G L REBTEENMTONTVIREEHBT2H. EHEU
LOAMIEEREBETEREZCTOAERFEN ARL LA FCHHBTOEINEHZBFEXEBNBRAT 5, RIECEI>TEN
HBEDD. RIATRAEPEKXR FPFIEREFZETITIAREV. REEXHABEI KR TIIEEZFIA.
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ABEN AMABORE LAN SV BR. T T—2avE0RGTEABAFBE (1 RXIT RN=ILINNVTS
Fa IV DBEL<LBNTEI . ZOHEITL - TOREREHDI3~14% L VWb N . ZO LS BFHENRAX
7&1*/R(LB@')T\A%°

HEEIFRALTHB T3 EVSALHAENEOH EAN(CEIETHPREARVIEL IRXRIAV NN A Z—ZOEEBETE
ZFATRS Y aVRIEETS)  WEAHPLERELTVR O . FIEESHEENICHRERIEETFETNTVS,

HAAN BEREBEAC—H— CCHEFEHRICELE U KZARBEEEMLTVWE A BERERM T+ 7 (BEAAN) KU BARE
AE—H—ICHTBRAEZVABL BEACHTEZERKELIELB->TETTHY EEHOBBEBREOLAZEH G UTE
E&T2EENH>TVWBR BARBAE—H—3. BEADAZEZEITZIAMBENELBILL VI A BREESEHNCDFER
KZHEL,

BER (FCEREETERE /AR OBSCERTEWVMASEEIRTT 2 2ENDE<RBVA) T 77— 2 HTIROIE 55
[CBEULEY. SHOEY avPXF v UTNREZEHEFCEANICEA VAR EZENGH ﬁ?’%;tb‘j{tﬂf?ﬁ% =
AB» BRGSO ARECRALTE mEFCTECRBEREIZICENEETH S SERE PEEEL OIRE TG
(BRERELENZCETDIEEISHELDH S,

%nl"}iijr‘]

VLU= TEREEYS (MEF) REORAEICLS L 2013F0FHRERS. EEMT6.3% FEER T6.8%EE. 2014FD
FRERI.BEEHN5.6%. IFEEM TS 7% EECHIRA,

HEFHNICS%EEDFERBIITHON TV EE.

PEARREEDEEET >R L BAADRBRERERETBH. ERCIEIFHBNO%DANS15.20%EE55AEWB,
EEREBES ¥BEYL—Y7(@EHIL—7)T900)ryFy NBEIL—7T800) F v A (2013F1AHE).
N%é(ﬁ-ﬂﬂﬁttﬁu)l&ﬁ&%@:;t)k%(ﬁé@%ﬁhﬁﬁm)\Fr'i':ja'm,%e‘—-}lﬂﬁﬂﬁmﬁﬁaﬂzm’uJ>£\y|\~Er§°
A IYEENETELEFTBI BV BEDRTIN EZ - EBFRAMERBAT 3R AEIES<BBENSHBRELREA
WBhZB. VTV T=ITEMDOMATERRICEIZRTA MNAT RIS 3> DREEFLEBA/NST W,

(TKMYR=285USD)

Sales R ( Unit : Malaysian Ringgit (000) / a year)
Position Japanese Company Asian MNC Local Company

English Japanese Japanese English Japanese English English Japanese
Speaker Speaker Native Speaker Speaker Speaker Speaker Speaker

Retail

DTV M

sy e M| 54 66 | 42 - 156 | 96 - 144 | 40 - 66 | 42 -180 | 40 - 66 | 40 - 66 | 73 - 100

Staff Level

25y T ~REMR 48 - 60 42 - 84 N/A 40 - 60 42 - 60 40 - 60 40 - 60 73 - 80

Manager Level

e 70 - 120 96 - 156 96 - 144 78 - 120 | 120 - 180 78 - 120 78 - 120 84 - 100

Senior Manager Level

MEMR 120 - 150 | 144 - 156 | 120 - 180 | 120 - 180 N/A 120 - 180 | 100 - 150 N/A

Director Level

cam 150 - 180 N/A N/A | 180 - 240 N/A | 180 - 220 | 180 - 220 N/A

Specialised Functions and Middle/Back offices &&= PIE;

Position Japanese Company Asian MNC Local Company

English Japanese Japanese English Japanese Japanese Japanese
Speaker Speaker Native Speaker Speaker Speaker Speaker

M&A

At/ 8IN - 180 100 - 120

Fund M.

;;],)pa;a;ge_r:)v_ 180 - 250 N/A N/A 180 - 250 N/A 180 - 250 150 - 220

Marketi d Planni

Ui_z/]e%;gga.r}h\@?%nmg 70 - 100 45 - 114 N/A 80 - 110 N/A 70 - 100 60 - 80

Back office

RIE/N\YIF TR 48 - 70 30 - 84 54 - 72 50 - 80 36 - 66 40 - 80 35 - 60

PE

FSAR—RIHLF+ 150 - 250 150 - 250 N/A 150 - 250 N/A 150 - 250 120 - 220

Real Estate Finance

REESRE 42 - 54 N/A N/A 50 - 80 N/A 40 - 60 35 - 50

Staff Level

2997 ~RER 48 - 60 30 - 78 N/A 50 - 80 40 - 66 30 - 60 35 - 55

M Level

i 70 - 130 | 72 - 120 N/A 80 - 140 N/A 100 - 150 | 100 - 130

Senior M, Level

e 150 - 200 N/A N/A 150 - 240 N/A 150 - 200 | 150 - 200

Director Level

cag 200 - 350 N/A N/A 240 - 350 N/A 200 - 350 | 200 - 350
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(1KMYR=285USD)
(Unit : Malaysian Ringgit (000) / a year )

(1KMYR=285USD)

Sales EH ( Unit : Malaysian Ringgit (000) / a year )

Sales EXH

Malaysia

Malaysia
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Position Japanese Company Asian MNC Local Company Position Japanese Company Asian MNC Local Company
English Japanese English Japanese English English Japanese English Japanese Japanese English English English
Speaker Speaker Speaker Speaker Speaker Speaker Speaker Speaker Speaker Native Speaker Speaker Speaker
D tic C te Sal Staff Level
Bl A e 40 - 120 -140 | 36 - 115 42 -120 | 73-100 259 AFEM 48 - 78 60 - 84 50 - 80
Store M M Level
oy 70 -100 | 54 -100 | 80 -120 N/A 70 -120 | 70 - 110 N/A - 84 - 120 108 - 144 78 - 144 80 - 120 80 - 120 70 - 120
Overseas Sales Senior Manager Level
sl 90 - 120 42 - 156 100 - 150 42 - 115 90 - 120 90 - 120 73 - 100 HES 110 - 140 N/A N/A 120 - 160 120 - 140 120 - 140
Staff Level Director Level
28y T ~REMR 48 - 60 40 - 78 36 - 50 42 - 96 36 - 45 36 - 45 73 - 80 Bam 150 - 200 N/A N/A 150 - 220 150 - 200 150 - 200
Manager Level
BEm 65 - 110 80 - 112 60 - 150 85 - 156 60 - 150 60 - 100 84 - 100
Senior M Level .
e 90 - 120 | 108 - 156 | 100 - 180 N/A 100 - 180 | 100 - 150 N/A Consultants and Engineers ITRZFIE
?ég;; tevel 125 - 180 N/A 150 - 250 N/A 150 - 220 | 120 - 200 N/A Position Japanese Company Asian MNC [ Local Company
English Japanese Japanese English Japanese English English
Speaker Speaker Native Speaker Speaker Speaker Speaker
. . N N IT Consultant
Product Managers, Marketing and Supply Chain 3> 2—3—2'v X R EPH TSI b 8- 77 34 - 72
Position Japanese Company Asian MNC Local Company ?’?lli)c/;ﬁ—ogg?/nisle/lt%r}tb’?*/l\ 54 - 72 N/A N/A 72 - 115 N/A 54 - 72 54 - 72
English Japanese English Japanese English English Project Manager
Speaker Speaker Speaker Speaker Speaker Speaker TOPTIMNIR—T v — 84 - 108 N/A 84 - 120 84 - 140 76 - 150 84 - 115 84 - 108
Product M /Brand M SE(Web
;;);;cl\?;f;ie_r/jr::W:Eie_r 37 - 180 - 120 48 - 120 SE((VSE)b%) 48 - 96 54 - 66 N/A 48 - 96 N/A 48 - 72 42 - 72
MD (Merchandi SE(O Syst
S 70 - 100 N/A 70 - 100 N/A 70 - 100 70 - 100 ey 48 - 9 N/A N/A 48 - 9 N/A 8- 72 | £2-72
PR Technical Support
E—7—JL 70 - 100 N/A 50 - 100 N/A 50 - 100 50 - 100 FH= ALY HE—R 48 - 72 45 - 70 60 - 96 48 - 72 45 - 78 48 - 72 42 - 72
Web/Mobile Marketing Network Engineer
Web/ENCMINT—HT445 50 - 80 60 - 120 70 - 120 N/A 70 - 110 60 - 100 2y NT—HTYS=TF 48 - 96 60 - 72 72 - 120 48 - 96 N/A 48 - 96 42 - 96
Purchase / B SE(Fi ial
ma 48 - 60 42 - 9 36 - 72 48 - 66 36 - 72 36 - 72 R 48 - 9 N/A N/A 48 - 9% N/A 48 - 9 | 42 - %
Staff Level Inh SE(Applicati
25 B 48 - 54 42 - 66 36 - 60 N/A 36 - 60 36 - 60 s (o pcadon) 48 - 9 N/A N/A 48 - 96 N/A 48 - 96 | 42- 9%
Manager Level Inhouse SE(Infrastructure)
sBE 60 - 100 66 - 180 80 - 120 N/A 80 - 100 60 - 100 HARSE(1>73) 48 - 72 108 - 126 84 - 120 48 - 72 N/A 48 - 72 42 - 72
Senior M Level Staff Level
wEm e 90 - 120 N/A 120 - 180 N/A 120 - 180 110 - 180 259 AFEM 42- 60 | 45- 78 | 60- 72 | 42- 60 | 45-102 | 42- 60 | 36- 60
Director Level Manager Level
Ba% 150 - 180 N/A 180 - 240 N/A 180 - 240 180 - 240 e 72 - 150 70 - 126 72 - 96 72 - 150 80 - 150 72 - 150 60 - 150
Senior Manager Level
HELSD 120 - 180 N/A 96 - 144 120 - 180 N/A 120 - 180 120 - 180
Director Level
cam 150 - 250 N/A N/A 200 - 280 N/A 160 - 250 | 150 - 220
Sales =¥
Position Japanese Company Asian MNC Local Company
English Japanese Japanese English Japanese English English e .
Speaker Speaker Native Speaker Speaker Speaker Speaker Sales EZH

hé%’l%%ﬁ}ﬂéi% - 100 30 - 60 Position Japanese Company Asian MNC Local Company
Medical Devices Sales English Japanese Japanese English Japanese English Japanese English Japanese
EEIREEE 50 - 80 60 - 96 N/A 80 - 150 N/A 80 - 150 60 - 120 Speaker Speaker Native Speaker Speaker Speaker Speaker Speaker Speaker
Staff Level O Sal
25 B 50- 8 | 60- 70 | 60- 72 | 60-100 | 48- 78 | 60-100 | 60 - 80 Rt - 140 N/A
Manager Level Domestic Sales
BEm 120 - 140 84 - 132 78 - 120 120 - 150 N/A 120 - 150 120 - 140 ERE 48 - 66| 38 -140| 60 - 120 48 - 72| 38 - 115| 48 - 72| 66 - 102 | 48 - 72| 48 - 100
Senior Manager Level Trading
WEMR 150 - 180 N/A N/A 150 - 200 N/A 150 - 200 140 - 180 Pt (T2%) 48 - 60| 42 -126| 60 - 120 48 - 72| 42 - 115| 48 - 72| 48 - 120 42 - 72| 84 - 98
Director Level Staff Level
BER 150 - 200 N/A N/A 200 - 280 N/A 200 - 280 180 - 230 29y T ~GEMR 45 - 54| 42 - 76| 60 - 84| 48 - 60| 42 - 108 | 48 - 60| 66 - 84| 42 - 60| 48 - 100
Manager Level
e 72 -130| 78 - 112| 72 - 96| 72 - 100| 84 - 115| 72 - 100 | 96 - 102| 72 - 100 N/A
. Senior M, Level
R&D and Marketing ~JLZ% 7 R & I8 e e 120 - 160 |108 - 140 | 96 - 144 (120 - 160| N/A [120 -160| N/A [120 - 160 N/A
- . Director Level
Position Japanese Company Asian MNC Local Company cag 180 - 220 N/A N/A 180 - 250| N/A  |180 - 250| N/A 160 - 220| N/A
English English English English
Speaker Speaker Speaker Speaker
Manager Level
sBE 120 - 150 120 - 180 120 - 160 120 - 140
Senior M Level
mEm 140 - 180 140 - 200 140 - 200 140 - 180
Director Level
cag 150 - 200 180 - 350 180 - 300 150 - 200

The Salary Analysis in Asia 2015 by JAC Recruitment Group © 2015 JAC Recruitment Group

The Salary Analysis in Asia 2015 by JAC Recruitment Group © 2015 JAC Recruitment Group

40



Malaysia

41

Engineers ¥Za7

7OFaT

(1KMYR=285USD)

)% EME (Unit : Malaysian Ringgit (000) / a year )

(1KMYR=285USD)

Sales EXH ( Unit : Malaysian Ringgit (000) / a year )
Position Japanese Company Asian MNC Local Company

English Japanese Japanese English English English Japanese
Speaker Speaker Native Speaker Speaker Speaker Speaker

AE (A t E ti

Sy 550 | WA 4 s

C Itant

ey SO 48 - 60 | 30 - 42 N/A 50 - 66 | 50- 66 | 48- 60 | 36- 66

Overseas Sales

Sghh et 60 - 78 54 - 84 N/A 65 - 84 65 - 84 60 - 78 N/A

Domestic Corporate Sales

EPEA L 60 - 78 42 - 78 60 - 96 65 - 80 65 - 80 60 - 78 36 - 66

Staff Level

2997 ~REMR 48 - 54 30 - 72 60 - 84 48 - 60 48 - 60 48 - 60 36 - 66

Manager Level

e 80 - 100 72 - 84 72 - 96 60 - 100 60 - 100 60 - 100 N/A

Senior M Level

wEg e 100 - 140 N/A N/A 100 - 180 | 120 - 180 | 100 - 160 N/A

Director Level

cam 150 - 200 N/A N/A 180 - 250 | 180 - 240 | 160 - 220 N/A

Position Japanese Company Asian MNC Local Company
English Japanese Japanese English English English
Speaker Speaker Native Speaker Speaker Speaker

C/QA
%goﬂég.ﬁjgﬁgﬁ 33 - 52 72 - 144 40 - 60
Service Engi
HoPZ oS =7 42 - 60 32 - 60 60 - 84 42 - 66 42 - 66 40 - 60
Sales Engineer
L—LZATYS =T 42 - 54 42 - 78 60 - 96 42 - 66 42 - 60 40 - 60
Application Engineer
FIYr—3 TS T 42 - 48 N/A 60 - 96 42 - 66 42 - 66 40 - 60
Plant Engineer
FSURNIVS =T 42 - 54 N/A 84 - 180 42 - 66 42 - 66 40 - 60
Control and Signal Circuit Design
23 EEER s 42 - 54 33 - 96 60 - 120 50 - 100 50 - 80 50 - 70
Mech I D
B B e 42 - 54 33 - 9% 60 - 120 42 - 66 42 - 66 40 - 60
Execution M t
LR (o) 42 - 66 54 - 134 9 - 216 100 - 200 80 - 180 80 - 180
Staff Level
25y T ~REMR 42 - 54 33 - 70 60 - 84 42 - 66 42 - 66 40 - 60
Manager Level
BE 80 - 120 72 - 134 84 - 186 66 - 120 66 - 120 60 - 120
Senior Manager Level
HELR 120 - 140 N/A 96 - 240 120 - 140 120 - 140 120 - 140
Director Level
aam 200 - 280 N/A N/A 200 - 300 180 - 250 180 - 220

BPO Centre BPOREZEFIHY

Position

Customer Service Agent

Japanese Company Local Company

English | Japanese | Japanese Other
. Language
Speaker | Speaker | Native Speaker

Japanese | Japanese Other
. Language
Speaker | Native Speaker

English | Japanese | Japanese Other
. Language
Speaker | Speaker | Native Speaker

Accounting #XIBEg

il 42- 44| 60- 84| 36- 60| 36- 60 | 48- 66| 72- 84| 36- 66| 36- 60| 48- 66| 60- 84 36- 66
IT Helpdesk/Technical Support

g o PP | 48- 84| 60-102| 36- 84| 42- 96| 48- 90| 60-120 | 42- 90| 42- 96| 48- 90| 60- 84 42- 90
—

i N/A | 84-108] NA | NA | N/A |84-108] NA | NA | NA | NA  NA
Supervisor

e o — 72- 86| 96-120 | 60- 90| 54- 72| 72-102| N/A | 60-102| 54- 72| 72-102| 84-120 60-102
Manager Level

SEM 96-120 [120-180 | 72-120 | 72-108108-144| N/A | 72-144 | 72-108 [108-144120-180 72 -144

Position Japanese Company Asian MNC Local Company
English Japanese Japanese English Japanese English English
Speaker Speaker Native Speaker Speaker Speaker Speaker
Staff Level
25y T ~RER 64 - 72 60 - 84 64 - 46 - 50
@ Manager Level
2 sEEam 72 - 120 102 - 132 84 - 120 72 - 120 102 - 132 72 - 120 66 - 120
gK [ Seniorm Level
EV mEm | 110 - 150 N/A 96 - 144 | 110 - 150 N/A 110 - 150 | 110 - 150
Director Level
BEMR 150 - 200 N/A N/A 150 - 220 N/A 150 - 200 150 - 200
Staff Level
24y T ~REMR 36 - 42 64 - 72 60 - 84 36 - 48 50 - 70 36 - 48 36 - 45
- M Level
e 60 - 100 | 102-132 | 84 -120 | 67-100 | 60-120 | 60-100 | 60 - 100
=8 :
& & Senior Manager Level
# E 100 - 140 N/A 96 - 144 100 - 140 100 - 150 100 - 140 100 - 140
Director Level
BB 150 - 200 N/A N/A 150 - 220 N/A 150 - 200 150 - 200

Senior Manager Level

BER

N/A N/A N/A  |120-180| N/A N/A N/A  |120-180| N/A N/A N/A

SSC SSCHREPIE

Position

Japanese Company Local Company

English | Japanese Other
Language
Spea Speaker Speaker

Japanese | Japanese Other
Language
Speaker Native Speaker

English | Japanese | Japanese Other
anguage
Speaker | Speaker Native Speaker

Human Resources AZEH

Financial Analyst (AP/AR)

St B4 42- 60 42- 66| 42- 66| 42- 72| 60- 84| 36- 78| 42- 66| 42- 72| 36- 78
General Ledger

preliiiaes 3 60- 78| N/A | 60- 96| 48- 72| 66- 84| 84-108| 60- 96| 48- 72| 66- 84| 60- 96
IT Technical S t

T35 = e 48- 84| 60-120| 36- 84| 42- 96| 48- 90| 60-120| 42- 90| 42- 96| 48- 90| 40- 90
Customer Servi

BEan 42- 66| N/A | 36- 60| 36- 60| 48- 66| 60- 84| N/A | 36- 60| 48- 66| N/A
Supervisor

R e — 72- 96| N/A | 60- 90| 54- 72| 72-102| N/A | 69- 96| 54- 72| 72-102| 60-102
Manager Level

e 96-120| N/A | 72-120| 72-108|108-144| N/A | 72-144| 72-108| N/A | 72-144
Senior M Level

wEa e NA | O NA | NA [120-180| NA | NA | NA [120-180| NA | NA
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Position Japanese Company Asian MNC Local Company
English Japanese Japanese English English English
Speaker Speaker Native Speaker Speaker Speaker
R iti
I 60 - 78 N/A N/A 60 - 84 60 - 72 60 - 70
Training & OD
WETHE - EEI3E 60 - 78 N/A N/A 60 - 84 60 - 72 60 - 70
c&B
v R4S E 1R 60 - 78 N/A N/A 60 - 84 60 - 72 60 - 70
Sk Staff Level
SK| 29vT~mEM 48 - 60 48 - 66 48 - 72 48 - 84 48 - 72 42 - 70
& Manager Level
sEEMD 66 - 108 72 - 120 84 - 120 67 - 108 67 - 108 60 - 108
Senior M Level
mEm e 80 - 130 120 - 180 120 - 168 100 - 130 100 - 140 100 - 140
Director Level
gam 150 - 200 N/A N/A 150 - 200 150 - 200 150 - 200
Recruiting
phaged 48 - 54 N/A N/A 54 - 84 54 - 72 50 - 70
Training & OD
WETHE - RIS 48 - 54 N/A N/A 54 - 72 54 - 72 50 - 70
C&B
_ IR - HA F 1R 48 - 54 N/A N/A 54 - 84 54 - 72 50 - 70
g-ﬁ- Staff Level
2B | 25y~ EEM 48 - 54 48 - 60 48 - 72 48 - 72 48 - 72 42 - 70
+
M Level
smew 60 - 90 60 - 120 84 - 120 40 - 90 60 - 100 60 - 90
Senior M Level
mE e 70 - 130 N/A 120 - 168 70 - 130 80 - 140 70 - 130
Director Level
Bam 150 - 200 N/A N/A 150 - 220 150 - 200 150 - 200
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[Market Overview]

Economic Trends
Nominal GDP: USD 868.3 billion (2013), real GDP growth rate: 5.8% (2013), 5.1% (2014. Central Bank forecast).
Consumer price inflation rate: 8.4% (2013), 4.53% (September 2014)
Foreign investment: Although foreign direct investment grew 15% in 2014, growth of 18% is expected in 2015. This represents a
decrease from the 22% growth of 2013.
According to the Indonesian Investment Coordinating Board (BKPM), the total amount of foreign direct investment grew 16.4% in the
second quarter of 2014 to a total of IDR 116 trillion (USD 10 billion), a record for an individual quarter. This has demonstrated that the
2014 presidential election and general election did cause a postponement of foreign direct investment. Although domestic total
inward direct investment was IDR 38 trillion (USD 3.3 billion), foreign inward direct investment was recorded at IDR 78 trillion (USD 6.7
billion). Investment from Japan grew 91.8%, leading the nation to pass Singapore as the largest investing nation (2013).
New foreign investment regulations have been announced making it impossible for a foreign trading company to make a 100%
investment, and this is decelerating the advancing of new companies. However, domestically there has been active business expansion
in areas including finance, retail, consumer goods, real estate and others by local conglomerates, and the demand for human resources
is also high.
Total population: 250 million (2013), workforce: 125 million (February 2014), unemployment rate: 6.3% (2013).

Recruiting Trends
Education: The unemployment rate for those aged 15 to 24 is considerably higher than for the general population. It is difficult for high
school, vocational school, and university graduates to find a place in the workforce. The final education level of approximately half of all
workers is the completion of elementary school. The proportion of Indonesian workers with higher degrees is small. However, changes
to this have become visible in recent years, and the proportion of those with higher degrees has increased, and the proportion of those
who have only finished elementary school has decreased.
Language: The official language is Indonesian. According to Teikoku Data Bank the number of Japanese companies has increased to
1,763 (May 2014). At large companies it is still difficult to provide English language support on the headquarters side, and in addition,
the language proficiency of expatriate employees and small and medium sized enterprises is low, meaning that at present the supply of
Japanese speakers has not kept up with the strong demand. The supply for Japanese people has also decreased in conjunction with the
economic improvements in Japan. Vietnam is more popular than Indonesia as a destination for Japanese people seeking mid-career
job changes in Asia.
Foreigners: The number of people coming from overseas to work in Indonesia has declined in the last three years. According to the
Ministry of Manpower and Transmigration, in 2013 there were 68,957 foreign workers in Indonesia, representing a 4.8% decrease on the
total in 2012. The main reason for this decrease is the tightening of Government policies.
There is a feeling that the move towards a sellers’ market is further progressing. The speed of job changes is becoming faster. There is
no hesitation even at the executive level to transfer jobs after just one or two years of consecutive service. There is a strong interest in
increasing salary and advancing one's career.
Notes: (1) Good company reputation, (2) Attractive salary packages and facilities, (3) Attractive bonuses and a commission system, and
(4) Commitment from the company, are all important factors for recruitment.

Salary Trends

- Civil servant salaries have risen 6% (2015). Civil servant salaries are in the range of IDR 2.5 million to IDR 50 million per month.
The average annual wage rise for an employee is around 10% to 15%.
The minimum salary increase desired by job candidates when changing jobs is around 20% to 30%.
The legal minimum wage varies greatly. In Jakarta it is IDR 2,441,201 / month. Civil servant salaries at the lowest rank range from IDR 1.4
million to IDR 2.4 million / month (2014). However civil servants also enjoy many other benefits.
To compare salaries for a management level sales position in each region, there is a difference of around 20% to 30% between Jakarta
and the suburbs of Bekasi and Karawang. There is a further 10% to 20% difference between Surabaya.
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Sales =¥
Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
Retail
Sy 84 - 112 | 300 - 400 112 - 140 | 112 - 140
sy e 56 g4 | 84 -112 | 84-112 | 300 -400 | 112 -140 | 112 -140 | 112 - 140
Staff Level
25y T ~REMR 49 - 70 56 - 84 84 - 112 300 - 400 112 - 140 112 - 140 112 - 140
Manager Level
BE 140 - 210 210 - 280 252 - 350 300 - 400 140 - 420 140 - 420 140 - 420
Senior Manager Level
MELR 210 - 280 280 - 350 350 - 490 300 - 500 490 - 700 490 - 700 490 - 700
Director Level
Bak 840 - 1,120 840 - 1,120 840 - 1,120 500 - 1,000 840 - 1,680 840 - 1,680 840 - 1,680

Specialised Functions and Middle/Back offices £&@ir=H I

Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker

M&A

Bt/ BIN 252 - 350 252 - 350 252 - 350

Fund Manager

TPIRTR—Sp— 140 - 210 210 - 280 280 - 350 300 - 500 252 - 350 252 - 350 252 - 350

Marketi d Planni

R R 140 - 210 | 280 - 350 | 350 - 420 | 300 - 500 | 98 -140 | 98 -140 | 98 - 140

Back office

BENYIA T4 R 56 - 84 84 - 112 98 - 140 300 - 500 84 - 112 84 - 112 84 - 112

PE

FSAR—RNIHALF4 N/A N/A N/A N/A 98 - 140 98 - 140 98 - 140

Real Estate Fi

REESE N/A N/A N/A N/A 98 - 140 | 98 -140 | 98 - 140

Staff Level

29y T ~REMR 70 - 98 84 - 112 98 - 140 300 - 500 84 - 112 84 - 112 84 - 112

Manager Level

BE 140 - 210 280 - 350 350 - 420 300 - 500 252 - 350 252 - 350 252 - 350

Senior M Level

mEm e 210 - 280 | 280 - 420 | 350 - 420 | 300 - 500 | 420 - 700 | 420 - 700 | 420 - 700

Director Level

BER 840 - 1,120 840 - 1,120 840 - 1,120 500 - 1,000 840 - 1,680 840 - 1,680 840 - 1,680
Sales =¥

Position

Local English
Staff Speaker
56

Japanese Company

Japanese Japanese Local Japanese
Speaker Native Staff Speaker

English
Speaker

Domestic Corporate Sal
it 112 - 140 | 300 - 500 40 - 350 | 140 - 350 | 140 - 350
Store Manager

provitiysiee 70 - 98 98 - 140 | 140 - 210 | 300 - 500 | 140 - 350 | 140 - 350 | 140 - 350
Overseas Sales

Réfebin) N/A 210 - 280 | 280 - 350 | 300 - 500 | 140 - 350 | 140 - 350 | 140 - 350
Staff Level

25T ~ R 49 - 70 84 - 112 | 112 - 140 | 300 - 500 84 - 112 84 - 112 84 - 112
Manager Level

BEG 210 - 280 | 280 - 350 | 350 - 420 | 300 - 500 | 280 - 420 | 280 - 420 | 280 - 420
Senior M Level

mEm e 280 - 420 | 420 - 560 | 560 - 700 | 300 - 500 | 420 - 700 | 420 - 700 | 420 - 700
Director Level

GEE 840 -1120 | 840 -1120 | 840 -1,020 | 500 -1000 | 840 -1680 | 840 -1680 | 840 - 1,680
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(1MIDR=79USD)
( Unit : Indonesian Rupiah (000,000) / a year )

Asian MNC Local Company

Japanese Japanese English

Speaker Speaker Language Speaker Staff Speaker Speaker
98 - 126 - 126 - 126 - 126 98 - 126
98 - 126 98 - 126 98 - 126 98 - 126 98 - 126 98 - 126 98 - 126
98 - 126 98 - 126 98 - 126 98 - 126 98 - 126 98 - 126 98 - 126
210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350
350 - 490 350 - 490 350 - 490 350 - 490 350 - 490 350 - 490 350 - 490
840 -1,120 840 -1,120 840 -1,120 840 -1,120 1,120 - 2,100 1,120 - 2,100 1,120 - 2,100

Asian MNC Local Company

Speaker Speaker Language Speaker Staff Speaker Speaker
140 - 210 210 - 280 252 - 350 140 - 210 210 - 280 252 - 350
140 - 210 210 - 280 252 - 350 252 - 350 140 - 210 210 - 280 252 - 350
56 - 84 84 - 112 84 - 112 98 - 140 56 - 84 84 - 112 98 - 140
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112

N/A N/A N/A N/A N/A N/A N/A

N/A N/A N/A N/A N/A N/A N/A
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112
140 - 210 210 - 280 252 - 350 252 - 350 140 - 210 210 - 280 252 - 350
210 - 280 280 - 350 350 - 490 420 - 700 210 - 280 280 - 350 350 - 490
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120

Asian MNC Local Company
Speaker Speaker Language Speaker Staff Speaker Speaker
140 - 350 140 - 350 140 - 350 140 - 350 40 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120
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Product Managers, Marketing and Supply Chain 3> >a21—<—4vXREMH

(1MIDR=79USD)
( Unit : Indonesian Rupiah (000,000) / a year )

Asian MNC Local Company

Japanese Japanese English

Speaker Speaker Language Speaker Staff Speaker Speaker
280 - 350 0 - 350 - 350 - 350 - 350 0 - 350 280 - 350
140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280
140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280
140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280
112 - 168 112 - 168 112 - 168 112 - 168 112 - 168 112 - 168 112 - 168
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120

Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
Product M /Brand M
gt e | 140 - 210 | 350 - 420 | 420 - 490 | 300 - 500 420 | 280 - 420 | 280 - 420
MD (Merchandiser)
I—Fo o F(H— 140 - 210 210 - 280 280 - 350 300 - 500 140 - 280 140 - 280 140 - 280
PR
E—7—JL 98 - 140 140 - 210 210 - 280 300 - 500 140 - 280 140 - 280 140 - 280
Web/Mobile Marketing
Web/ENCINT—H T4 140 - 210 210 - 280 280 - 350 300 - 500 140 - 280 140 - 280 140 - 280
Purchase / Buyer
s 70 - 98 140 - 210 210 - 280 300 - 500 112 - 168 112 - 168 112 - 168
Staff Level
24y 7 ~RER 70 - 98 84 - 112 112 - 140 300 - 500 84 - 112 84 - 112 84 - 112
M Level
mEg 210 - 280 | 280 - 350 | 420 - 560 | 300 - 500 | 280 - 420 | 280 - 420 | 280 - 420
Senior M Level
wEm e 280 - 350 | 350 - 420 | 420 - 490 | 300 - 500 | 420 - 700 | 420 - 700 | 420 - 700
Director Level
Bam 840 - 1,120 840 - 1,120 840 - 1,120 500 - 1,000 840 - 1,680 840 - 1,680 840 - 1,680
Sales =
Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
MR
Medical Devices Sales
o ar e 70 - 98 112 - 140 112 - 168 300 - 500 49 - 112 49 - 112 49 - 112
Staff Level
28T ~REMR 70 - 98 84 - 112 112 - 140 300 - 500 49 - 112 49 - 112 49 - 112
Manager Level
BEm 210 - 280 280 - 350 420 - 560 300 - 500 140 - 350 140 - 350 140 - 350
Senior M Level
mEm e 280 - 350 | 350 - 420 | 420 - 490 | 300 - 500 | 280 - 560 | 280 - 560 | 280 - 560
Director Level
Ba% 840 - 1,120 840 - 1,120 840 - 1,120 500 - 1,500 840 - 1,680 840 - 1,680 840 - 1,680

Asian MNC Local Company
Speaker Speaker Language Speaker Staff Speaker Speaker
49 - 112 49 - 112
49 - 112 49 - 112 49 - 112 49 - 112 49 - 112 49 - 112 49 - 112
49 - 112 49 - 112 49 - 112 49 - 112 49 - 112 49 - 112 49 - 112
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
280 - 560 280 - 560 280 - 560 280 - 560 280 - 560 280 - 560 280 - 560
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120

R&D and Marketing ~JLRY 7 REPIE

Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
Staff Level
259 T B 70 84-112 | 112-140 | 300 -400 | 49 -112 | 49-112 | 49 -112
Manager Level
e 210 - 280 280 - 350 350 - 490 300 - 400 140 - 350 140 - 350 140 - 350
Senior Manager Level
HEMR 280 - 420 420 - 560 560 - 700 300 - 500 280 - 560 280 - 560 280 - 560
Director Level
BER 840 - 1,120 840 - 1,120 840 - 1,120 500 - 1,500 840 - 1,680 840 - 1,680 840 - 1,680

Asian MNC Local Company
Japanese English Home Country’s Local Japanese English
Speaker Speaker Language Speaker Staff Speaker Speaker
49 - 112 49 - 112 49 - 112 49 - 112 49 - 112 49 - 112 49 - 112
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
280 - 560 280 - 560 280 - 560 280 - 560 280 - 560 280 - 560 280 - 560
840 -1,120 840 -1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120
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Position

IT Consultant

Local English Japanese Japanese Local Japanese
Staff Speaker Speaker Native Staff Speaker

Japanese Company

Sales =¥
Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
Staff Level
25y T ~REMR 98 - 126 140 - 210 140 - 210 300 - 400 84 - 112 84 - 112 84 - 112
Manager Level
e 140 - 210 280 - 350 350 - 420 300 - 400 280 - 420 280 - 420 280 - 420
Senior Manager Level
HWEMR 350 - 420 490 - 560 490 - 560 300 - 400 420 - 700 420 - 700 420 - 700
Director Level
BER 840 - 1,120 840 - 1,120 840 - 1,120 300 - 400 840 - 1,680 840 - 1,680 840 - 1,680
Consultants and Engineers ITREEH

English
Speaker

TI>HILE R~ 140 - 210 - 400 - 350 140 - 350 140 - 350

Application Consultant

TIYr—33av e | 168 - 210 210 - 280 210 - 280 300 - 400 140 - 350 140 - 350 140 - 350

Project Manager

TOSIHI NI R—— 210 - 280 350 - 420 490 - 560 300 - 400 280 - 700 280 - 700 280 - 700

SE (Web)

SE(Web%) 350 - 420 420 - 490 420 - 560 300 - 400 140 - 350 140 - 350 140 - 350

SE (Open Syst

el 140 - 210 | 210 - 280 | 210 - 280 | 300 - 400 | 140 - 350 | 140 - 350 | 140 - 350

Technical S t

Iyl iy 141 - 210 | 210 - 280 | 210 - 280 | 300 - 400 | 140 - 350 | 140 - 350 | 140 - 350

Network Engineer

ZyRI—H TS =T 142 - 210 210 - 280 210 - 280 300 - 400 140 - 350 140 - 350 140 - 350

SE (Financial)

Iy TN 143 - 210 210 - 280 210 - 280 300 - 400 140 - 350 140 - 350 140 - 350

Inhouse SE (Application)

#RSE(771) 144 - 210 210 - 280 210 - 280 300 - 400 140 - 350 140 - 350 140 - 350

Inhouse SE (Infrastructure)

H#HASE((>73) 145 - 210 210 - 280 210 - 280 300 - 400 140 - 350 140 - 350 140 - 350

Staff Level

25y T ~REMR 98 - 126 112 - 140 126 - 154 300 - 400 84 - 112 84 - 112 84 - 112

Manager Level

e 210 - 280 280 - 350 280 - 350 300 - 400 280 - 420 280 - 420 280 - 420

Senior Manager Level

WEMR 350 - 490 490 - 630 560 - 700 400 - 800 420 - 700 420 - 700 420 - 700

Director Level

BER 840 - 1,120 840 - 1,120 840 - 1,120 800 - 1,500 840 - 1,680 840 - 1,680 840 - 1,680
Sales =¥

Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker

Overseas Sales

ik - 400 112 - 168 112 - 168

Domestic Sales

Ep L 84 - 112 140 - 210 140 - 280 300 - 400 112 - 168 112 - 168 112 - 168

Trading

Tt (TE%) 70 - 98 84 - 112 112 - 140 300 - 400 168 - 280 168 - 280 168 - 280

Staff Level

25y T ~REMR 70 - 98 84 - 112 112 - 140 300 - 400 84 - 112 84 - 112 84 - 112

Manager Level

e 140 - 210 210 - 280 280 - 350 300 - 400 280 - 420 280 - 420 280 - 420

Senior Manager Level

WEMR 210 - 280 280 - 350 350 - 420 400 - 800 420 - 700 420 - 700 420 - 700

Director Level

420 - 560 560 - 700 560 - 700 800 - 1,000 840 - 1,680 840 - 1,680 840 - 1,680

RER
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(1MIDR=79USD)
( Unit : Indonesian Rupiah (000,000) / a year )

Asian MNC Local Company
Japanese English Home Country’s Local Japanese English
Speaker Speaker Language Speaker Staff Speaker Speaker
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120

Asian MNC Local Company
Speaker Speaker Language Speaker Staff Speaker Speaker
140 - 350 - 350 140 - 350 140 - 350 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
280 - 420 280 - 420 280 - 420 280 - 420 280 - 420 280 - 420 280 - 420
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120

Asian MNC Local Company
Speaker Speaker Language Speaker Staff Speaker Speaker
98 - 140 - 140 - 140 98 - 140
98 - 140 98 - 140 98 - 140 98 - 140 98 - 140 98 - 140 98 - 140
168 - 280 168 - 280 168 - 280 168 - 280 168 - 280 168 - 280 168 - 280
56 - 84 84 - 112 84 - 112 84 - 112 56 - 84 84 - 112 84 - 112
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 - 1,120 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,120
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Engineers ¥Za770Fa7 ) U REMEH

(1MIDR=79USD)
( Unit : Indonesian Rupiah (000,000) / a year )

Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker

QC/QA

BT RERT 84 - 112 98 - 126 98 - 126 300 - 400 84 - 112 84 - 112 84 - 112

Service Engineer

H—P2I I 84 - 112 112 - 140 140 - 210 300 - 400 84 - 112 84 - 112 84 - 112

Sales Engineer

L—LZATYS =T 84 - 112 112 - 140 140 - 210 300 - 400 84 - 112 84 - 112 84 - 112

Application Engineer

FIYr—3 TS T 84 - 112 112 - 140 140 - 210 300 - 400 84 - 112 84 - 112 84 - 112

Plant Engineer

TS5 NI =T 84 - 112 112 - 140 140 - 210 300 - 400 84 - 112 84 - 112 84 - 112

Control and Signal Circuit Design

BT EEE 84 - 112 112 - 140 140 - 210 300 - 400 84 - 112 84 - 112 84 - 112

Mechanical Desi

Wi 181 /by hDiet | 84 - 112 | 112 -140 | 140 -210 | 300 -400 | 84 -112 | 84-112 | 84 - 112

Execution M t

TR (5 L) 84 -112 | 112-140 | 140 -210 | 300 - 400 | 84 -112 | 84-112 | 84 -112

Staff Level

25y T ~REMR 56 84 84 - 112 112 - 140 300 - 400 84 - 112 84 - 112 84 - 112

Manager Level

BE 140 - 210 210 - 280 210 - 280 300 - 400 280 - 420 280 - 420 280 - 420

Senior Manager Level

HELR 210 - 280 420 - 560 420 - 630 400 - 800 420 - 700 420 - 700 420 - 700

Director Level

Bak 420 - 560 560 - 700 560 - 700 800 - 1,000 840 - 1,680 840 - 1,680 840 - 1,680
Sales =X

Asian MNC Local Company

Japanese Japanese English

Speaker Speaker Language Speaker Staff Speaker Speaker
56 - 84 84 - 112 84 - 112 56 - 84 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
56 - 84 84 - 112 84 - 112 84 - 112 56 84 84 - 112 84 - 112
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 -1,120 840 -1,120 840 -1,120 840 - 1,680 840 - 2,800 840 - 2,800 840 - 2,800

Position Japanese Company MNC
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
AE (Account Executive)
THYYRNISEIT1T 70 - 98 112 - 140 140 - 210 250 - 300 112 - 140 112 - 140 112 - 140
@ Itant
SIS 70 - 98 | 112 -141 | 140 -210 | 250 - 300 | 140 - 210 | 140 - 210 | 140 - 210
(0] Sal
RO 70 - 98 | 112-142 | 140 -210 | 250 -300 | 112 -140 | 112 -140 | 112 - 140
Domestic Corporate Sales
EPE A B 70 98 112 - 143 140 - 210 250 - 300 112 - 140 112 - 140 112 - 140
Staff Level
2997 ~RER 70 98 84 - 112 112 - 140 250 - 300 70 - 140 70 - 140 70 - 140
Manager Level
BE 140 - 210 210 - 280 210 - 280 300 - 500 280 - 350 280 - 350 280 - 350
Senior Manager Level
MELR 210 - 280 280 - 420 280 - 420 300 - 500 420 - 700 420 - 700 420 - 700
Director Level
cag 420 - 560 | 840 -1,120 | 840 -1120 | 500 -1000 | 840 -1680 | 840 -1680 | 840 - 1680
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Asian MNC Local Company
Speaker Speaker Language Speaker Nelil Speaker Speaker
70 - 98 70 - 98 70 - 98 70 - 98 70 - 98 70 - 98 70 - 98
112 - 140 112 - 140 112 - 140 112 - 140 70 - 126 70 - 126 70 - 126
112 - 140 112 - 140 112 - 140 112 - 140 112 - 140 112 - 140 112 - 140
112 - 140 112 - 140 112 - 140 112 - 140 112 - 140 112 - 140 112 - 140
70 - 140 70 - 140 70 - 140 70 - 140 70 - 140 70 - 140 70 - 140
280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350 280 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
840 - 1,680 840 - 1,120 840 - 1,120 840 - 1,680 840 - 1,680 840 - 1,680 840 - 1,680
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Accounting #RIEE

Position Japanese Company
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
Staff Level
24y T ~REMR 70 - 98 98 - 126 112 - 140 300 - 400 70 - 140 70 - 140 70 - 140
o Manager Level
IE\H‘ e 140 - 210 210 - 280 210 - 280 300 - 500 210 - 350 210 - 350 210 - 350
gK Senior Manager Level
= mEL 210 - 280 280 - 420 350 - 420 500 - 800 350 - 560 350 - 560 350 - 560
Director Level
BEH 420 - 560 560 - 840 560 - 840 800 - 1,500 700 - 1,400 700 - 1,400 700 - 1,400
Staff Level
2997 ~REMR 56 - 84 56 - 84 84 - 112 300 - 400 70 - 140 70 - 140 70 - 140
= Manager Level
Eﬁ' smEm 140 - 210 140 - 210 210 - 280 300 - 500 140 - 280 140 - 280 140 - 280
& B Senior Manager Level
H e 210 - 280 280 - 420 280 - 420 500 - 800 210 - 420 210 - 420 210 - 420
Director Level
BEH 420 - 560 560 - 700 560 - 700 800 - 1,000 420 - 840 420 - 840 420 - 840

Human Resources AZEH§

Position Japanese Company MNC
Local English Japanese Japanese Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker
Recruiting
%A 84 - 112 98 - 126 112 - 140 250 - 300 140 - 280 140 - 280 140 - 280
Training & OD
WERHE - $BRIF 84 - 112 98 - 126 112 - 140 250 - 300 140 - 280 140 - 280 140 - 280
C&B
@ SIS SR 84 - 112 98 - 126 112 - 140 250 - 300 140 - 350 140 - 350 140 - 350
Bk Staff Level
K 2997 ~REMR 70 - 98 84 - 112 112 - 140 300 - 500 98 - 140 98 - 140 98 - 140
& Manager Level
) 140 - 210 210 - 280 210 - 280 300 - 500 210 - 350 210 - 350 210 - 350
Senior Manager Level
mELD 210 - 280 350 - 420 350 - 420 300 - 500 350 - 560 350 - 560 350 - 560
Director Level
BES 420 - 560 560 - 700 560 - 700 500 - 1,000 700 - 1,400 700 - 1,400 700 - 1,400
Recruiting
%A 56 - 84 70 - 98 84 - 112 250 - 300 98 - 168 98 - 168 98 - 168
Training & OD
WETHE (R 3 56 - 84 70 - 98 84 - 112 250 - 300 98 - 168 98 - 168 98 - 168
C&B
_ H|EE S5 R 56 - 84 70 - 98 84 - 112 250 - 300 98 - 210 98 - 210 98 - 210
g-ﬁ- Staff Level
3 2997 ~REMR 56 - 84 70 - 98 84 - 112 300 - 500 70 - 112 70 - 112 70 - 112
¥ Manager Level
e 112 - 140 140 - 210 140 - 210 300 - 500 112 - 210 112 - 210 112 - 210
Senior M Level
amem 0 | 210 -280 | 280 -350 | 280 -350 | 500 - 800 | 210 - 350 | 210 -350 | 210 - 350
Director Level
BEH 420 - 560 560 - 700 560 - 700 800 - 1,000 420 - 700 420 - 700 420 - 700
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(1MIDR=79USD)
( Unit : Indonesian Rupiah (000,000) / a year )

Asian MNC Local Company

Japanese Japanese English

Speaker Speaker Language Speaker Staff Speaker Speaker
70 - 140 70 - 140 70 - 140 70 - 140 70 - 140 70 - 140 70 - 140
210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350
350 - 560 350 - 560 350 - 560 350 - 560 350 - 560 350 - 560 350 - 560
700 - 1,400 700 - 1,400 700 - 1,400 700 - 1,400 700 -2,100 700 -2,100 700 -2,100
70 - 140 70 - 140 70 - 140 70 - 140 70 - 140 70 - 140 70 - 140
140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280
210 - 420 210 - 420 210 - 420 210 - 420 210 - 420 210 - 420 210 - 420
420 - 840 420 - 840 420 - 840 420 - 840 420 - 840 420 - 840 420 - 840

Asian MNC Local Company
Speaker Speaker Language Speaker Staff Speaker Speaker
140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280
140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280 140 - 280
140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350 140 - 350
98 - 140 98 - 140 98 - 140 98 - 140 98 - 140 98 - 140 98 - 140
210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350
350 - 560 350 - 560 350 - 560 350 - 560 350 - 560 350 - 560 350 - 560
700 - 1,400 700 - 1,400 700 - 1,400 700 - 1,400 700 -2,100 700 -2,100 700 -2,100
98 - 168 98 - 168 98 - 168 98 - 168 98 - 168 98 - 168 98 - 168
98 - 168 98 - 168 98 - 168 98 - 168 98 - 168 98 - 168 98 - 168
98 - 210 98 - 210 98 - 210 98 - 210 98 - 210 98 - 210 98 - 210
70 - 112 70 - 112 70 - 112 70 - 112 70 - 112 70 - 112 70 - 112
112 - 210 112 - 210 112 - 210 112 - 210 112 - 210 112 - 210 112 - 210
210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350 210 - 350
420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700 420 - 700
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[Market Overview]

Economic Trends

Nominal GDP: USD 387.2 billion (2013), real GDP growth rate: 2.9% (2013)

Consumer price inflation rate: 2.2% (2013)

Foreign investment: The impact of the political unrest, which had continued from the end of 2013, spilled over into the economy; it had
a major impact on Thailand’s strong tourism industry and resulted in a sharp decline in public investment. However, since the military
gained full control on May 22, 2014, the breadth of decreases compared to the same period of the preceding year has begun to reduce,
the increase in the amount of approved investment is particularly notable, and this has led to the beginning of a recovery to the
confidence of overseas investors in Thailand. With regards foreign direct investment, after the 2.2 fold increase in 2012 compared to the
preceding year, in 2013 investment saw a 12.8% decrease compared to the preceding year, although this was still at a high level and
investment is particularly strong in the manufacturing industry, with a focus on the automotive industry, as well as the service industry.
Investment from Japan makes up 60.7% of the total foreign direct investment, making Japan the overwhelming number one investor in
Thailand compared to the second nation, Hong Kong, which makes up 8.1% (2013). The ratio of foreign direct investment to GDP is
47.9% (2013).

In recent years rising wages have become a trend across the whole of Thailand. The country is focusing on becoming a production
base for high-tech industries and thus labour intensive processes or industries are tending to be moved to neighbouring countries.

The automotive industry, which is the most influential in Thailand, is trying to fill the decrease in domestic demand caused by the
political unrest and ending of tax breaks by increasing exports.

So-called B to C businesses, which target the growing the middle income layer, is currently being promoted.

Total population: 68.23 million (2013), workforce: approx. 39.4 million (2013), unemployment rate: 0.7% (October 2014).

Recruiting Trends

Sal

Education: Although education levels have rapidly improved over the last ten years, the average level of business persons is still fairly

low compared to other developed nations. Furthermore, the university enrolment rate is approximately 1.5x higher for women than it is

for men.

Language: In terms of the number of Japanese language learners, Thailand has the 2nd highest number in Southeast Asia after
Indonesia (7th worldwide). However, the number of people studying Japanese is small compared to the number studying English (for
JAC applicants as well, the ratio of English speakers to Japanese speakers is 4:1). The Thai language is generally used throughout

the country.

Gender: The difference in standing between males and females is decreasing. In Thailand, 28% of management level positions are
occupied by women (11% in Japan, 44% in the United States).

Japanese: The number of Japanese people resident in Thailand is always increasing, at present the total is approx. 59,000 (includes
family living together).

Although the career change market froze over somewhat in the first half of 2014, foreign related movement is high, the enthusiasm of
multinational companies, including Japanese, for hiring Thai staff can once again be seen to be increasing and the current chronic
seller’'s market is expected to continue.

Notes: There is a need to communicate with Thai people in understanding of the Thai mentality (“3S" / “Grenchai”). This is extremely
difficult for those who tend towards the more Japanese conservative culture. Although conditions at the time of hiring are important for
decisions to be made, there is also a need to ensure staff are satisfied with the work content and human relationships even after hiring.

ary Trends
Salaries have been increasing 5% to 6% each year for the last few years. However, it is expected that increases will be limited to 1% to
2% in the period between 2014 and 2015.
Salary raises for Japanese speaking staff are high, regardless of the economy.
In association with the increased expansion of small and medium sized enterprises, the number of expatriate employees who do not
speak English is increasing. This is resulting in a soaring demand for Japanese speakers in particular, who are now subject to
dramatically increasing salaries. The salary range of people who have passed Level 2 of the Japanese Language Proficiency Test is wide,
spanning from approx. THB 24,000 to THB 50,000. There are also cases in areas far from Bangkok in which Japanese speakers cannot be
hired without special benefits being offered.
Legal minimum wage: THB 300 / day. Civil servant salary: THB 15,000 / month (approx. JPY 50,000) - THB 40,000 / month (approx. JPY 130,000)
In terms of white collar work, human resources are at their tightest in Choburi province, a coastal area to the east of Bangkok, where
salaries for the same position are generally about 10% higher than in the capital. In Ayutthaya province the situation is the reverse -
salaries tend to be about 5% lower than in Bangkok.

[¥—4 v NEIE]
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(1KTHB=30USD)

Sales EXH (Unit: Thai Baht (000) / a year )
Position Japanese Company

Staff Level
24y T ~REMR 350 - 840 350 - 1,120 900 - 1,050 500 - 950
Manager Level
e 910 - 1,400 1,050 - 1,400 1,200 - 1,500 900 - 1,150
Senior Manager Level
MEMR 1,200 - 2,250 1,200 - 2,250 1,400 - 2,250 1,400 - 2,500
Director Level
=r 1,800 - 3,750 1,800 - 3,750 2,100 - 5,600 2,500 - 4,200

Sales =¥

Position Japanese Company
English Speaker English Speaker

Staff Level
2997 ~REMR 350 - 560 420 - 840 750 - 1,050
Manager Level
e 560 - 980 700 - 1,120 1,150 - 1,200
Senior M Level
e 900 - 1,500 1,200 - 2,250 1,400 - 1,900
Director Level
cagm N/A N/A 1,900 - 2,500

Product Managers, Marketing and Supply Chain 3> > 21—v—4YvXREPH

Position

English Speaker

Product Manager / Brand Manager

TOYIRIR—S v —/ TSV RIZR—T 0 — 1,300- 1,700
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Sales EH

Position

English Speaker

Japanese Company

apancse Speaker

(1KTHB=30USD)
(Unit : Thai Baht (000) / a year)

English Speaker

Sales EXH

Position

Staff Level
25y 7 ~ &K

English Speaker

280 - 560

Japanese Company

apancse Speaker

525 - 1,050 750 -

(1KTHB=30USD)

(Unit : Thai Baht (000) / a year )

980

English Speaker

600 - 900

Manager Level

REMK

560 - 980

750 - 1,350

770 - 1,100

975 - 1,350

Staff Level

2 R 350 - 630 375 - 525 700 - 1,260 450 - 500
M Level

mEg 560 - 910 750 - 975 840 - 1,680 650 - 1,050
Senior Manager Level

NE 1,120 - 2,100 1,120 - 2,100 1,400 - 2,000 N/A
Director Level

cam N/A N/A 2,100 - 5,600 N/A

Senior Manager Level

BB

980 - 1,680

1,350 - 1,500

1,400 - 2,000

1,300 - 1,800

Consultants and Engineers ITREFEH

Position

Japanese Company

English Speaker Japanese Speaker Japanese Native

English Speaker

Director Level

REMR

N/A

N/A 2,100 - 5,600

1,800 - 2,500

Sales EXE

Position

English Speaker

Japanese Company

Japanese Speaker Japanese Native

English Speaker

Staff Level

25y T ~REMR 270 - 645 450 - 600 900 - 1,000 800 - 975
Manager Level

e 700 - 1,120 700 - 1,120 825 - 1,050 800 - 1,200
Senior Manager Level

WMER 840 - 2,100 980 - 2,100 1,400 - 2,000 1,400 - 1,900
Director Level

cag N/A N/A 2,100 - 5,600 1,900 - 2,500

Programmer Staff level

JO495<7— (RYvTLAJL) 350 - 630 420 - 700 700 - 770 350 - 600

Programmer Senior level

JO45v— (3 ZFLAJL) 560 - 910 560 - 1,120 770 - 840 560 - 900

Bridge Engi

S N/A 420 - 1,120 700 - 840 N/A

Application Consultant

FI)E—232 VIV R 560 - 1,120 N/A 980 - 1,120 560 - 1,120

Project M

ey 700 - 1,400 840 - 1,700 1,050 - 1,800 1275 - 1,500

SE (Web)

SE(Web%) 420 - 980 420 - 1,120 700 - 840 400 - 900
Sales =¥

Position

English Speaker

Japanese Company

apanese Speaker

English Speaker

Accounting R

Position

Japanese Company

EninSh Speaker

English Speaker

Staff Level

2o R 270 - 675 900 - 1,000 375 - 720
M Level

smeg 600 - 1,050 1,200 - 1,500 1,200 - 1,600
Senior Manager Level

e 1,260 - 2,100 1,200 - 1,800 1,400 - 2,500

Overseas Sal

e 750 - 900 750 - 900 700 - 945 900 - 1,150
Domestic Sales

el 750 - 900 750 - 900 700 - 900 900 - 1,050
Staff Level

25T R 750 - 900 750 - 900 700 - 1,000 500 - 975
Manager Level

SEG 750 - 1,350 750 - 1,350 800 - 1,000 900 - 1,150
Senior Manager Level

NE 1,400 - 2,100 1,400 - 2,100 1,400 - 2,000 1,400 - 2,000
Director Level

cam N/A N/A 2,100 - 5,600 1,900 - 2,800

Engineers ¥Za770Fa7 ') U REME

Position

English Speaker Japanese Speaker Japanese Native

Japanese Company

English Speaker

Human Resources/GA A FEH

Position

English Speaker

Japanese Company

epanese Speaker

English Speaker

Staff Level

24y T ~REMR 280 - 700 350 - 700 700 - 960 450 - 700
Manager Level

e 840 - 1,120 840 - 1,400 1,000 - 1,400 1,200 - 2,100
Senior Manager Level

mEM 1,120 - 2,100 1,120 - 2,100 1,200 - 1,800 1,300 - 2,500

C/QA

S e 420 - 1,120 560 - 1,400 900 - 1,500 600 - 900
Service Engi

i 375 - 795 560 - 1,400 900 - 1,500 500 - 750
Sales Engi

IR TS =7 420 - 980 560 - 1,400 850 - 1,600 500 - 900
Mechanical Engineer

prrlilgregals 420 - 980 560 - 1,400 850 - 1,900 420 - 840
Design Engi

P S 270 - 600 560 - 1,400 N/A 450 - 500
Field Engineer

A= JRIYY =7 405 - 525 560 - 1,400 840 - 1,200 700 - 1,200
Civil Engineer

TEET~ =T 420 - 840 560 - 1,400 N/A 420 - 840
Maint Engi

AP FYRIITT 420 - 700 560 - 1,400 1,500 - 1,700 420 - 560
Electrical Engi

Batosoy 420 - 980 560 - 1,400 840 - 1,200 420 - 560
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[Market Overview]

Economic Trends
Nominal GDP: USD 171.2 billion (2013), real GDP growth rate: 5.4% (2013)
Consumer price inflation rate: 6.6% (2013), the rate of inflation will lower significantly in 2014.
Foreign investment: With regards inward direct investment at present, investment amounts between Q1 and Q3 of 2014 have seen a
dramatic (29.6%) increase compared to the same period of the preceding year and is greatly exceeding the growth of the economy as a
whole. A further increase is expected in 2015. Investment from Japan includes 9.7% of new investment and 56.8% of increased
investment (2013).
Total population: 89.71 million (2013), workforce: 53.58 million (Q1 of 2014), unemployment rate: 3.5% (2013). Total population is forecast
to be 93.7 million in 2015. The unemployment rate in July 2014 was 1.84%.

Recruiting Trends

- Multinational companies have proposed plans to increase the number of local staff succeeding to management positions in the last few
years. Top class personnel are now able to obtain many more opportunities for internal training and leadership development than have
been available in the past.
Japanese people and Japanese speakers: As part of Japanese companies’ efforts to reduce costs, there is a tendency to pursue the
localization of management positions. Therefore the demand for local Japanese people or Japanese speakers has increased.
Notes: As new graduates tend only to be quite theoretical, in order to increase their abilities as problem solvers and develop them into
practitioners (increasing cognitive, behavioural, and technical skills), there is a need for increased teamwork, and communication and
latterly more selective recruitment. It is important to define the career path, work responsibilities and expectations of candidates, and
to pay careful consideration to the remuneration package.

Salary Trends
The average salary increase for top class middle managers when transferring jobs is 25%. Individually, pay rises can be significantly
higher than the rate of inflation. Although dependent upon the occupation, industry, company’s scale, and position, there is a tendency
for salaries to increase 10 to 30%.
Legal minimum wage (January 2015 onward): Region 1 (Hanoi, Ho Chi Minh City, Hai Phong, etc.): VND 3.1 million / month, Region 2
(Suburbs of these cities, etc.): VND 2.75 million / month, Region 3 (Hai Duong province, Dong Nai province, etc.): VND 2.4 million /
month, Region 4 (Other regions): VND 2.4 million / month. Approx. 15% higher than in 2014.
The job transfer market for white collar workers in the commercial city of Ho Chi Minh is lively, and there is a tendency for salaries for
the same position to be around 10% to 20% higher than in the capital city of Hanoi.
Civil servant salaries are around USD 3,000 per year.
Although the local currency is the Vietnamese Dong, salaries are often set in United States Dollars. Indicators in the tables are also
given in USD.

[v—4 v MEIE]
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Sales EXH ( Unit : US dollar (000) / a year )
Position Japanese Company Local Company
Local English | Japanese | Japanese Local Japanese | English Local Japanese | English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker
Retail
Sy 44- 54 10 -11 16 -17 | 37- 48[10 -11 | 87- 98| 37- 48/10 -11 | 62- 7.3
Corporate sales excluded finance institutions sales
e 44- 54| 5 -6 10 -11 |16 -17 | 3.7- 48|10 -11 87- 98| 3.7- 48|10 -11 6.2- 7.3
Staff Level
29y T ~RER 44- 54| 5 -6 10 -11 |16 -17 | 3.7- 48|10 -11 87- 98| 3.7- 48|10 -11 6.2- 7.3
M Level
i N/A  |11.3-144/123-16 |25 -28 | N/A |187-22 |125-156| 62- 9.4|125-156| 87-119
Senior M, Level
e e N/A |15 -19 |19 -22 [312-344| N/A |212-24.4|144-17.4125-156|125-156| 125-156
Director Level
cag N/A |25 -30 |25 -30 |37.5-437| N/A |25 -30 |25 -30 [187-23.9/25 -30 |25 -30

Specialised Functions and Middle/Back offices &&= PIE;

Position Japanese Company Local Company
Local English | Japanese | Japanese Local Japanese English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker
M&A
At/ BN 6.2- 73| 75- 85| 75- 85[18.7-19 | 6.2- 73|10 -11 |10 -11 10 -11 |10 -11
Fund Manager
TPURTR—Sp— 6.2- 73| 75- 85| 75- 85[18.7-19 | 6.2- 73|10 -11 |10 -11 8.7- 98|10 -11 |10 -11
Marketing and Planning
)2 oEE- DER 6.2- 73| 75- 85| 75- 85|18.7-19 | 6.2- 73(10 -11 |10 -11 8.7-9810 -11 |10 -11
Back office
BENvIA TR 5 -6 6.2- 73| 6.2- 73|187-19 | 5 - 6 87- 98| 87- 98| 6.2- 73| 75- 85| 75- 85
PE
FSAR—NIIAT+ 5 -6 6.2- 73| 6.2- 73|187-19 | 5 - 6 87- 98| 87- 98| 6.2- 73| 75- 85| 75- 85
Real Estate Finance
REESE 5 -6 6.2- 73| 6.2- 73|187-19 | 5 - 6 87- 98| 87- 98| 6.2- 73| 75- 85| 75- 85
Staff Level
2997 ~REMR 6.2- 73| 75- 85| 75- 85|18.7-19 | 6.2- 73| 87- 98| 87- 98| 6.2- 73| 75- 85| 75- 85
M Level
7 N/A | 96-126/19 -22 |25 -27 | N/A |19 -22 |19 -22 | 96-126|125-156| 125-156
Senior M Level
e e N/A |125-156|225-256/31.2-33 | N/A |225-256|225-256(125-156(15 -18 |15 -18
Director Level
=T N/A 19 -22 |25 -30 |37.5-41 N/A 25 -30 [25 -30 |[18.7-23.9|225-27.7|22.5-27.7
Sales =¥

Position

Local English anese
Staff Speaker pea ker

Japanese Company

Japanese
Native

Local
Staff

Japanese
Speaker

Local Company

English Local
Speaker Staff

Japanese
Speaker

English
Speaker

Domestic Corporate Sal
EaE A 62- 73| 7.5- 85|15 -16 75- 85| 7.5- 85| 7.5- 85| 87- 98| 87- 9.8
Store Manager

iy 5 -6 | 62-73| 75- 8515 -16 | 5 - 6 | 7.5- 85| 7.5- 85| 7.5- 85| 87- 98| 87- 98
Overseas Sales

frgoied 5 -6 | 62-73| 75- 8515 -16 | 5 - 6 | 7.5- 85| 7.5- 85| 7.5- 85| 87- 98| 87- 98
Staff Level

25 B 5 -6 | 62-73| 75- 8515 -16 | 5 - 6 | 7.5- 85| 7.5- 85| 7.5- 85| 87- 98| 87- 98
M Level

smeg N/A |19 -22 |125-156(25 -28 | N/A |125-156]25 -28 |25 -28 |125-15.6|125-156
Senior M Level

e N/A |25 -28 |19 -22 [31.2-344] N/A |19 -22 |312-344(31.2-344{19 -22 |19 -22
Director Level

PP N/A |312-364/25 -30 |37.5-427| N/A |25 -30 |50 -55 [37.5-427|25 -30 |25 -30
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Product Managers, Marketing and Supply Chain 3> >a21—<—4vXREMH

(Unit: US dollar (0

00) / a year )

Sales EXH

Position

Japan

English
Speaker

Japanese

ese Company

Speaker

Japanese
Native

Japanese

Speaker

English Local
Speaker Staff

( Unit : US dollar (000) / a year )

Local Company

Japanese
Speaker

English
Speaker

Overseas Sal
FirE it 87-98 | 15 -16 | 312-323 10 -11 15 -16 | 75- 85
Domestic Sal

Ea 75-82 | 112-123 | 25 -26 | 125-18 | 87-98 | 5 -6 | 112-123 | 62- 73
Trading

it (T25) 87- 94 | 125-135 | 312-323 [ 15 -16 | 10 -11 | 62-73 | 15 -18 | 75- 85
Staff Level

2o R 75-82 | 112-123 | 25 -26 | 125-135 | 87-98 | 5 -6 | 112-123 | 62- 73
Manager Level

e 19 -21 | 15 -18 | 31.2-344 | 15 -18 | 19 -22 | 125-156 | 15 -18 | 15 -18
Senior Manager Level

NE 25 -27 | 25 -28 | 37.5-406 | 25 -28 | 25 -28 | 19 -22 | 25 -28 | 25 -28
Director Level

GEM 31.2-35 | 312-364 | 437-489 | 312-364 | 312-364 | 25 -30 | 31.2-364 | 31.2-364

Engineers ¥Za770Fa7 ') 7 REMH

Position Japanese Company Local Company
Local English Japanese | Japanese Local anese English Local Japanese English
Staff Speaker Speaker Native Staff peaker Speaker Staff Speaker Speaker
Product Manager / Brand Manager
JOsRT == /TS ki | 42 5.5| 57- 68| 45- 55|15 44- 54 57- 6.8 7 -8
MD (Merchandiser)
I—F v G F— 45- 55| 57- 68| 45- 55|15 -16 | 44- 54| 7 - 8 7 -8 57-68|7 -8 7 -8
PR
E—7—JL 45- 55| 57- 68| 45- 55|15 -16 | 44- 54| 7 - 8 7 -8 57- 68| 7 -8 7 -8
Web/Mobile Marketing
Web/ENCINT—HF404 | 5 -6 7 -8 5 -6 |15 -16 | 44-54|7 -8 7 -8 7 -8 7 -8 7 -8
Purchase / Buyer
BE 62- 73| 7 -8 6.2- 73|15 -16 | 44- 54| 7 -8 7 -8 7 -8 7 -8 7 -8
Staff Level
25y T ~REMR 62- 73| 7 -8 6.2- 73|15 -16 | 44- 54| 7 -8 7 -8 7 -8 7 -8 7 -8
Manager Level
e N/A 125-156(15 -18 |25 -28 N/A 12.5-15.6{12.5-15.6| 12.5-15.6| 12.5-15.6| 12.5-15.6
Senior M Level
wEg e NA |19 -22 [19 -22 |312-344] NA |19 -22 |19 -22 |15 -18 |19 -22 |19 -22
Director Level
Bak N/A 25 -30 |[225-27.7|37.5-42.7 N/A 31.2-364(31.2-36.4(18 -23 |25 -364|25 -30
Sales =
Position Japanese Company Local Company
Local English Japanese | Japanese Local Japanese English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker
Staff Level
29T ~RER 6.2- 73| 6.2- 73|125-135| 42- 52| 6.2- 73| 6.2- 73| 3.7- 48| 6.2- 73| 6.2- 7.3
M Level
i N/A | 7.5-106| 7.5-10.6|162-19.4| N/A |125-156|125-156| 5 - 8.1| 7.5-10.6 7.5-10.6
Senior M Level
wEa e N/A | 87-117| 87-11.7|225-256| N/A |19 -22 |19 -22 | 75-106/10 -13 |10 -13
Director Level
cam N/A  |132-17.7/132-17.7|312-364| N/A (25 -30 |25 -30 [112-164]14 -19 |14 -19

Consultants and Engineers ITREPE

Position Japanese Company Local Company
Local English Japanese | Japanese Local Japanese English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker

QC/QA

SR o R 62- 73| 87- 9.8 112-123| 7.7- 85 87- 98| 62- 7.3

Service Engineer

e N/A | 75- 85/125-135(19 -20 | N/A |125-135/10 -11 | 5 - 5.1|125-13.5| 7.5- 85

Sales Engi

IR o= N/A | 7.5- 85|125-135/19 -20 | N/A |125-135[10 -11 | 5 - 51[125-135| 7.5- 85

Application Engineer

Ly S N/A | 75- 85/112-123/19 -20 | N/A |125-135/10 -11 | 5 - 5.1|11.2-123| 7.5- 85

Plant Engi

S N/A | 7.5- 85/11.2-123[19 -20 | N/A |125-135(10 -11 | 5 - 51[112-123| 7.5- 85

Control and Signal Circut Dest

smmmesr | NA | 75-85|11.2-123[19 20 [ N/A [125-135(10 -11 | 5 - 51[11.2-123] 75- 85

Mechanical Design

s R N/A | 75- 85/11.2-123[19 -20 | N/A |125-135/10 -11 | 5 - 5.1|112-12.3| 7.5- 85

E tion M. t

L (o) N/A | 87- 98|125-135[19 -20 | N/A |15 -16 |112-123| 62- 73|125-135| 87- 9.8

Staff Level

2By B N/A | 62- 73| 87- 98|19 -20 | N/A |11.2-123| 75- 85| 5 - 5.1| 87- 98| 62- 7.3

Manager Level

e N/A |15 -18 |19 -22 |25 -28 | N/A |212-244[19 -22 | NA |19 -22 |15 -18

SeniorM Level

wEg e N/A |21.2-24.4|225-256]22.5-344] N/A |312-344|25 -28 | N/A |22.5-256|21.2-244

Director Level

cam N/A |25 -30 |31.2-36.4|31.2-427| N/A |375-42.7[312-364| N/A |31.2-364/25 -30
Sales EXH

Position

Ja

panese Company

English Japanese Japanese Japanese English Japanese
Speaker Speaker Native Speaker Speaker Speaker
7.3 -20

Local Company

English
Speaker

Position Japanese Company Local Company
English Japanese Japanese Japanese English Local Japanese English
Speaker Speaker Native Speaker Speaker Staff Speaker Speaker
IT Consultant
TIYHILG R~ 6.2- 7.3 11.2-12.3 18.7-19.8 11.2-12.3 7.5- 85 11.2-12.3 6.2- 7.3
Application Consultant
T =33 AT 6.2- 7.3 11.2-12.3 18.7-19.8 11.2-12.3 7.5- 85 5 -6 11.2-12.3 6.2- 7.3
Project M
O 15 2 — S 15 -18 | 19 -22 | 312-344 | 19 -22 | 19 -22 | 125-156 | 19 -22 | 15 -18
SE(Web)
SE(WebX) 10 -11 15 -16 25 -26 15 -16 11.2-12.3 5 -6 15 -16 10 -11
SE(Open System)
SE(A—T7> %) 6.2- 7.3 15 -16 25 -26 15 -16 75- 85 5 -6 15 -16 6.2- 73
Technical Support
FH=HILTHE—K 6.2- 7.3 11.2-12.3 25 -26 11.2-12.3 75- 85 5 -6 11.2-123 6.2- 73
Network Engineer
ZyRI—H TS =T 6.2- 7.3 11.2-12.3 25 -26 11.2-12.3 7.5- 85 5 -6 11.2-12.3 6.2- 7.3
SE(Financial)
LB 2T/ 8.7- 9.8 12.5-13.5 25 -26 12.5-14 10 -11 5 -6 12.5-14 8.7- 9.8
Inh SE(Applicati
e g ren 62-73 | 112-123 | 25 -26 | 11.2-123 | 75-85 | 5 -6 | 112-123 | 62- 7.3
Inh SE(Infrastruct
*r:i:P(;LSISE(*f(‘/n;;)ruc e 6.2- 7.3 11.2-12.3 25 -26 11.2-12.3 75- 85 5 -6 11.2-123 6.2- 73
Staff Level
25y T ~REMR 6.2- 7.3 11.2-12.3 18.7-19.8 11.2-12.3 75- 85 5 -6 11.2-123 6.2- 73
Manager Level
e 15 -18 19 -22 31.2-34.4 21.2-24.4 19 -22 12.5-15.6 19 -22 15 -18
Senior Manager Level
MER 22.5-25.6 25 -28 37 -41 31.2-344 25 -28 19 -22 25 -28 22.5-25.6
Director Level
BER 31.2-36.4 37.5-427 | 44 -47 37.5-42.7 31.2-364 | 25 -30 37.5-42.7 31.2-36.4

AE (Account Executive)

FAHYY RIS BHF1T 11.2-12.3 12.5-135 75 -85 11.2-123 5 -6
Consultant

HILEU R 8.7 -9.8 12.5-13.5 22.5-235 12.5-13.5 8.7 -9.8 12.5-135 75 -85
(0] Sal

bt 10 =101 | 15 -16 25 -26 19 -20 125-135 | 15 -16 87 -98
D tic C te Sal

EE A 87 -98 125-135 | 225-235 | 125-135 | 112-123 | 125-135 | 75 -85
Staff Level

29y T ~RER 6.2 -73 11.2-12.3 19 -20 12.5-135 7.5 -85 11.2-12.3 5 -6
Manager Level

sBEm 15 -18 19" -22 25 -28 21.2-244 195 -22 19 -22 15 -18
Senior Manager Level

ZES 19 -22 25 -28 31.2-344 31.2-344 25 -28 25 -28 19 -22
Director Level

ar=r 25 -30 31.2-36.4 37.5-42.7 37.5-42.7 31.2-36.4 31.2-36.4 25 -30
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Accounting #RIEE

Position

Japanese Company

(' Unit: US dollar (000) / a year )

Local Company

Local English | Japanese | Japanese Local Japanese | English Local Japanese | English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker

Staff Level
24y 7 ~RER 3.1- 4.2 11.2-123{19 -20 | 42- 52|125-135| 6.2- 73| 3.7- 48|11.2-123| 5 - 6
o Manager Level
IE\H‘ EELD N/A 125-156(19 -22 |25 -28 N/A 19 -22 |15 -16 [11.2-144|19 -22 |125-156
gK Senior Manager Level
= e N/A 19 -22 |25 -28 |31.2-344 N/A 25 -28 |21.2-223|15 -18 |25 -28 |19 -22
Director Level
BEH N/A 25 -30 |31.2-36.4|37.5-42.7 N/A 31.2-36.4|31.2-36.4|19 -24 |31.2-36.4|25 -30
Staff Level
28y T ~REMR 31- 42| 5 -6 [11.2-123]19 -20 | 42- 52|125-135| 6.2- 73| 3.7- 48|11.2-123| 5 - 6
= Manager Level
uﬁﬁ' mELp N/A 104-13.5/19 -22 |25 -28 N/A 19 -22 |12.5-15.6(104-13.5/19 -22 |125-156
& B Senior Manager Level
# RELR N/A 15.4-18.7|25 -28 |31.2-344 N/A 25 -28 |19 -22 |14 -17 |25 -28 |19 -22
Director Level
1BEK N/A 20.8-26 |31.2-36.4|37.5-42.7 N/A 31.2-364(26 -30 (19 -24 |31.2-364|25 -30

Human Resources AZEH§

Position Japanese Company Local Company
English Japanese Japanese Japanese English Local Japanese English
Speaker Speaker Native Speaker Speaker Staff Speaker Speaker
Recruiti
oy 87- 98 125-135 | 75-85 | 37-48 | 87-98 | 5 -6
Training & OD
WERHE - $BRIF 5 -6 8.7- 9.8 19 -20 12.5-13.5 75- 85 3.7- 48 8.7- 9.8 5 -6
C&B
o SIS SR 5 -6 87- 9.8 19 -20 12.5-13.5 75- 85 3.7- 48 8.7- 9.8 5 -6
Shh Staff Level
K 2997 ~REMR 5 -6 87- 9.8 19 -20 12.5-13.5 75- 85 3.7- 48 8.7- 9.8 5 -6
& Manager Level
) 12.5-15.6 19 -22 25 -28 21.2-24.4 19 -22 11.2-14.4 19 -22 12.5-15.6
Senior Manager Level
mELD 19 -22 25 -28 31.2-344 | 31.2-344 | 25 -28 15 -18 25 -28 19 -22
Director Level
cag 25 -30 | 31.2-364 | 36 -41 | 375-427 | 312-364 | 19 -24 | 312-364 | 25 -30
Recruiting
%A 5 -6 8.7- 9.8 19 -20 12.5-13.5 7.5- 85 3.7- 48 8.7- 9.8 5 -6
Training & OD
WEHE - 4B RIR 5 -6 87- 9.8 19 -20 12.5-13.5 75- 85 3.7- 48 8.7- 9.8 5 -6
C&B
_ &I 8 5 R 5 -6 87- 9.8 19 -20 12.5-13.5 75- 85 3.7- 48 8.7- 9.8 5 -6
g-ﬁ- Staff Level
3 2997 ~REMR 5 -6 8.7- 9.8 19 -20 12.5-13.5 7.5- 85 3.7- 48 8.7- 9.8 5 -6
¥ Manager Level
e 12.5-15.6 19 -22 25 -28 21.2-24.4 19 -22 11.2-14.4 19 -22 12.5-15.6
Senior M Level
amem 0 | 19 <22 | 25 -28 | 31.2-344 | 312-344 | 25 -28 | 15 -18 | 25 -28 | 19 -22
Director Level
BES 25 -30 31.2-364 | 37.5-427 37.5-42.7 31.2-36.4 19 -24 31.2-364 | 25 -30
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[Market Overview]

Economic Trends
Nominal GDP: USD 273.7 billion (2013), real GDP growth rate: 2.9% (2013)
Consumer price inflation rate: 4.3% (2013)
Foreign investment: Foreign direct investment increased 41% in 2013. In terms of investment source, investment from China
represented 42.8% of total investment. Excluding tax havens, the United Kingdom was the second largest investing nation, providing
8.1% of total investment. Investment from Japan represented 1.4% of the total (2012)
Total population: 7.22 million (2013), workforce: 3.91 million (August - October 2014), unemployment rate: 3.4% (2013).

Recruiting Trends
Foreign companies: In the last year a succession of Chinese companies has entered Hong Kong, and these have been offering excellent
benefits to attract top talent from European and Japanese companies. There are also many Western companies continuing to advance
in Hong Kong that have deployed B to C businesses such as retail and FMCG. There are still many companies which aim to become a big
name in Hong Kong in order to obtain a foothold within mainland China. This has resulted in Mandarin becoming even more important
than before. It is incredibly difficult to attract top human resources, and all foreign companies have an issue with how to make it
attractive to prospective employees.
Continuing from previous trends, an increasing proportion of the workforce were born on the Chinese mainland. The demand for Hong
Kongese human resources will continue to be strong. Employment is robust in the financial, luxury goods, FMCG, and food industries.
Hiring is on a downward trend in manufacturing and trading companies where offices are being moved to mainland China. There are
many companies which want to strengthen business with the Chinese mainland. Further, there is a current trend for companies to place
Asia head offices in Hong Kong and such companies are always looking to strengthen their management section.
Japanese companies: Due to the effect of soaring labour costs and real estate prices, the trend for companies to transfer its offices to
mainland China (South China) has continued to increase and as such the number of companies actively hiring in Hong Kong is small.
The market share for Japanese companies overall is remaining steady or decreasing. As it is likely that this trend will not change in the
future, it is thought that offices of Japanese companies in Hong Kong will play more administrative and procurement related roles.
As the overall business confidence within Japanese companies is quite low, there are not many companies proactively increasing their
numbers of staff. Filling vacancies is the main issue at present. In addition, when a new business starts due to the development of a new
product or solution, then there are cases where new recruits have been hired from outside of the company. In addition, when the
regional HQ is in HK and/or overseas business management functions are transferred to HK, there are cases whereby personnel are
being hired locally. Further, there are others cases where local staff have been hired at the management level due to localisation.
Language: Business is generally conducted in English.
Foreigners: Work permit conditions have become more stringent and this has caused a further decline to the number of Japanese
people recruited. It is normal for Japanese speakers (not Japanese natives) to be recruited where there is a need for the Japanese
language. In addition, Japanese companies are promoting localisation, and the amount of hiring of Japanese staff locally is decreasing.
There is a tendency for Japanese speakers to have a strong preference for Japanese companies.
Notes: It is common place for companies to use recruitment agencies in order to secure talented personnel. Retention is a major
problem for all companies. In particular, the retention rate for younger staff is incredibly low, with most leaving within three years of
joining a company. Such staff are willing to change jobs even for a minor improvement in benefits. Aside from benefits, there are many
companies which have used policies such as establishing a training system and creating a homely atmosphere, however these
measures have not resulted in a specific method for resolving the retention problem. Most companies have low expectations from the
beginning of securing younger workers for the long term.

Salary Trends
Salary increases are usually around 4% to 5%. However, there are also cases of individual raises of 10% to 20% in finance and some real
estate companies, as well as for those who have given exceptional performance.
There are many companies that align pay rises to the official salary growth rate, but the difference is not great. However, it is difficult to
secure staff, and there are many companies in the food, beverage, and service industries where pay rises exceed 10%.
The legal minimum wage is HKD 96,000 year. Civil servant salaries range from approx. HKD 240,000 to HKD 360,000 / year.
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(1KHKD =129 USD)

Sales EXH

Position

Japanese Company

English Japanese Japanese English Japanese English Japanese
Speaker Speaker Native Speaker Speaker Speaker Speaker

(1KHKD=129USD)
(Unit : Hong Kong dollar (000) / a year )

Asian MNC/Local Company

Home Country’s
Language Speaker

D tic C te Sal

ey 180-360 | 180-360 | 180-360 | 180-360 | 180-360 | 180-360 | 180-360 | 180-360
Store Manager

EREEE 180 - 300 180 - 300 180 - 300 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360
Overseas Sales

Sl 240 - 360 240 - 360 240 - 360 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480
Staff Level

2997 ~REMR 240 - 420 240 - 420 240-420 300 - 600 300 - 600 300 - 600 300 - 600 300 - 600
Manager Level

BEwm 360 - 600 360 - 600 360 - 600 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840
Senior Manager Level

MEL 600 -1,200 600 -1,200 600 -1,200 800 -2,000 800 -1,200 600 -1,200 600 -1,200 600 -1,200
Director Level

a=r 800 -3,000 800 -3,000 800 -3,000 1,500 -5,000 1,500 -5,000 800 -3,000 800 -3,000 800 -3,000

Product Managers, Marketing and Supply Chain 3> >a2—v—4/vX%ZEMHE

Position

Japanese Company

English Japanese Japanese English Japanese English Japanese
Speaker Speaker Native Speaker Speaker Speaker Speaker

Asian MNC/Local Company

Home Country's

Sales = (Unit : Hong Kong dollar (000) / a year)
Position Japanese Company Asian MNC/Local Company
English Japanese Japanese English Japanese English Japanese Home Country's
Speaker Speaker Native Speaker Speaker Speaker Speaker Language Speaker
Retail
|)e7—?l_)|;§¥ 240- 360 240 - 360 240 - 360 240 - 360 240 - 360 240 - 360 240 - 360 240- 360
sy e | 240480 | 240-480 | 240-480 | 240-480 | 240-480 | 240-480 | 240-480 | 240-480
Staff Level
2997 ~RER 300 - 480 300 - 480 300 - 480 300- 600 300 - 600 300 - 480 300 - 480 300 - 480

Manager Level

B 480 - 960 480 - 960 480 - 960 600 -1,200 600 -1,200 480 - 960 480 - 960 480 - 960

Senior M Level
e e 840-1440 | 840-1440 | 840-1440 | 1000-2500 | 1000-2500 | 840-1800 | 840-1800 | 840-1,800

Director Level
=T 1,200 -2,400 1,200 -2,400 1,200 -2,400 1,500 - 5,000 1,500 - 5,000 1,200 - 3,600 1,200 - 3,600 1,200 - 3,600

Specialised Functions and Middle/Back offices £@ir=HPIMH

Position Japanese Company Asian MNC/Local Company
English Japanese Japanese English Japanese English Japanese Home Country’s
Speaker Speaker Native Speaker Speaker Speaker Speaker Language Speaker
M&A
At/ BIN 480 - 960 480 - 960 480 - 960 360 -1,200 360 -1,200 360-1,200 360 - 1,200 360 -1,200
Fund Manager
TPV RITZ—T— 480 - 960 480 - 960 480 - 960 360 -1,200 360 -1,200 360 - 1,200 360 -1,200 360 -1,200
Marketing and Planning
ZHEE-PER 360 - 840 360 - 840 360 - 840 360 - 960 360 - 960 360 - 960 360 - 960 360 - 960
Back office
RENYHIA TR 240 - 600 240 - 600 240 - 600 240-720 240-720 240-720 240-720 240-720
PE
TFSAR—KNIOIAL T4 600 -1,200 600 -1,200 600 -1,200 600 -1,800 600 -1,800 600 -1,800 600 -1,800 600 -1,800
Real Estate Finance
RENFESEL 600 -1,200 600 -1,200 600 -1,200 600 - 1,800 600 -1,800 600 -1,800 600 -1,800 600 -1,800
Staff Level
28y 7 ~EEMK 600 - 1,200 600 -1,200 600 - 1,200 600 -1,200 600 - 1,200 600 -1,200 600 - 1,200 600 -1,200

Language Speaker

Product Manager / Brand Manager

SOH DN E =T TSR K= — 360 - 840 360 - 840 360 - 840 360 - 960 360 - 960 360 - 960 360 - 960 360 - 960

MD (Merchandiser)

I—F v HF— 180 - 360 180 - 360 180 - 360 180 - 480 180 - 480 180 - 480 180 - 480 180 - 480

PR

E—7—JL 240 - 480 240 - 480 240 - 480 240 - 600 240 - 600 240 - 600 240 - 600 240 - 600

Web/Mobile Marketing

Web,/ ENAINT—=HF1245 240- 600 240 - 600 240 - 600 240-720 240-720 240-720 240-720 240-720

Purchase / Buyer

REE 240- 420 240- 420 240 - 420 240 - 600 240- 600 240 - 600 240 - 600 240 - 600

Staff Level

25y T ~REMR 180 - 360 180 - 360 180 - 360 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480

Manager Level

HEm 300 - 480 300 - 480 300 - 480 360 - 960 360 - 960 360 - 960 360 - 960 360 - 960

Senior M Level

e e 600-1200 | 600-1200 | 600-1200 | 800-2000 | 800-1200 | 600-1200 | 600-1200 | 600-1200

Director Level

=T 800 -3,000 800 -3,000 800 -3,000 1,500 -5,000 1,500 -5,000 800 -3,000 800 -3,000 800 -3,000
Sales =¥

Position Japanese Company Asian MNC/Local Company
English Japanese Japanese English Japanese English Japanese Home Country's
Speaker Speaker Native Speaker Speaker Speaker Speaker Language Speaker

MR

EER(ERIA Y & 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360

Medical Devices Sales

BE i B ar e 240- 360 240 - 360 240 - 360 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480

Staff Level

28y T ~REMR 240- 420 240- 420 240 - 420 300 - 600 300 - 600 300 - 600 300 - 600 300 - 600

Manager Level

e 360 - 600 360 - 600 360 - 600 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840

Senior Manager Level

e 480-720 480-720 480 - 720 480 -1,200 480 -1,200 480 -1,200 480 -1,200 480 -1,200

Director Level

BEE 800 -3,000 800 -3,000 800 -3,000 1,500 - 5,000 1,500 -5,000 800 -3,000 800 -3,000 800 -3,000

Manager Level
e 840 -1,800 840 -1,800 840 -1,800 840 -2,400 840 -2,400 840 -2,400 840 -2,400 840 -2,400

Senior Manager Level

HMELR 1,200-2,400 | 1,200-2400 | 1200-2400 | 1500-5000 | 1,500-5000 | 1200-3,000 | 1200-3,000 | 1,200-3,000

Director Level
BER 1,800 -5,000 1,800 -5,000 1,800 -5,000 3,000-10,000 | 3,000-10,000 | 1,800 -3,600 1,800 -5,000 1,800 -5,000
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(1TKHKD=129USD) . (1KHKD=129USD)
Sales = (Unit : Hong Kong dollar (000) / a year ) Accountlng RIER (Unit : Hong Kong dollar (000) / a year )
Position Japanese Company Asian MNC/Local Company Position Japanese Company Asian MNC/Local Company
English Japanese Japanese English Japanese English Japanese Home Country's Local Japanese Japanese Local Japanese Local Japanese Home Country's
Speaker Speaker Native Speaker Speaker Speaker Speaker Language Speaker Staff Speaker Native Staff Speaker Staff Speaker Language Speaker
Staff Level Staff Level
Xe;‘yg/i{%ﬁﬁ 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 Za,;\ygliﬁé;f& 180 - 360 180 - 360 180 - 360 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480
Manager Level v Manager Level
e 300 - 480 300 - 480 300 - 480 300 - 600 300 - 600 300 - 600 300 - 600 300 - 600 S e 240 - 600 240 - 600 240 - 600 360-720 360-720 360-720 360-720 360-720
Senior Manager Level E K Senior Manager Level
WEMR 500 -1,200 500 -1,200 500 -1,200 600 -1,500 600 -1,500 500 -1,200 500 -1,200 500 -1,200 IS ER 500 -1,000 500 -1,000 500 -1,000 600 -1,200 600 -1,200 500 -1,000 500 -1,000 500 -1,000
Director Level Director Level
BER 800 -2,000 800 -2,000 800 -2,000 1,000 -4,000 1,000 -4,000 800 -2,000 800 -2,000 800 -2,000 BB 800 -2,000 800 -2,000 800 -2,000 1,000 -3,000 1,000 -3,000 800 -2,000 800 -2,000 800 -2,000
Staff Level
2597 ~RER 180 - 300 180 - 300 180 - 300 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360
. . - Manager Level
Consultants and Engineers  IT#EFIH i | BER 240-420 | 240-420 | 240-420 | 240-480 | 240-480 | 240-480 | 240-480 | 240-480
=
" B | Seniorm Level
Position Japanese Company Asian MNC/Local Company TE| omEm % | 300-600 | 300-600 | 300-600 | 360-720 | 360-720 | 360-720 | 360-720 | 360-720
English Japanese Japanese English Japanese English Japanese Home Country’s Director Level
Speaker Speaker Native Speaker Speaker Speaker Speaker Language Speaker BER 480-1,200 480 -1,200 480 -1,200 600 -1,500 600 -1,500 600 -1,440 600 -1,440 600 - 1,440
IT Consultant
Ta>HILGT~ 360-720 360-720 360-720 600 -1,200 600 -1,200 600 -1,200 600 -1,200 600 -1,200
Application Consultant .
FI =25 e | 360-840 | 360-840 | 360-840 | 360-840 | 360-840 | 360-840 | 360-840 | 360-840 Human Resources AZEE
Project Manager .
TOSIHI NI R—— 600 - 1,440 600 - 1,440 600 - 1,440 600 - 1,440 600 - 1,440 600 - 1,440 600 - 1,440 600 - 1,440 Position Japanese Company Asian MNC/Local Company
SE(Web) Local Japanese Japanese Local Japanese Local Japanese Home Country’s
SE(Web%) 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 Staff Speaker Native Staff Speaker Staff Speaker Language Speaker
SE(Open System) Recruiting
SE(4A—7> %) 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 fogs:] 180 - 360 180 - 360 180 - 360 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480
Technical Support Training & OD
FH=HILFE—K 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 180 - 360 EHHE - {B RT3 240 - 480 240 - 480 240 - 480 300 - 600 300 - 600 300 - 600 300 - 600 300 - 600
Network Engineer C&B
ZyRI—H TSI =T 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480 v HI|EE 485 R 240 - 480 240 - 480 240 - 480 300 - 600 300 - 600 300 - 600 300 - 600 300 - 600
SE(Financial) GHh | Staff Level
DB 2T 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 K 25y T ~REMR 180 - 360 180 - 360 180 - 360 180-420 180-420 180-420 180-420 180-420
c
Inhouse SE(Application) w Manager Level
#RSE(771) 360- 720 360-720 360-720 360-720 360-720 360-720 360-720 360-720 e 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480
Inhouse SE(Infrastructure) Senior Manager Level
H#HASE(>73) 360-720 360-720 360-720 360-720 360-720 360-720 360-720 360-720 e 500 -1,200 500 -1,200 500 -1,200 600 -1,500 600 -1,500 500 -1,200 500 -1,200 500 -1,200
Staff Level Director Level
25y T ~REMR 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 360 - 840 BER 800 -1,500 800 -1,500 800 -1,500 1,000 -2,000 1,000 -2,000 800 - 1,500 800 -1,500 800 -1,500
Manager Level Recruiting
e 480 - 960 480 - 960 480 - 960 480 - 960 480 - 960 480 - 960 480 - 960 480 - 960 o] 180 - 360 180 - 360 180 - 360 240 - 480 240 - 480 240 - 480 240 - 480 240 - 480
Senior Manager Level Training & OD
HEMR 500 - 1,200 500 -1,200 500 -1,200 600 -1,500 600 -1,500 500 -1,200 500 -1,200 500 -1,200 WETHE - EGEISE 240 - 480 240 - 480 240 - 480 300 - 600 300 - 600 300 - 600 300 - 600 300 - 600
Director Level c&B
cam 800-2000 | 800-2000 | 800-2000 | 1000-4000 | 1000-4000 | 800-2000 | 800-2000 | 800-2000 | mEesus 240-480 | 240-480 | 240-480 | 300-600 | 300-600 | 300-600 | 300-600 | 300-600
s i Staff Level
S 2597 ~RER 180 - 360 180 - 360 180 - 360 180 - 420 180 - 420 180 - 420 180 - 420 180 - 420
# Manager Level
e 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480 300 - 480
Senior M Level
Sales & %H amem 0 | 360-720 | 360-720 | 360-720 | 360-720 | 360-720 | 360-720 | 360-720 | 360-720
- Director Level
Position Japanese Company Asian MNC/Local Company cEg 600-1200 | 600-1200 | 600-1200 | 600-1500 | 600-1500 | 600-1200 | 600-1200 | 600-1200

English Japanese Japanese English Japanese English Japanese Home Country's
Speaker Speaker Native Speaker Speaker Speaker Speaker Language Speaker

Overseas Sales

o 360-600 | 360-600 | 360-600 | 360-840 | 360-840 | 360-840 | 360-840 | 360-840
Domestic Sales

Er 240-480 | 240-480 | 240-480 | 240-720 | 240-720 | 240-720 | 240-720 | 240-720
Tradi

it (L5 360-720 | 360-720 | 360-720 | 360-960 | 360-960 | 360-960 | 360-960 | 360-960
Staff Level

25 RE 240-480 | 240-480 | 240-480 | 240-600 | 240-600 | 240-600 | 240-600 | 240-600
Manager Level

S 360-600 | 360-600 | 360-600 | 360-840 | 360-840 | 360-840 | 360-840 | 360-840
Senior Manager Level

NE 480-840 | 480-840 | 480-840 | 480-1200 | 480-1200 | 480-1200 | 480-1200 | 480-1200
Director Level

GEM 600-2000 | 600-2000 | 600-2000 | 1000-3000 | 1000-3000 | 600-2000 | 600-2000 | 600-2,000
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[Market Overview]

Economic Trends

Nominal GDP: USD 9.2 trillion (2013), real GDP growth rate: 7.7% (2013)

Consumer price inflation rate: 2.6% (2013)

Foreign investment: Foreign direct investment saw a record 5.3% increase in 2013 (the previous year there had been a 3.7% reduction).
Particularly of note is the non-manufacturing sector which saw an increase of 16.4% (2013). Investment from Hong Kong accounted for
66.6% of the total. Investment from Japan fell 4.3%.

Total population: 1.35 billion (2013), workforce: approx. 940 million, unemployment rate: 4.1% (2013).

Recruiting Trends

Due to the Sino-Japan political issues of 2011, Chinese job seekers have continued to shy away from Japanese companies and it has
become much harder to secure top talent. In addition to this, due to (1) the low wages, (2) the glass ceiling (limits to promotions), (3) the
uniform-type bonus system (@ambiguous evaluation system), and (4) the low amount of paid leave compared to other foreign
companies, their motivation to work for Japanese companies has been reduced. As indicated by the results of a survey of graduates of
top Chinese universities regarding the top 50 most desirable companies, not a single Japanese company was selected. Chinese people
seeking mid-career job changes are looking to work for state-owned companies and major Western foreign companies.

Japanese speakers: As a result of above, talented Japanese speakers no longer choose Japanese companies when looking to make their
next career move. This is because the number of opportunities for moving up the career ladder are limited. Those that have been
trained by Japanese companies are in massive demand by state owned enterprises (where there is generally no need to speak Japanese
or English), and such staff are poached from Japanese companies, receiving large pay rises. Staff who have received such pay rises do
not tend to return to Japanese companies due to the significant difference in salary.

Japanese people: The number of Japanese job seekers in China has decreased and it is extremely difficult to secure top human
resources. Of the people seeking to work overseas, the number choosing China as their first choice is decreasing significantly. The only
people who choose China tend to be those who have an interest in China itself or who have reasons to transfer to China.

English speakers: Japanese companies' demand for English speaking personnel is increasing. As mentioned above, because there is no
reason for an English speaking person to choose a Japanese company, most candidates reject the idea of applying even if introduced to
an opportunity.

Local language: Chinese (Mandarin, Shanghainese, Cantonese, etc.).

Salary Trends

The minimum wage revision rate was a little more than 14% in 2014. The annualized minimum wage is approx. CNY 20-25,000 / year.
Salaries are around CNY 40-90,000 / year.

In terms of the actual experience value of white collar work, for Japanese companies this has remained flat, but for other foreign
companies and local companies this has increased approx. 10%.

In terms of salary between regions, although it can be said there is an order of Shanghai = Shenzen > Beijing > Guangzhou, the actual
difference is quite small. Furthermore, salaries in Hebei Province and Tianjin, which are close to Beijing, are expected to increase in the
future due to the number of companies transferring to these places from Beijing pursuant to government instructions.

Also, with regards inland areas, as if a company wishes to employ talented white collar workers they cannot be found in the inland
areas, and it has become normal to employ people who currently work in major cities. In order to do this it is necessary to offer suitable
financial compensations for the lower attractions of life in a rural area. Ultimately it is quite often the case that remuneration for these
workers in the inland areas is no less than what they would receive in the major cities.

[¥—4 v NEIE]
#";ﬁiilr']

ZBEGDP:9.2JkKRJL(20134F) . REGDPRER:7.4% (2014EF B IMF) . 7.7% (20134,
HEEYM LSRR 2.6%(20134F)

NE: 2013 FEDOHHNEEREF5.3%ETBERS (F14EE3.7%H) . 45 (CIEEEEN16.4%1 (2013F)  FENSDREN
2HED66.6%% 5D, BEANSDIKET4.3%R,
BMAO:3.5BA2013F)  HBAAD MN.4BAKER 41% (20134F),

?%Fﬁillr']

201N FEOHPBGAMEZRICHEARBEOARPERMNIKEVTH Y . BFEAMOBRFRIERCELLBO>TWVWS, ZNIC
M BREZEDO(EES. Q) AZROXHF (REDRR) . (3)H—BR—7F X HIE BB FTFMHIE) . (4)AEELELDRR
WERKRR, & BOTEZ<OETHRBE(GETEEN G LG>TWVB . FEFLAKEREDAREE T > —MNZENYT50
HICEERBEFIHEASTVWEBVWLS C.FEARBEOGHICELTE ARIEERENAFAELCKOINTVS,
BARZERCE-H— LEEORR BFLAAREACE—T—DF v U T Ty 7DABDRDEZERIAREETEELIE->TVS,
Fr )T Ty TEEOERENEBOTREENTVSLH AREPETHRIASNTEAMIEZE L X (HABLEZBLEANICFRE)
HoITNIEEBHOSFEAEZEFERLVAMELRD AR DIBESUPTIIERAINTVBDNERE, —E. ZORET7 v 7%= 125
LIEAMBIEEEDRDEVICAZTOD T EANICEESHREEICIIRS A,
HAANFEIICVWZEAARBE FRENBEDLTHEY BEFAMOBREIEHZEH TV BAMFELEENSETZEE
ZEHEHBEFEEEHNERMNITHL LTWBRE, FEBRADQEKDPHEANGE I 3FENHZAMUN S FEEVSEE
%ﬁbau

HEAE—H— BREEHNSDEZEAMAOZ—X(FEMLTVZNA RO EY  EEAMHDBREEERIRTZEHN
BOWA REEZBNLUTEEFEAEDERENISEREZ LT VVIREE,
O—A)IS5E PEE (&S LBE LREE).
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2014 DREESOREXRF14% 58, FRE T20~25F T/ FRE, AKERS340~90F T/ ERE,

KA MNHZ—DEBOEKRETE BRIGSEEV AE - RBMREE10%T7 v TEE,

BB TOHRERF B TOZE EB=FYI>IRE>ENDIELBZH. ZDEINTV. BH ALEHABORET TS (F.
BEDIERICEVIERERISEEIBELTLBZDT IHRENSE LRTBRAH,

AESRICEALTE. RI7I N —DBEFAMZRAITZHSE. RERRETIFZTELRVOT REAMBHICHELTNDS
AMERBATBRZEICHDZ, FOA EFOBAICKITZHATOEHBICHUTEHNICIRVIBENDY EF.KEHICHLS
BVLARILDOBIDBEEEDT—IANZ N,

(1KRMB=161USD)

Sales EH (Unit : RMB (000) / a year )
Position Japanese Company Local Company
Local English Japanese Japanese Local English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Staff Speaker Speaker
Retail
|)e7—fl_)|,-\él~¥ 40-150 60- 150 50-150 | 100-200 [ 110-170 | 110-170 40-220 40- 220 90 - 200
sy ke 50150 | 60-150 | 50-150 | 100-200 | 110-170 | 110-170 | 40-220 | 40-220 | 90-200
Staff Level
25y T ~REMR 50-100 60- 100 50-100 80-150 70-110 70-110 | 110-330 | 110-330 | 110-330
Manager Level
e 100-150 | 100-150 | 100-150 | 150-200 | 170-290 | 170-290 | 170-440 | 170-440 | 170- 440
Senior Manager Level
B 150-260 | 200-260 | 200-260 | 200-260 | 290-440 | 290-440 | 220-550 | 220-550 | 330- 660
Director Level
BES 300-700 | 300-700 | 300-700 N/A 550-1,100 | 550-1,100 | 330-880 | 330-880 | 550-1,100

Specialised Functions and Middle/Back offices &&ir=PIm:

Position Japanese Company Local Company
Local English Japanese Japanese Local English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Staff Speaker Speaker
M&A
a8t/ 8IN 200-520 | 200-520 | 200-520 | 200-320 | 220-720 | 220-720 60 - 330 60-330 | 110-440

Fund Manager

TP RTR—S i — 300-1,000 | 300-1,000 | 300-1,000 | 300-1,000 | 330-1,100 | 330-1,100 | 330-1,100 | 330-1,100 | 330-1,100

Marketing and Planning

JZoEE- DER 80-120 80-120 80-120 | 100-200 90- 130 90-130 | 110-440 | 110-440 | 170-550
Back office

BENYIFT4R 60 - 100 60-100 50-100 | 120-200 70-110 70-110 70-110 | 110-1,100 | 170-1,650
PE

FSAR—KNI I T« 100-1,000 | 100-1,000 | 100-1,000 | 100 -1,000 90-130 | 220-1,100 | 110-1,100 | 110-1,100 | 110-1,100
Real Estate Finance

REEST 200-800 | 200-800 | 200-800 | 200-800 | 110-880 | 220-880 | 110-880 | 110-880 | 110-880
Staff Level

25T ~GER 50-100 60-100 50-100 | 120-200 70-110 70-110 | 110-330 | 110-330 | 110-330
Manager Level

sEEm 100-150 | 100-150 | 100-150 | 150-250 | 170-290 | 170-290 | 170-440 | 170-440 | 170- 440

Senior Manager Level
WEM 200-260 | 200-500 | 200-500 | 200-300 | 290-440 | 290-440 | 220-550 | 220-550 | 330- 660

Director Level

BER 500-800 | 500-800 | 500 - 800 N/A 550-880 | 770-1,100 | 330-880 | 330-880 | 550-1,100
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(1KRMB=161USD)

R&D and Marketing ~JLRYT 7 R2EPIE

(1KRMB=161USD)
(Unit: RMB (000) / a year )

Sales EH (Unit: RMB (000) / a year)
Position Japanese Company Local Company
Local English Japanese Japanese Local English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Staff Speaker Speaker
D tic C te Sal
i 40- 70 | 50- 80| 50- 80| 80-200| 60- 80 | 60- 80| 70-110 | 80-130 | 80-130
Store Manager
ESEEE 40- 70 50- 80 50- 80 80- 200 60- 80 60- 80 70-110 80-130 80- 130
Overseas Sales
Sl 40- 70 50- 80 50- 80 80 - 200 60- 80 60- 80 90- 130 90-130 90- 130
Staff Level
2997 ~RER 70-100 70-120 | 100-120 | 100- 250 80-110 80-110 90-130 | 110-170 | 110-170
Manager Level
BEm 90- 150 90- 150 90-180 | 150-250 | 110-170 | 110-170 | 130-310 | 130-310 | 130-310
Senior Manager Level
WEM 150-300 | 150-300 | 150-300 | 250-350 | 220-550 | 220-550 | 260-530 | 260-550 | 260 - 550
Director Level
BER 200-500 | 200-500 | 200-500 | 250-500 | 440-880 | 440-880 | 440-880 | 440-880 | 550-1,100

Product Managers, Marketing and Supply Chain 3> >a2—<—4vXREFME

Position

Local English Japanese Japanese Local English Local Japanese
Staff Speaker Speaker Native Staff Speaker Staff Speaker

Japanese Company

Local Company

English
Speaker

Position Japanese Company Local Company
English Japanese Local English Local Japanese English
Speaker Speaker Staff Speaker Staff Speaker Speaker

CRC

BEE T —F R — A — 80-130 90 - 200 90- 130 110-220 110-220

Sci Liai

oV 80- 200 60 - 200 80-130 90 - 200 90-130 | 110-220 | 110-220

Clinical Safety Data

R IEER N/A N/A 80-130 90 - 200 90- 130 110- 220 110- 220

CRA

BRBISEE = 9—~ T OV 1/ R —T— N/A N/A 90 - 200 130- 260 110- 260 130- 260 130- 260

Medical Affairs

SRS 80-200 60 - 200 90 - 200 130 - 260 110 - 260 130 - 260 130 - 260

Data M. t

Ep Y N/A N/A 90-200 | 130-260 | 110-260 | 130-260 | 130-260

Staff Level

24y T ~REMR 80-120 80-120 70-110 80-130 70-110 90- 130 90-130

Manager Level

e 100 - 200 100 - 200 110- 260 130- 260 130-310 130-310 130-310

Senior Manager Level

WMEMR N/A N/A 260 - 440 260 - 550 260- 530 260 - 550 260 - 550

Director Level

BER N/A N/A 440 - 880 550-1,100 440 - 880 440 - 880 550-1,100
Sales =¥

Position Japanese Company Local Company
Local English | Japanese | Japanese Local Japanese English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker

Staff Level

Zz‘y(;/i{%ﬁﬁ& 40- 80| 60-120| 40-100|120-180( 90-130|110-220|110-220| 70-110| 90-130| 90-130

Manager Level

e 100-200| 120-200| 100- 180 | 180-360| 130-310| 130-310| 130-310| 130-310| 130-310| 130-310

Senior Manager Level

WEMD 200-300| 200-300 | 180-300 | 200 - 500 | 260 - 530 | 260 - 550 | 260 - 550 | 260 - 530 | 260 - 550 | 260 - 550

Director Level

BER 250-700 | 250-700| 250- 800 | 250 - 800 | 550 - 880 | 550 -1,100 | 550 -1,100 | 440 - 880 | 440 - 880 | 550 - 1,100
Consultants and Engineers ITREPIE

Position

Local English Japanese | Japanese Local Japanese English Local Japanese
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker

Japanese Company

Local Company

English
Speaker

Product Manager / Brand Manager

SOGIRRE =S/ TSI RT RS — 50- 80 70-100 70-100 80 - 200 70-110 70-110 70-110 80-130 80-130

MD (Merchandiser)

I—Fr A — 50- 80 70-100 70-100 80- 200 70-110 70-110 70-110 80-130 80- 130

PR

E—7—JL 50- 80 70-100 70-100 80- 200 90- 130 90-130 90- 130 90-130 90- 130

Web/Mobile Marketing

Web,/ ENCMINT—HT445 50- 80 70-100 70-100 80 - 200 90- 130 90-130 90- 130 90-130 90- 130

Purchase / Buyer

= 50- 80 70-100 70-100 80-200 70-110 70-110 70-110 90-130 90- 130

Staff Level

25y T ~GEMR 80-120 | 100-150 | 100-150 | 100- 150 90- 130 90- 130 90-130 | 110-170 | 110-170

Manager Level

smEun 100-200 | 100-200 | 100-200 | 100-200 | 130-310 | 130-310 | 130-310 | 130-310 | 130-310

Senior Manager Level

HELR 150-300 | 150-300 | 150-300 | 150-300 | 260-530 | 260-550 | 260-530 | 260-550 | 260 - 550

Director Level

=T 200-500 | 200-500 | 200-500 | 200-500 | 440-880 | 440-1,100 | 440-880 | 440-880 | 550-1,100
Sales =¥

Position Japanese Company Local Company
English Japanese Local English Local Japanese English
Speaker Speaker Staff Speaker Staff Speaker Speaker

MR

EIR(ERIA Y E 60 - 300 60 - 300 70-130 70-330 90-130 110-220 110-220

Medical Devices Sales

R ge ar e 60 - 300 60 - 300 70-130 70-330 90-130 110- 220 110- 220

Staff Level

25y T ~REMR 60- 120 60 - 100 70-110 70-130 70-110 90-130 90- 130

Manager Level

e 120 - 200 120 - 200 130 - 200 130- 220 130-310 130-310 130-310

Senior Manager Level

HER 200 - 400 200 - 400 200 - 440 220-530 260- 530 260 - 550 260 - 550

Director Level

cam N/A N/A 440-880 | 530-1100 | 440-880 | 440-880 | 550-1100
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IT Consultant

Ta>HILEY N 60-100| 80-120| 80-120|100-200( 90-130|110-220|110-220| 90-130|110-220|110- 220
Application C Itant

s o g | 60-100| 80-120| 80-120(100-200| 90-130(110-220|110-220| 90-130|110-220 | 110- 220
Project Manager

TOSTH NI R— o — 60-100| 80-120| 80-120|100-200(110-220|130-290|130-290|110-220|130-290 | 130- 290
SE(Web

SE((Vse)b?ﬁ) 60-100| 80-120| 80-120|100-200( 90-130|110-220|110-220| 90-130|110-220|110- 220
SE(Open System)

SE(A—T> %) 60-100| 80-120| 80-120|100-200( 90-130|110-220|110-220| 90-130|110-220|110- 220
Technical Support

FH=HIHE—R 60-100| 80-120| 80-120|100-200( 90-130|110-220|110-220| 90-130|110-220|110- 220
Network Engineer

ZyRI—HTYS=F 60-100| 80-120| 80-120|100-200( 90-130|110-220|110-220| 90-130|110-220|110- 220
SE(Financial)

S Dy CIN 60-100| 80-120| 80-120|100-200(110-220|130-290|130-290|110-220|130-290 | 130- 290
Inh SE(Applicati

e gy o 60-100| 80-120| 80-120|100-200| 90-130| 110-220|110-220| 90-130|110-220| 110- 220
Inhouse SE(Infrastructure)

HHSE (1> 73) 60-100| 80-120| 80-120|100-200( 90-130|110-220|110-220| 90-130|110-220|110- 220
Staff Level

2997 ~RER 80-150| 80-150| 80-150|100-200| 90-130|110-220|110-220( 90-130|110-220|110-220
Manager Level

BEwm 100-250| 100-250| 100- 250 | 150-250|130-310| 130-310| 130-310| 130-310| 130-310| 130-310
Senior Manager Level

WMEL 200 - 400 | 200 - 400 | 200 - 400 | 200 - 400 | 260 - 530 | 260 - 550 | 260 - 550 | 260 - 530 | 260 - 550 | 260 - 550
Director Level

a=r 300- 650 | 300-650| 300- 650 300- 650 | 550-880 | 550-1,100 | 550-1,100 | 440 - 880 | 440 - 880 | 550 - 1,100
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(1KRMB=161USD)

Accounting R

(1KRMB=161USD)
(Unit: RMB (000) / a year )

Sales EH (Unit: RMB (000) / a year)
Position Japanese Company Local Company
Local English | Japanese | Japanese Local anese | English Local Japanese | English
Staff Speaker Speaker Native Staff peaker Speaker Staff Speaker Speaker
O Sal
e 40-100| 80-200| 60-100|120-200| 90-130|130-260 | 130-260| 90- 130 130- 260 130- 260
Domestic Sales
EpEL 40-100| 80-200| 60-100|120-200( 90-130|110-220|110-220| 90-130|110-220| 110-220
Tradi
Tt (L257) 40-100| 80-200| 60-100|120-200| 70-130| 90-170| 90-170| 60-130| 90-170| 90-170
Staff Level
29T ~RER 60-120|100-230| 80-150|150-230| 70-130| 90-170| 90-170| 60-130| 90-170| 90-170
Manager Level
BEm 80-200| 120-240| 100-200| 150-250| 90-130|110-220|110-220| 90-130|110-220| 110- 220
Senior Manager Level
HMEM 150-250 | 200- 300 | 200 - 300 | 200 - 300 | 260 - 530 | 260 - 550 | 260 - 550 | 260 - 530 | 260 - 550 | 260 - 550
Director Level
=T 250-600 | 250- 600 | 300 - 600 | 300 - 600 | 550-1,100 | 550-1,100 | 550-1,100 | 550 -1,100 | 440 - 880 | 550 -1,100
Engineers ¥Za770FaT7 ) U REME

Position Japanese Company Local Company
Local English | Japanese | Japanese Local Japanese English Local anese English
Staff Speaker Speaker Native Staff Speaker Speaker Staff peaker Speaker
Staff Level
25T ~RER 40- 80| 70-120| 70-120 80-170|100-170| 80-170| 80-170|100-170|100-170
M Level
2| meg N/A | 120-240|120-240| N/A [170-260|170-330|170-330170- 260 | 170-330 | 170- 330
S Wh i
EK | seniorm Level
: mem 0 | N/A | 240-400 | 240-400 | 240 - 500 | 260 - 770 | 220 - 660 | 330 - 770 | 220 - 660 | 220 - 660 | 440 - 880
Director Level
Bam N/A 400 - 800 | 400 - 800 N/A 260-770| 220- 660 | 440 - 880 | 220 - 660 | 220 - 660 | 440 - 880
Staff Level
2597 ~RER 40- 80| 40-100| 40- 80 N/A 70-110| 70-110| 70-110| 40- 90| 70-110| 70-110
- Manager Level
‘“E e 80-180| 100-200| 80-180 N/A 110-200| 90-200|110-200| 90-200| 90-200|110-200
E & Senior Manager Level
# ELL N/A 200 - 400 | 200 - 400 | 240 - 400 [ 200 - 330 | 200 - 330 | 200- 330 | 200- 330 | 200 - 330 | 200 - 330
Director Level
BER N/A 400 - 800 | 400 - 800 | 400 - 800 | 220 - 660 | 220 - 660 | 330 - 660 | 220 - 660 | 220 - 660 | 330 - 660

Human Resources AZEH§

Position Japanese Company Local Company
Local English Japanese | Japanese Local Japanese English Local Japanese English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker
C/QA

%ﬂﬁgﬁg.%gﬁﬂ 50- 80| 50- 100-200(110-220| 130-290|130-290| 90-130|110-220| 110-220

Service Engineer

I L & T Jaly 40- 70| 50- 80| 50- 80|100-200( 90-130|110-220|110-220| 90-130|110-220| 110-220

Sales Engineer

LRIV =T 40- 70| 50- 80| 50- 80| 100-200( 90-130|110-220|110-220| 90-130|110-220| 110-220

Application Engineer

FI) =3y TV 40- 70| 50- 80| 50- 80|100-200( 90-130|110-220|110-220| 90-130|110-220| 110-220

Plant Engineer

FSURNIVS =T 40- 70| 50- 80| 50- 80|100-200( 90-130|110-220|110-220| 90-130|110-220| 110-220

Control and Signal Circuit Design

BEE Rt 40- 70| 50- 80| 50- 80| 100-200(110-220|130-290|130-290| 90-130|110-220| 110-220

Mechanical Design

HH/ A /B A S NOERE 40- 70| 50- 80| 50- 80| 100-200(110-220|130-290|130-290| 90-130|110-220| 110-220

Execution Management

LS (BE- -+ K) 40- 70| 50- 80| 50- 80| 100-200(110-220|130-290|130-290|110-220|130-290 | 130-290

Staff Level

25y T ~RER 70-120| 70-120| 70-120|100-120| 80-130| 80-130| 80-130( 80-130| 80-130| 80-130

Manager Level

e 100-200 | 100-200| 100-200 | 100-200| 110-220| 130-290| 130-290| 110-220| 130-290| 130- 290

Senior Manager Level

HEM 180-300 | 180-300 | 180-300 | 180-300| 260- 530 | 260 - 550 | 260 - 550 | 260 - 530 | 260 - 550 | 260 - 550

Director Level

BER 250- 600 | 250- 600 | 250 - 600 | 250 - 600 | 550-1,100 | 550-1,100 | 550-1,100 | 440 - 880 | 440 - 880 | 550 -1,100
Sales =¥

Position

Local English Japanese | Japanese Local Japanese English Local Japanese
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker

Japanese Company

Local Company

English
Speaker

Position Japanese Company Local Company
Local English | Japanese | Japanese Local Japanese | English Local Japanese | English
Staff Speaker Speaker Native Staff Speaker Speaker Staff Speaker Speaker
Recruiting
o] 70-120| 70-120| 70-120 80-110| 80-130| 80-130| 80-110| 80-130| 80-130
Training & OD
WETHE - 1B N/A 70-120| 70-120|120-160| 80-110| 80-130| 80-130| 80-110| 80-130| 80-130
Cc&B
v HIEE A5 HR 70-120| 70-120| 70-120 N/A 80-110| 80-130| 80-130| 80-110| 80-130| 80-130
Bk Staff Level
K 25y T ~EEMR 70-120| 70-120| 70-120|120-160| 80-110| 80-130| 80-130( 80-110| 80-130| 80-130
& Manager Level
e N/A 120-240| 120-240| 160-240| 110-260| 130-260 | 130-260| 110-260 | 130- 260 | 130 - 260
Senior Manager Level
HE N/A 240 - 360 | 240 - 360 N/A 220- 440 260 - 440 | 260 - 400 | 260 - 440 | 260 - 440 | 260 - 440
Director Level
BER N/A 360 - 600 | 360 - 600 N/A 220- 660 | 260 - 660 | 330- 660 | 220 - 660 | 260 - 660 | 330 - 660
Recruiting
o] 40- 70| 50- 80| 50- 80|120-150( 40- 80| 80-130| 70-110| 80-110| 80-130| 80-130
Training & OD
STHE - $B RT3 40- 70| 50- 80| 50- 80|120-150( 40- 80| 80-130| 70-130| 80-110| 80-130| 80-130
Cc&B
_ S S5 R 40- 70| 50- 80| 50- 80 N/A 40- 80| 80-130| 70-110| 80-110| 80-130| 80-130
S i Staff Level
3B 2597 ~RER 40- 70| 50- 80| 50- 80|120-150( 40- 80| 80-130| 70-130| 80-110|, 80-130| 80-130
# Manager Level
e N/A 80-180| 80-180|160-240|110-260| 130-260| 130-260| 110-260 | 130- 260 | 130 - 260
Senior Manager Level
HEL N/A 180-240| 180 - 240 N/A 260 - 400 | 260 - 400 | 260 - 400 | 260 - 400 | 260 - 400 | 260 - 440
Director Level
BER N/A 240 - 400 | 240 - 400 N/A 260 - 660 | 260 - 660 | 330 - 660 | 260 - 660 | 260 - 660 | 330 - 660

AE (Account Executive)

TAYY RIS EHF4T 40-100| 50-120| 50-120|120-200( 60-130| 60-130| 70-130| 30- 90| 60-130| 70-130
Consultant

YISV R N/A 60-240| 60-240|120-240| 60-260|130-330| 70-440| 60-260|130-330| 70-440
D tic C te Sal

ERE A 36- 90| 50-240| 40-200|120-240| 60-260| 60-260| 70-400| 60-260| 60-260| 70-400
Staff Level

29T ~RER 36- 90| 50- 90| 40- 90|120-160| 60-110| 60-110| 70-110|( 60-110| 60-110| 70-130
Manager Level

smEm N/A 90-180| 90-180|160-200| 110-200|110-200|110-220(110-200|110-200| 110-220
Senior Manager Level

HESR N/A 180-300 | 180-300 | 200 - 360 | 200 - 330 | 200 - 330 | 220 - 400 | 200 - 330 | 200 - 330 | 220 - 400
Director Level

Ba®m N/A 300-420| 300-420 | 360-420| 330-660 | 330- 660 | 400 - 660 | 330- 660 | 330 - 660 | 400 - 660
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[Market Overview]

Economic Trends

Nominal GDP: USD 1.3 trillion (2013, 14th in world), real GDP growth rate: 2.8% (2013)

Consumer price inflation rate: 1.3% (2013)

Foreign investment: Foreign direct investment decreased 10.7% (2013). Although direct investment from Japanese companies (balance
of payments basis) has increased from JPY 194.4 billion (2011) to JPY 319.7 billion (2012) and JPY 321 billion (2013), the amount of
investment in 2014 is expected to stay roughly the same as in 2013. In terms of investment destination, investment in parts and
materials related companies is rising in accordance with the growing demand of major Korean companies, as is the services industry
where the aim is to attract a share of the Korean domestic market.

Total population: 51.25 million (July 2014), workforce: 28.87 million (2013), unemployment rate: 3.2% (October 2014).

Recruiting Trends

Language and education: Education levels are high - the proportion of 25 to 34 years old who have followed a university education
program is 64% (as of 2011), the highest proportion of all Organization for Economic Cooperation and Development (OECD) member
countries. In addition, for job-hunting, there is particular enthusiasm for foreign language study, focusing on English, therefore English
skills are high. The local language is Korean.

Although in the period between 2011 and 2012 new expansions by Japanese companies and the increase in factories, etc., slowed
down, investment continued to be made and it is thought that investment was at the same level last year and will be at the same level
this year. In addition to the demand for accounting managers as well as for key sales positions at these new companies, in reflection of
the recent high rate of turnover in Korea, there have been an increasing number of requests to refill positions. Positions in demand are
expected to include sales and accounting positions for those in their early to mid-30s, as well as back office jobs such as technical, trade
clerical and secretarial positions.

Foreigners: With regards clerical positions it is becoming more and more difficult for foreigners to obtain a work visa. However, there is
a demand for factory and agricultural workers among small and medium sized enterprises, and many foreigners work in these areas.
Japanese speakers: There is demand from Japanese companies for Japanese speaking Korean staff, and it is common for an
intermediate to advanced level of Japanese to be required in business. In recent years there has also been an increase in positions
requiring a business level of English at major trading companies and global manufacturers, etc.

Japanese people: There is relatively little recruitment of Japanese people, with the exception of Japanese companies engaged

in B to C businesses.

Notes: When hiring staff it is recommended that the manager of the department to which the candidate is to be assigned attends the
interview as well as a company representative and human resources manager. This is so both parties (the company and the candidate)
can learn about each other during the interview, with the aim of preventing a hiring mis-match.

Salary Trends

Legal minimum wage: KRW 5,210 / hour (2013). Civil servants receive approx. KRW 22 million - KRW 42 million / year.
Pay rises at Japanese companies tend to be approx. 4% to 5%. However, this varies in accordance with the performance of the
respective company.

[v—4 v MEIE]

b3

g

]

HEM
ZEGDP:1.3JKKRIL (20135, HR1441) . EEGDPHEE:3.7% (2014FF . IMF). 2.8%(2013%).,
HEEYME EFR:1.3% (20135F)
HNE HRERIRE (3. 10.7 %8 (2013F)  BREZOBEERE (BRI —R) (3. 1944FM (20114F) . 3197FM (20124F).
3210180 (20134F) LBUTEH\ 2014 FEFEL FRRKELBBZENRAFNTVZ NEE TR BEREEXDFTE
BKRICHSBR ZMEECEORE BEERNY—7 v Ml —EREDOEHNIBI TV,
#AO:5125AA(2014%78) . 5E@AHANO:2,887AA(20134) L %¥%E:3.2% (2014510H).

AEm
SE-HBE 25~34mDEFEBDREHBRIERN64% (2011 EHE) TRFHHEREE (OECD) MBETEEEL.
HEKEIBV. F. MBEENEUEREBL2DOLE UEEZEZEIHOTHY  HEBIT/ILEEGWV. O—HI/LEEIFEEE.
2011 ~2012F[EA T T-HREEOFHFE L. THERZOHMIE LBV LD 5IEHE/ERITONTEV . SEEE
EEEL FERKETHBRTFE FREADSHIRIAVRNBEOEZDF—/NN—Y Y ORAZ-X(CMA. RIEIEE DR
EZNEHTERMULTH . REBFTEN TOAMBERKEIEZITVB. RIS a2 (F30maH%~30KE S0 E £ P,
FEREMHOEREEB MEREV SNV I F T ADRKAELLRONS,
HEAN BEHEBEABACTHLTHECTATUCKVIKENTEVWTWVWE EBL. IH BEREELLTCOTEFEER/NDE
ZHROCHY ABEADBEZLBHNOTNS,
HBAZBAE—D— BREZEFBEADHABAE—H—EROTHY . BERBAHEIED RRTORFE~EREROZZEN
—ROTH . BETEAFELELIO—/NNIIA—H—REERDCEBAICDODVWTEESXALRIILEZRDZRKRAEHEEZ
TW5,
HAAN BEAADKAIZBtoCEEX£LTEIHRARLD—BERVTARE,
BESAMBERAEIZRIC.SHOREZPASZTBRETTHLKBEBRBOVX—Svr—EARANELONWWEETZ2EED
BHLTWVWS, ZNIEWNA (BE. KREE) DM ATE - CHEDIFE TEEREVWEEIR T ET ARBDOIRTYy FERSZEN
HWTH B,

E&#im
EERBEESE:5210024>/8(20135F) 2 #BEHE5(32,200~4,2008 V7 4>/ Fi2E,
HELARI HREETI~S5%EEBL.ZOIUHOERCIVECCERS.
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Sales EXH

Position

Japanese Speaker

2,000 - 4,000

Staff Level
25y 7 ~ &K

Japanese Company

(10KSKW=9.1USD)
(Unit : South Korean Won (000) / a year)

English Speaker

2,500 - 4,500

Manager Level

REMK

3,500 - 6,000

4,000 - 7,000

Senior Manager Level

BRER

5,000 - 8,000

6,000 - 10,000

Director Level

RER

7,000 - 12,000

9,000 - 15,000

Sales EXE

Position

Japanese Speaker

Japanese Company

English Speaker

Staff Level

25T ~RER 2,500 - 5,000 2,500 - 6,000
Manager Level

e 4,000 - 6,500 5,000 - 8,000
Senior Manager Level

TR ELR 5,000 - 9,000 7,000 - 11,000
Director Level

cag 8,000 - 13,000 10,000 - 18,000

Engineers ¥Za770Fa7 ') U REMH

Position

Japanese Speaker

2,500 - 5,000

Staff Level
25y 7 ~REMR

Japanese Company

English Speaker

2,500 - 6,000

Manager Level

SRR

4,000 - 6,500

5,000 - 8,000

Senior Manager Level

R

5,000 - 9,000

7,000 - 11,000

Director Level

RERK

8,000 - 12,000

10,000 - 15,000

Sales EXH

Position

Japanese Speaker

Japanese Company

English Speaker

Staff Level

25y 7 ~ &R 2,500 - 5,000 2,500 - 4,500
Manager Level

EEm 4,000 - 6,000 4,000 - 7,000
Senior Manager Level

BRER 5,000 - 8,000 6,000 - 10,000
Director Level

REMRK 7,000 - 13,000 9,500 - 18,000
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Sales EH

Position

Staff Level
28y 7 ~RER

Japanese Company

Japanese Speaker

2,000 - 4,500

(10KSKW=9.1USD)

(Unit : South Korean Won (000) / a year )

English Speaker

2,500 - 4,500

Manager Level

4,000 - 6,000

4,000 - 7,000

Senior Manager Level

BRER

5,000 - 8,000

6,000 - 10,000

Director Level

RE#H

7,000 - 13,000

9,500 - 20,000

Sales EE

Position

Japanese Company

Japanese Speaker

English Speaker

Staff Level

28y 7 ~REHR 2,000 - 4,000 2,500 - 4,500
Manager Level

AR 3,500 - 6,000 4,000 - 7,000
Senior Manager Level

EBRERR 5,000 - 8,000 6,000 - 10,000
Director Level

ﬁlgﬁg o 7,000 - 12,000 9,000 - 15,000

Accounting #RIEE

Position

Japanese Company

Japanese Speaker

English Speaker

Staff Level
28y 7 ~REMR 2,500 - 4,500 2,500 - 4,500
o Manager Level
b EEW 4,000 - 6,000 4,000 - 7,000
g K| Senior Manager Level
fim} BRREAR 5,000 - 8,500 6,000 - 10,000
Director Level
®EMR 8,000 - 13,000 10,000 - 20,000
Staff Level
25y 7 ~RER 2,000 - 4,000 2,500 - 4,000
- Manager Level
w -ﬁ- e 3,500 - 5,500 4,000 - 6,000
% & Senior Manager Level
T #mRER 5,000 - 7,500 6,000 - 9,000
Director Level
’REMRK 7,000 - 10,000 8,000 - 15,000

Human Resources AZEH§

Position

Japanese Company

Japanese Speaker

English Speaker

Staff Level

x%;?iﬁﬁﬂ 2,500 - 4,500 2,500 - 4,500
M Level

E%aé?&er - 4,000 - 6,000 4,000 - 7,000
Senior M Level

Eg?ﬁltcé%;nager e 5,000 - 8,000 6,000 - 10,000
Director Level

a= 7,500 - 12,000 9,000 - 15,000
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[Market Overview]

Economic Trends
Nominal GDP: USD 1.8 trillion (2013), real GDP growth rate: 4.7% (2013)
Consumer price inflation rate: 9.7% (2013)
Foreign investment: Foreign direct investment fell 3.3% in 2013. Investment from Japan fell 25.6%. India has strict regulations on
foreign investment, and as there has still not been sufficient deregulation. As such significant growth is not expected. Great
expectations rest on how far the new Modi government will proceed with deregulation.
Total population: 1.24 billion (2013), working population: approx. 400 million, unemployment rate: 9.4% (2009 - 2010 survey).

Recruiting Trends
Language, education: India is a nation with hugely diverse languages, experiences, religions, etc., and the university enrolment rate is
low. However, almost all white collar workers speak English, and it is typical for such workers to have graduated university or obtained
an MBA.
Flow of human resources: Very active. Even in a narrow market mid-career changes for competitors can be seen. Particularly from staff
levels to management levels, it is very common to see people change jobs every one to three years, and the reason for such job
changes is almost always to increase salary.
Reason for job changes: Generally to increase salary. It is common for a pay rise of 20% to 30% to be sought when changing jobs.
Japanese people: The number of staff recruited locally is increasing every year. These days it is not only Japanese companies which
recruit Japanese staff; foreign companies and local Indian companies, etc., are hiring more and more Japanese in order to help their
efforts to capture the local Japanese market.
Japanese speakers: The scarcity value has become higher compared to recent years, and there is an increasing tendency for higher
salaries in response to this.
Notes: It is necessary to proceed with recruitment activities after gaining a good understanding of Indian culture. When asking
questions at interviews it is best to do this in detail and politely, and make sure that the candidate is actually able to do the job for
which they are being recruited. It is best to improve the internal environment and endeavour to create a comfortable culture, and
awarding pay rises during evaluations tend to lead to improved retention.

Salary Trends
- Thereis a tendency for salaries to rise in parallel to the inflation rate.
It is already becoming common place for employee pay rises after annual evaluations to exceed 10%.
Work visas mandate that a foreigner must receive a salary of at least USD 25,000/ year.
By region, for white collar workers the highest salaries can be found in the order of Mumbai, Delhi, Bangalore, Chennai, etc. The
difference is approx. 10% to 20%.

[¥—4 v MEIE]

EAEm

- %HBEGDP:1.8JkKRIL(2013%F)  EEGDPREE: 5.6% (2014&EF A IMF) . 4.7% (2013%),

- HEEWELRRE:9.7%(20134F)
HNE: 2013 FE DR NEEIZE(E3.3%R. BAD5(325.6 %R, 1 > RISHERF O RERFEMA T THBVZH.
REJHUVRIRESNTORVN, ET FBUEICHDY FREEMNNE X TESMCASLBEBFELDD>TVS,
BAO:12.4@A(2013F) BMEAD:HAEAIR KZERK:9.4% (2009-2010FHE).

23 E ]
: BHE AVRL SR ER RYEF FHRECEATHEY KFEEZRFEV. LB L BEAEDRTA AT — (3 REE
U ZDFEIIKZEDH BV [EMBAL—ARH],

AMRE . FRBIOERIRVI—T v NATERENDERH B RTINS RHICRI Y INSIYR—T v —LANILETDOAME
TRA~3FETERERVRIT—ANDS<LRON. ZOEHEBHDEBEAENEET YT THS.

EHIEREEST v TH—RE, EHEC320%~30% D LR ZRDBEH S,

BAA RHMRAREELEBNMERCH S ESRBEREERL T TS ANEREE AV RO—HILEEENERY—7 v
ZHR IR BHEAZEATZ T —REEMLTETVS,

BABRE—H— BEMELRTZERFDMENELB>TEY . ZNICIECTHESKEN LR EMICH B,

BER AR S<ERELLET RAFESHZEHZLELND S EROBROEBEL MBI TTEICHRIAL.AED

FEDEBNAHICHRKBZNESHHERITBADNRV.HAREZRFCL ABLDORVWILERZ 0T BEEDORICEEES

EREEFIBENVTYZavICED B,

HwEEm

CAVILRENTIBLSCESTELFLTVBER,
REBD. FEZE<HBSEEDORICIEITI0% U LOLERMNBIC—RIELDDH B,
HAEARGRFETOREMRICLY. 25,000k KL/ FOHREXIHWAEBR/ITONTVS,

HIRRI T RTAMAT—DIEESRZELTR LAVNMDREEL T N HO-I FI o F1EHEHEL.EF10~20%

BE.,
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Sales EH

Position

English Speaker Japanese Speaker

Japanese Company

(1KINR =16 USD)
(Unit : Indian Rupe (000) / a year )

Japanese Native

Sales EXH

Position

Japanese Company

English Speaker Japanese Speaker

(1KINR =16 USD)
(Unit : Indian Rupe (000) / a year)

Japanese Native

Staff Level
2 R 450 - 1,000 600 - 1,200 1,400 - 1,600
M Level

mEg 1,000 - 2,000 1,200 - 2,000 1,500 - 2,000
Senior Manager Level

SR 2,000 - 4,000 N/A N/A
Director Level

gam 5,000 - 7,000 N/A N/A

Staff Level
2o R 150 - 300 600 - 1,200 1,400 - 1,600
M Level

smeg 300 - 700 1,200 - 2,000 1,500 - 2,000
Senior Manager Level

NE 700 - 1,500 N/A N/A
Director Level

cam 2,500 - 5,000 N/A N/A

Consultants and Engineers ITREEH

Position

Staff Level
28y 7 ~RER

English Speaker Japanese Speaker

450 - 1,000

Japanese Company

600 - 1,200

Japanese Native

1,400 - 1,600

Manager Level

1,000 - 2,000

1,200 - 2,000

1,500 - 2,500

Accounting #ZIZE

Position

English Speaker Japanese Speaker

Japanese Company

Japanese Native

Senior Manager Level

EREAR

2,000 - 4,000

N/A

N/A

Director Level

RER

5,000 - 7,000

N/A

N/A

Sales =

Position

English Speaker Japanese Speaker

Japanese Company

Japanese Native

Staff Level

25 F B 150 - 400 600 - 1,200 1,400 - 1,600
Manager Level

SEG 400 - 800 1,200 - 2,000 1,500 - 2,500
Senior Manager Level

e e 800 - 1,500 N/A N/A
Director Level

cag 4,000 - 6,000 N/A N/A

Staff Level

2597 ~GER 200 - 400 600 - 1,200 1,400 - 1,600
M Level

ﬁaé}ie“ eve 400 - 1,000 1,200 - 2,000 1,500 - 2,000
Senior M Level

e 1,000 - 1,700 N/A 2,000 - 3,500
Director Level

GEM 3,000 - 6,000 N/A N/A

Engineers ¥Za770Fa7V U REMHE

Position

English Speaker Japanese Speaker

Japanese Company

Japanese Native

Staff Level

25 R 200 - 500 600 - 1,200 1,400 - 1,600
Manager Level

e 500 - 1200 1,200 - 2,000 1,500 - 2,500
Senior M Level

wEa e 1,200 - 2,000 N/A 2,000 - 4,000
Director Level

cam 3,000 - 6,000 N/A N/A
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Human Resources AZEH§

Position

Japanese Company

English Speaker Japanese Speaker

Japanese Native

Staff Level

25 B 150 - 400 600 - 1,200 1,400 - 1,600
M Level

e 400 - 800 1,200 - 2,000 1,500 - 2,000
Senior M Level

mEg e 800 - 1,500 N/A N/A
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Singapore
www.jac-recruitment.sg

Singapore

1 Raffles Place, #10-00

One Raffles Place, Tower 1

Singapore 048616

Tel: +65 6224 6864

email: singapore@jac-recruitment.sg

Malaysia

www.jac-recruitment.my

Kuala Lumpur

Letter Box No.15, 17F UBN Tower

10 Jalan P. Ramlee, 50250 Kuala Lumpur
Tel: +60 (0) 32715 5525

email: kualalumpur@jac-recruitment.my
Johor

Suite N0.23A.06A, Level 23A

Johor Bahru City Square

Jalan Wong Ah Fook

80000 Johor Bahru, Johor

Tel: +60 (0) 7 278 1122

email: johor@jac-recruitment.my
Penang

1-2-38, I-Avenue, Medan Kampung Relau 1

11900 Bayan Lepas, Penang
Tel: +60 (0) 4 641 0150
email: penang@jac-recruitment.my

Indonesia

www.jac-recruitment.co.id

Jakarta

7F Menara Cakrawala (Skyline Building)
JI. MH. Thamrin No.9, Jakarta 10340
Tel: +62 21 315 9504 / 9506

email: jakarta@jac-recruitment.co.id
Bekasi

Ruko Mutiara Bekasi Centre

JI. Ahmad Yani, Block C, No.3, Margajaya
Bekasi 17144

Tel: +62 21 2928 6170

email: bekasi@jac-recruitment.co.id

Indonesia continued...

Karawang

Gedung CIMB Niaga, 8th Floor

JI. MH. Thamrin Kav. 107, Lippo Cikarang
Bekasi 17550

Tel: +62 21 897 3356/57

email: karawang@jac-recruitment.co.id
Surabaya

Intiland Tower, 2nd Floor, Suite 7A

JI. Panglima Sudirman, 101-103
Surabaya 60271

Tel: +62 31 534 9259

email: surabaya@jac-recruitment.co.id

Thailand

www.jac-recruitment.co.th

Bangkok

10F Emporium Tower

622 Sukhumvit Soi 24

Klongton, Klongtoey, Bangkok 10110
Tel: +66 (0) 2261 1270

email: bangkok@jac-recruitment.co.th
Eastern Seaboard (Chonburi)

5th Floor, Harbor Mall, 4/222 Moo 10
Sukhumvit Road, Tambol Tungsukla
Ampher Siracha, Chonburi 20230
Tel: +66 (0) 3849 1556

email: easternseaboard@jac-recruitment.co.th

Ayutthaya

59/99 The Sky Shopping Center

4th floor Moo1, Rojana Road

T.Thanu, A. U-Thai Ayutthaya 13000
Tel: +66 (0) 35200 571

email: ayutthaya@jac-recruitment.co.th

JAC International
Bangkok

10F Emporium Tower

622 Sukhumvit Soi 24

Klongton, Klongtoey, Bangkok 10110
Tel: +66 (0) 2261 1270

email: bangkok@jac-recruitment.co.th
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Hong Kong

www.jac-recruitment.hk

Hong Kong

12/F., Asia Pacific Centre

8 Wyndham Street

Central, Hong Kong

Tel: +852 2522 6767

email: hongkong@jac-recruitment.hk

China

www.jac-recruitment.cn

Shanghai

Unit 1508, Jing An China Tower
No.1701, Beijing Xi Lu, Jing An District
Shanghai 200040

Tel: +86 (0) 21 5157 2151

email: shanghai@jac-recruitment.cn
Beijing

East Ocean Centre, Room 702-3

No. 24 Jian Guo Men Wai Avenue
Chao Yang District, Beijing 100020
Tel: +86 (0) 10 6530 8565 / 8560

email: beijing@jac-recruitment.cn
Guangzhou

Room 1408, Citic Plaza, 233 Tianhe Bei Lu
Tian He District, Guangzhou 510613
Tel: +86 (0) 20 3877 3737

email: guangzhou@jac-recruitment.cn

Republic of
Korea

www.jac-recruitment.kr

Seoul

#1101, East Wing Hanshin Intervalley 24
Teheran-ro 322

Gangnam-gu, Seoul 135-918

Tel: +82 (0) 22183 0511

email: seoul@jac-recruitment.kr

Vietham

www.jac-recruitment.vn

Ho Chi Minh City

Floor 19, Fideco Tower

81-83-83B-85 Ham Nghi

District 1, Ho Chi Minh City

Tel: +84 8 3821 7730

email: hochiminhcity@jac-recruitment.vn

India

www.jac-recruitment.in

Delhi NCR

302-303, 3rd floor

JMD Regent Plaza, MG Road
Gurgaon, Haryana, 122002

Tel: +91 124 417 4330

email: gurgaon@jac-recruitment.in

United Kingdom

www.jac-recruitment.co.uk

London

2nd Floor, 64 London Wall

London, EC2M 5TP

Tel: +44 (0) 20 7489 2990 / 2999
email: london@jac-recruitment.co.uk

Japan

www.jac-recruitment.jp

Tokyo

14F Jinbocho Mitsui Building
1-105 Kanda Jinbocho
Chiyoda-ku, Tokyo 101-0051
Tel: +81 (0) 3 5259 6924
Yokohama

18F Sky Building

2-19-12 Takashima, Nishi-ku
Yokohama, Kanagawa 220-0011
Tel: +81 (0) 45 285 7021
Nagoya

10F NOF Nagoya Fushimi Building
2-9-27 Nishiki, Naka-ku

Nagoya, Aichi 460-0003

Tel: +81 (0) 52 857 5221

Osaka

12F Hilton Plaza West Office Tower
2-2-2 Umeda, Kita-ku

Osaka, Osaka 530-0001

Tel: +81 (0) 6 4799 1911

Kyoto

8F COCON KARASUMA Building
620 Suiginya-cho, Shimogyo-ku
Kyoto, Kyoto 600-8411

Tel: +81 (0) 75 342 6221

Kobe

6F Orix Kobe Sannomiya Building
6-1-10 Goko-dori, Chuo-ku
Kobe, Hyogo 651-0087

Tel: +81 (0) 78 262 9221

JAC International
www.jac-international.jp
Tokyo

14F Jinbocho Mitsui Building
1-105 Kanda Jinbocho
Chiyoda-ku, Tokyo 101-0051
Tel: +81 (0) 3 5259 9881

A\@ Recruitment

HA

www.jac-recruitment.jp

R

T101-0051
REBFABEXGEEERE1-105
HRAT=HEILT 1> T 148

Tel: +81 (0) 3 5259 6924

iR

T220-0011

AR | REATRERE52-19-12
ZAAAEILT18BE

Tel: +81 (0) 45 285 7021
&HE

T460-0003
EHRLEETHXER2-9-27
NOFZHEMRREIL 106

Tel: +81 (0) 52 857 5221

KR

T530-0001
KBRAFABR T AL HBE2-2-2
EIWNYTSHIIZAN 74297 —128
Tel: +81 (0) 6 4799 1911

REB

T600-8411

REFARPH FTRESHEMEZ TIL
KIREHT620%F M COCONSAME
Tel: +81 (0) 75 342 6221

#F

T651-0087
RERHFHHRRXEFEE6-1-10
F)vO ZBFE=2 L6k

Tel: +81 (0) 78 262 9221

A I —A2F9—FaF)
www.jac-international.jp

R

T101-0051
RRBTAEXHEHRET1-105
HREI=HEIT 127 145

Tel: +81 (0) 3 5259 9881

X€ International
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